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CALL TO ORDER
The Honorable J. Brandon Bell, Chair of the Committee, formally called the meeting to order at
1:00 p.m. on February 7, 2012, in One James Center, Richmond, Virginia.

APPROVAL OF AGENDA

The Honorable J. Brandon Bell, Chair, asked for a motion to approve the February 7, 2012,
meeting Agenda as published prior to the meeting. Mr. Darius A. Johnson made the motion, Mr.
Mark R. Pace seconded the motion, and the motion carried unanimously.

APPROVAL OF MINUTES

The Honorable J. Brandon Bell, Chair, asked for a motion to approve the minutes of the
September 11, 2011, meeting of the Business Affairs and Marketing Committee, as distributed.
Mr. Darius A. Johnson made the motion, Mr. Ronald R. Wesley seconded the motion, and the
motion carried unanimously.

REPORTS/RECOMMENDATIONS
University Auditor Report

Ms. Margaret McManus, University Auditor, presented an oral report on the University
Discretionary Fund review for the quarters ending September 30, 2011, and December 31, 2011.
One hundred percent of expenditures were reviewed and all were found in compliance with the
Board of Visitors’ guidelines. Ms. McManus also reviewed the Charter for the Office of Audit
and Advisory Services and her reporting relationship to the Committee. Additional information
presented included a follow-up audit status report and audit reports on the revenue collection
point reviews of Parking Meters and Snack Vending. A copy of the report was included as part
of the committee notebook and is attached hereto as Attachment A.

Report from the Auditor of Public Accounts

The Auditor of Public Accounts (APA) made their annual presentation on the results of their
audit. Mr. Andrew Powell, Audit Director, presented a summary of their audit for the fiscal year
ended June 30, 2011. The University received an unqualified opinion with no material
weaknesses or instances of noncompliance. Mr. Powell detailed one internal control finding and
recommendation regarding improving Banner system access controls and explained the
classifications of audit findings. He commended the Controller’s Office for taking prompt action
on the recommendation. He also noted that auditors tested100 percent of transactions instead of
utilizing sampling techniques. Ms. Nancy E. Artis and Mr. Darius A. Johnson recognized the
efforts of the University’s staff to have so few comments given the broad scope of the audit. Mr.
Powell also referenced the APA’s Agreed-Upon Procedures work in Intercollegiate Athletics. A
copy of the report was included as part of the committee notebook and is attached hereto as
Attachment B.

Mr. Stephen Musselwhite, Ms. Nancy Artis, Mr. Matthew Crisp, Mr. Thomas Fraim, Ms. Linda
Whitley-Taylor, Mr. Ron Forehand, and President Kyle left the meeting at 1:20 p.m. to attend the
Governance and Administration Committee meeting.
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Governor’s Proposed 2012-2014 Executive Budget Recommendations

Ms. Lisa Ridpath, Associate Vice President for Finance and Administration, provided an
overview of the Governor’s budget recommendations for the upcoming biennium. The
Governor’s proposed budget includes roughly $100 million each year of the biennium for
institutions of higher education in support of the goals of the recently enacted Higher Education
Opportunity Act of 2011. Proposed general fund increases for Radford University include
almost $3 million to support the goals of the Top Jobs Act such as base operations, degree
incentives, enrollment growth, retention, and need-based undergraduate financial aid. Crossover
occurs in mid-February and will provide more insight on the budget items proposed. A copy of
the report was included as part of the committee notebook and is attached hereto as Attachment
C.

2012 General Assembly Session Update

Ms. Lisa Ridpath provided a summary of proposed legislation potentially impacting institutions
of higher education. Several topics being tracked include enhanced higher education benefits for
military personnel and their dependents, procurement related initiatives, safety and security
legislation and new defined retirement options for state employees. A copy of the report was
included as part of the committee notebook and is attached hereto as Attachment D.

Level 11 Update

Ms. Lisa Ridpath provided an update on the University’s desire to renew its Memoranda of
Understanding (MOU) with the Commonwealth of Virginia for Level 1l Authority in the
functional areas of Information Technology and Procurement. In order to have a unified renewal
date for all MOUs, Radford worked collaboratively with the other Level Il institutions to propose
renewal MOU’s that are consistent in format and content. The Secretary of Finance is
coordinating the renewal process with the other Secretaries as appropriate. As information
becomes available, the Board will be notified. A copy of the report was included as part of the
committee notebook and is attached hereto as Attachment E.

ACTION ITEMS

Resolution requesting approving the Small, Women, and Minority-Owned (SWaM) Plan
for 2013-2017

Ms. Lisa Ridpath presented the University’s Small, Women, and Minority-Owned (SWaM) Plan
for fiscal years 2013 through 2017. She explained that the plan runs concurrently with the Level
I MOU renewal for the functional area of Procurement and serves as a master plan that outlines
the University’s aspirational targets. Ms. Ridpath reviewed the methodology used to prepare the
proposed targets which included discretionary spend projections, distribution of spend categories
(i.e. goods and services versus capital outlay), historical spend in direct versus 2" Tier reporting
categories, SWaM vendor availability in our region, state contract renewals and expirations, and
Institutional Performance Measures. The Committee discussed the proposed targets and
methodology at length.

Mr. Richard Roth joined the meeting at 1:30 p.m. President Kyle re-joined the meeting at 1:40
p.m.
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It was also discussed that the five-year SWaM Plan is submitted annually to the Virginia
Department of Minority Business Enterprise (DMBE). Although the plan covers five years, it
will be reviewed annually and revised as needed by the Board of Visitors based upon meeting
current targets, projected discretionary spending, and state and University goals.

It was noted that for fiscal year 2011, Radford University’s actual SWaM spending percentage
was the highest of all Educational Secretariat agencies. Mr. Darius A. Johnson complimented the
staff for exceeding stated goals and recognized the efforts of implementing procedures and
programs to increase SWaM participation. He proposed increasing the minority-owned and
women-owned targets in the later years of the plan to reflect more aspirational targets in line
with the small business targets. He recommended revising fiscal years 2016 and 2017 targets for
minority-owned to 10 and 12 percent respectively and for women-owned to 8 and 10 percent
respectively.

Discussion ensued regarding the implications of the proposed revisions. Mr. Richard Alvarez
explained that the University provides benchmarks to the state and they are considered on a
“pass/fail” basis. Therefore, even if the University did better than everyone else in the state, but
fell below its own benchmark, the University would receive a “fail” for that benchmark. He also
noted that this affects the University’s funding formulas. In response to a question, he
commented that there is no downside now to increasing the targets in fiscal years 2016 and 2017,
but cautioned that they must be monitored closely and reviewed each year. He acknowledged
that the targets could be revised downward in future years, including fiscal year 2015, if needed.

A copy of the report was included as part of the committee notebook. The proposed amendment
to the SWaM Plan was incorporated and the revised report is attached hereto as Attachment F.

Mr. J. Brandon Bell called for the recommendation of a Resolution (Attachment F) to approve
Radford University’s Small, Women, and Minority-Owned (SWaM) Plan for fiscal years 2013
through 2017 as amended. On a motion by Mr. Darius A. Johnson and seconded by Mr. Ronald
R. Wesley, the recommendation was approved.

Mr. Rene Fonseca joined the meeting at 2:25 p.m.

Resolution certifying compliance with the Debt Management Policy

Ms. Lisa Ridpath explained that as part of Institutional Performance Standards reporting, the
Secretary of Finance for the Commonwealth of Virginia requires an annual certification from the
Board of Visitors that the University is in compliance with its Debt Management Policy. She
provided an overview of the ratios, which demonstrated compliance with the policy. A copy of
the report was included as part of the committee notebook and is attached hereto as Attachment
G.

Mr. J. Brandon Bell called for the recommendation of a Resolution (Attachment G) certifying
that Radford University is in compliance with its Debt Management Policy. On a motion by Mr.
Ronald R. Wesley and seconded by Mr. Mark R. Pace, the recommendation was approved.
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Resolution requesting approval of revisions to the Radford University Debt Management
Policy

Ms. Lisa Ridpath explained that the University’s Debt Management Policy was reviewed
annually to ensure compliance with state guidelines and best practices. She provided the
Committee with an overview of the proposed revisions which relate to formatting the policies
and procedures in the new university-wide standard Policy template and revising the measure
utilized when considering debt. The policy was originally approved in March 2007, with
revisions in August 2007, and November 2010. A copy of the report was included as part of the
committee notebook and is attached hereto as Attachment H.

Mr. J. Brandon Bell called for the recommendation of a Resolution (Attachment H) to approve
the revisions to the Radford University Debt Management Policy as presented. On a motion by
Mr. Darius A. Johnson and seconded by Mr. Ronald R. Wesley, the recommendation was
approved.

ADJOURNMENT

With no further business to come before the committee, The Honorable J. Brandon Bell, Chair,
adjourned the meeting at 2:35 p.m.

Respectfully Submitted,
Lisa H. Ridpath, Recorder
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RADFORD UNIVERSITY
OFFICE OF AUDIT AND ADVISORY SERVICES

CHARTER

MISSION

Internal Auditing is an independent and objective assurance and consulting activity that is guided by a philosophy of
adding value to improve the operations of an organization. The mission of the Office of Audit and Advisory
Services is to assist the Board of Visitors, the President, and senior management of Radford University by
independently examining and evaluating the operations and ongoing control processes of the university, providing
counsel and recommendations for improvement whenever they are identified. In these activities, the Office of Audit
and Advisory Services assists the university in meeting its mission, goals, and objectives in an effective and efficient
manner. Consequently, the Office of Audit and Advisory Services is an integral part of the overall internal control
structure of the university.

SCOPE OF WORK
The scope of work for Audit and Advisory Services is to ascertain that the system of internal control, as designed
and represented by management, is adequate and functioning in a manner to provide reasonable assurance regarding
the achievement of university objectives in the following categories:

» Resources are acquired economically and used effectively and efficiently.

« Significant financial, managerial, and operating information is accurate, reliable, and timely.

» Employees’ actions are in compliance with policies, standards, procedures, and applicable laws and
regulations.

These reviews and evaluations of internal control are advisory in nature. The university’s management continues to
be responsible for establishing and maintaining an adequate internal control system.

INDEPENDENCE AND ACCOUNTABILITY
To provide the requisite independence, Audit and Advisory Services personnel report to the University Auditor, who
is administratively responsible to the President and functionally accountable to the Business Affairs Committee of
the Board of Visitors. Any decision to terminate the University Auditor must be approved by the Business Affairs
Committee.
AUTHORITY
The University Auditor as well as the Audit and Advisory Services staff are authorized to:

» Have unrestricted access to all functions, records, property, and personnel.

» Have full and free access to the President and/or the Business Affairs Committee.

» Allocate resources, set frequencies, select subjects, determine scopes of work, and apply the techniques
required to accomplish audit objectives.

» Obtain the necessary assistance of personnel in units of the university where they perform audits, as well as
other specialized services from within or outside the university.

The University Auditor as well as the Audit and Advisory Services staff are not authorized to:

» Perform any operational duties for the university or its affiliates.
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« Initiate or approve accounting transactions external to the Office of Audit and Advisory Services.

 Direct the activities of any university employee not employed by Audit and Advisory Services, except to the
extent such employees have been appropriately assigned to auditing teams or to otherwise assist the audit team.

» Develop or write policies or procedures that they may later be called upon to evaluate. Draft materials
developed by management may be reviewed for propriety and/or completeness; however, ownership of, and
responsibility for these materials remains with management.

RESPONSIBILITY
The University Auditor as well as the Audit and Advisory Services Staff have responsibility to:

» Develop an annual audit plan based on relative risk and submit that plan to management and the Business
Affairs Committee for review and approval.

» Implement the annual audit plan, as approved, including any special tasks or projects assigned by management
and the Business Affairs Committee.

» Maintain a professional audit staff with sufficient knowledge, skills, and experience to meet the requirements
of this Charter.

» Evaluate and assess significant merging/consolidating functions and new or changing systems, services,
processes, operations, and control processes coincident with their development, implementation, and/or
expansion.

» Perform special studies, reviews, or investigations requested by management.

» Perform consulting and advisory services related to governance, risk management, internal controls, or other
areas of interest and concern

» Report to appropriate levels of management significant issues related to the processes for controlling the
activities of the university, including potential improvements to those processes.

e Correspond and follow up with management to ensure that corrective action is taken on findings and
recommendations in the operations reviewed.

e Assist in the investigation of significant suspected fraudulent activities within the university and notify
management and the Business Affairs Committee of the results.

» Consider the scope of work of the external auditors, as appropriate, for the purpose of providing optimal audit
coverage to the university at a reasonable overall cost.

» Periodically provide to the Business Affairs Committee information on the status and results of the annual
audit plan, the results of activities and operations reviewed, and the sufficiency of office resources. Reports
from “special request” audits may have more limited distribution.

STANDARDS OF AUDIT PRACTICE

The Office of Audit and Advisory Services will adhere to the Institute of Internal Auditors mandatory guidance
including the Definition of Internal Auditing, the Code of Ethics, and the International Standards for the Professional
Practice of Internal Auditing in the performance of its activities. Each member of the office is expected to
consistently demonstrate high standards of conduct and ethics as well as appropriate judgment, independence and
discretion. Members maintain a professional image and protect auditee confidences and confidential information.

Adopted by the Board of Visitors on November 12, 2009.
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RADFORD UNIVERSITY
OFFICE OF AUDIT AND ADVISORY SERVICES

FOLLOW-

UP AUDIT STATUS REPORT

BUSINESS AFFAIRS AND MARKETING COMMITTEE

FEBRUARY 2012

Audit: Payment Card Industry (PCI) Standard

Business Issue

Planned Action

Action Date

Status

3.0

The majority of the third party processor contracts with
the University do not address compliance with the PCI
Standard or liability in the event of a data breach.
Likewise, contracts with the 3 external parties that
provide services on the University’s campus do not
address these issues.

Standard language to address the specified
issues will be developed and added to
contracts with third party processors of
credit card transactions and to contracts with
the applicable external parties.

June 30, 2009
Revised to
December 1, 2009
Revised to
July 1, 2010
Revised to
December 31, 2010
Revised to
September 30,
2011

In process
Revised action
date is July 1,

2012

Audit: Rental Car Review

State policies and procedures.

the reviews are performed, refresher training
as needed will be provided to cardholders.

October 1, 2011

Business Issue Planned Action Action Date Status
4.0 We noted a number of discrepancies between rental car | The University Controller and the Contract August 13, 2010 Complete
reservations and the Enterprise bills for those Administrator will work together to develop Revised to
reservations. and distribute communication to campus to October 31, 2010
provide education on the vehicle rental Revised to
process. December 31, 2010
Revised to
June 30, 2011
Revised to
October 31, 2011
Business Issue Planned Action Action Date Status
5.2 During our review of 12 cardholders and 260 | Procedures have been updated and desktop January 31, 2011 In process
transactions, we noted exceptions to University and | reviews of cardholders are underway. After Revised to Revised action

date is June 30,
2012

Report as of January 13, 2012

Page 1 of 1
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Radford University - Audit Results Summary

For the Year Ended June 30, 2011

Area

Comments

Auditor’s Opinion

Scope of Internal Control Work

Compliance Testing

Fraud and lllegal Acts

Significant Accounting Policies

Material Alternative Accounting Treatments

Auditor’s Judgment About the Quality of

Accounting Principles

Management’s Judgments and Accounting
Estimates

Methods of Accounting for Significant
Transactions and for Controversial or
Emerging Areas

Significant Audit Adjustments

Disagreements with Management on
Financial Accounting and Reporting Matters

We have issued an unqualified opinion on the
University’s financial statements for the year ended
June 30, 2011.

We obtained a sufficient understanding of internal
control to plan our audit and to determine the
nature, timing, and extent of testing performed.
Our audit identified one significant deficiency
titled “Improve Banner System Access Controls”
found in our Internal Control Report.

We found no instances of noncompliance that are
required to be reported.

We found no indications of fraudulent transactions
or illegal acts.

There were no material changes to accounting and
reporting policies and standards during the year.

There were no material alternative accounting
treatments identified as a result of the 2011 audit.

We concur with management’s application of
accounting principles.

We have reviewed the basis used for accounting
estimates used noting that such amounts appear to
be reasonable based on available information and
that estimation methodology is consistent with
prior periods.

There were no unusual transactions or significant
accounting policies in controversial or emerging
issues.

All material audit adjustments were reviewed with
management and recorded in the audited financial
statements.

During the 2011 audit, there were no disagreements
with management about auditing, accounting, or
disclosure matters.






		Radford University - Audit Results Summary

		For the Year Ended June 30, 2011
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Information Item
Governor’s Proposed 2012-2014 Executive Budget Recommendations

Item:
Overview of the Governor’s proposed Executive budget for the 2012-2014 biennium.

Background:

On Monday, December 19, 2011, Governor McDonnell presented his Executive Budget for the 2012-14
biennium to the General Assembly Money Committees. The Governor’s proposed budget included
funding for higher education in support of the goals of the recently enacted Higher Education Opportunity
Act of 2011.

Following is an overview of the incremental funding proposed for Radford University’s operating and
capital budgets. Also attached is the State Council of Higher Education for Virginia’s (SCHEV)
summary analysis of the proposed budget for all institutions of higher education (Appendix A).

Qperating ltems:

e Faculty and Staff Salaries: The proposed Executive Budget does not include a base pay increase for
faculty and staff in either year of the biennium (2012-13 or 2013-14). However, language was
proposed in Central Appropriations for a one-time bonus payment equal to 3 percent of base pay on
December 1, 2012, contingent upon the following:

0 Employees must be employed on April 1, 2012, and remain employed until at least
November 24, 2012;

o0 Employees must attain an equivalent rating of at least “Meets Expectations” on their
performance evaluation and have no active written notices under the Standards of
Conduct for the preceding review period; and

0 FY 2012 year-end discretionary unspent general fund appropriations must in total meet or
exceed twice the general fund cost of a 3 percent bonus for the impacted state employees.

This recommendation would be funded from both general and nongeneral fund sources.

e Base Operations - fund higher education institutions to achieve the goals of the Virginia Higher
Education Opportunity Act of 2011 (Top Jobs Act): In support of this goal, it is recommended
Radford receive general fund support of $2,116,959 for each year of the 2012-14 biennium. These
funds are proposed to support base operations ($403,478), degree incentives ($893,981) and
enrollment growth ($819,500). The Top Jobs Act strives to incentivize higher education institutions
to educate and graduate more Virginians, while encouraging more graduates in the sciences,
technology, engineering, math and health care fields, as well as supporting underrepresented students
to graduate from higher education institutions. The goal is to achieve 100,000 degrees over the next
15 years in order to keep Virginia economically competitive, both nationally and internationally. This
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funding is also intended to slow the rising costs of tuition and fees in order to keep higher education
more affordable.

Retention and degree completion: The proposed Executive Budget includes $476,000 from the
general fund to support measures to increase retention and degree completion at Radford University.

Undergraduate Student Financial Assistance: The proposed Executive Budget includes an increase
in the University’s general fund support for need-based in-state undergraduate financial aid of
$172,560 for each year of the biennium based on the SCHEV Partnership model.

$10 million Central Appropriation Reduction: The proposed Executive Budget eliminated the
centrally held $10 million general fund reduction identified for higher education in FY 2012.

Equipment Trust Fund: In each year of the biennium, $1,406,595 is proposed to be allocated to the
University for Equipment Trust Fund purchases. This reflects the same allocation received in 2011-
12.

Fringe Benefit Rates/Workers Compensation Insurance Premiums: Central Appropriation
adjustments of $218,302 in 2012-13 and $222,487 in 2013-14 are included in the proposal for the
state’s general fund share to cover the costs of items such as changes in retirement rates, workers
compensation insurance premiums and other benefit contribution rates, as well as the distribution of
other centrally funded items. The University would be required to fund the nongeneral fund portion
of fringe benefit rate increases through existing base allocations or new revenue sources.

Budget Reallocations: The proposed Executive Budget includes language for institutions of higher
education to reallocate a portion (3 percent in 2012-13 and 5 percent in 2013-14) of its FY 2012
general fund allocation that serve to advance the objectives of the Higher Education Opportunity Act
of 2011. For Radford this would represent an internal reallocation of $903,938 the first year and
$1,506,890 the second year. Specific programs and strategies for this reallocation shall be identified
and progress toward achievement of these objectives shall be documented within the institution’s six-
year plan submission.

Financial Aid/Tuition and Fee Language: The proposed Executive Budget includes language that
limits the amount of tuition and fee revenue generated from in-state students for financial aid to
current levels appropriated for this purpose. It is proposed that the Higher Education Advisory
Committee will evaluate the appropriate use of tuition and fee revenue generated from in-state
students that is used to support financial aid with the goal of enhancing affordability for low-income
and middle-income in-state students and their families.

Auxiliary Enterprises Interest Earnings: The proposed Executive Budget continues language that
directs auxiliary nongeneral fund interest earnings to the general fund instead of returning the
earnings to the institution.

Capital ltems

Maintenance Reserve: The proposed Executive Budget includes the continuation of $957,422 in
general fund support for major maintenance of educational and general facilities and authorizes the
University to spend up to $1,500,000 in nongeneral fund support for major maintenance of auxiliary
facilities.

Page 2 of 3
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e Renovate Whitt Hall Planning: The proposed Executive Budget establishes a Central Capital
Planning Fund for select renovation projects. Each project is allocated $250,000 to initiate planning.
The Renovate Whitt Hall project is included in this item.

e Auxiliary Enterprises: The proposed Executive Budget provides authorization to the University to
renovate Washington Hall ($10,819,800) using auxiliary capital reserve funds.

Other Items of Interest:

e SCHEV Eminent Scholars Program: The proposed Executive Budget eliminates general fund
support provided to SCHEV for the eminent scholars program for each year of the biennium. The
impact of eliminating this program to Radford is the annual match of $12,364.

The final outcome of the proposed 2012-2014 Executive Budget will not be known until the completion
of the 2012 General Assembly session in April. The General Assembly convened on January 11, 2012,
and will begin the process of considering the Governor’s budget proposal. Crossover will occur on
February 14, 2012. Updates will be provided throughout the session as additional information becomes
available.

Action:
None. Information item only.

Page 3 of 3
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SCHEV Summary of Governor’s Proposed 2012-2014 Executive Budget Recommendations

Summary of
Major Items in the Governor’s Introduced Budget
for Higher Education in the 2012-14 Biennium
(General Fund)

ltem | 2012-14 Budget for Operations

(A) Operating Budget for All Institutions

Increase base funding | $25.5 million per year.
for operational costs
» Funding is provided based on the percent of funding to
guidelines.
= 2% increase if an institution’s FY12 funding is less than 85%
of the guidelines,
» 1% increase if an institution’s FY12 funding is between 85%
and 90% of the guidelines,
* 0.5% increase if an institution’s FY12 funding is above 90% of
the guidelines.

This methodology is similar, in principle, to SCHEV’s Fund Share
Equity/Affordability recommendation — the use of the BA/COE
guidelines to distribute additional general fund support with no
requirement for a matching increase in tuition.

Provide for degree $20.4 million per year.
incentives
Funding is distributed based on a version of the HEAC workgroup
model led by President Lin Rose, which rewards institutions for
their efforts to graduate students especially for students who are
STEM majors, graduate in less time and in underrepresented

group.

Address enrollment $16.2 million per year.

growth

= Supports the provisions of the TJ21 legislation.

= Based on actual enrollment growth from FY2010 to FY2011.

» For 4-year institutions, the funding amount equals the proposed
TAG amount ($2,750).

» For 2-year institutions, the funding amount is half of the TAG
amount ($1,375).

Incentives to support $5.1 million per year in total.
TJ21 initiatives
» $2.7 million per year to increase retention and graduation,
= $1.8 million per year to increase STEM majors,

» $575,000 per year to support economic development.

This incentive is similar, in principle, to SCHEV’s Student Success,
Institutional Efficiency and Effectiveness recommendation.

The Governor’'s 2012-14 Introduced Budget 1 January 2012
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Increase undergraduate | $6.4 million per year using SCHEV’s Partnership Model as a
financial aid guide.

Restore the higher Eliminate $10 million reduction for higher education in FY2012.
education reversion
Higher education = Interest earnings ($1.8 million in FY2013 and $2.5 million in
restructuring FY2014)

= Credit card rebates ($1.4 million per year)
HEETF $56.1 million allocation per year to support equipment

replacement, including computers for instruction and specialized
research equipment. Debt service of $8.8 million begins in

FY2014.
Increase funding to $2.8 million per year.
Virtual Library of
Virginia (VIVA)
Tuition Assistance = $5.8 million per year to increase the award amount from $2,650
Grant (TAG) to $2.750.
Support higher $12.4 million per year, of which

education research
» $6.0 million to establish a cancer research and treatment pool:
» $1.5 million to support UVA for cancer and medical research
= $1.5 million to support VCU Massey center, and
» $3.0 million to Hampton University to complete the cancer
treatment facilities at the Proton Therapy Institute.

» $2.6 million to establish a competitive research grant for all
Virginia’s public institutions.

» Funds shall be allocated for those research effort identified in
the six-year plan, which will result in matching grant or
investment funding equal to at least two times the value of the
general fund support within a three-year period or the
commercialization of a product.

» The Secretary of Education, in collaboration with the
Secretaries of Finance, Technology, and Commerce and
Trade, shall establish a methodology upon which research
grants may be allocated. Such methodology should reflect the
goals of the Virginia Higher Education Opportunity Act of
2011.

= Funding shall also be contingent on an annual report tothe
Governor, Secretaries of Finance, Education, Technology,
and Commerce and Trade, as well as the Chairmen of the
House Appropriations and Senate Finance Committees, and
the Director, Department of Planning and Budget, identifying
the research accomplishments, including the return on the

The Governor’'s 2012-14 Introduced Budget 2 January 2012
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SCHEV Summary of Governor’s Proposed 2012-2014 Executive Budget Recommendations

Commonwealth’s investment.
= $768,000 to ODU for Center for Bioelectrics.
» $1.5 million to UVA for Focused Ultrasound Surgery Foundation

= $1.5 million to VT for Brain Disorder Research

Salary bonus

= Full-time state employees including higher education faculty
eligible for bonus.

= Agencies and institutions must generate savings from the
FY2012 general fund equivalent to twice as much as the cost to
fund a 3% bonus in FY2013.

Increase VRS rate

» Increase the VRS rate from 6.58% to 8.76%.
» Does not assume any change to employee contribution

Reallocate resources

= In lieu of reductions, institutions must reallocate 3% in FY2013
and 5% in FY2014 of their E&G general fund appropriations to
programs that advance the objectives of the TJ21 legislation.
Total reallocation is $34.7 million in FY13 and $57.8 in FY14.

= Secretary of Education must approve plans from institutions on
the use of these funds.

= Strategies and documented progress will be reflected in the six-
year plans.

Auxiliary Balance
Interest

Continue directing auxiliary balance interest to the general fund.

Eliminate the Eminent
Scholars programs

Eliminate the program ($1.7 million) per year.

Phase out funding to
the Virginia Women'’s
Institute of Leadership

Phase out the program funding ($307,899) over a three-year
period, ($76,975) in FY2013 and ($153,950) in FY2014.

Reduce funding to
support SCHEV agency
operations

Reduce funding of ($149,135) per year, equivalent to a 4% agency
budget reduction.

(B) Institution-Specific Operating Budget

EVMS

$3.6 million per year to support medical education

Institute for Advanced
Learning and Research

$1.2 million to expand the institute’s research and development
capacity in the areas of polymer and chemical manufacturing.

Jefferson Lab

$500,000 per year to expand the lab’s research and collaboration
with other institutions in STEM-related research.

VCU » $250,000 in FY2013 for planning for a replacement facility for the
Virginia Treatment Center for Children at VCU Health System.
= $250,000 per year to support operations of Virginia
Biotechnology Research Park.
VCCS $2 million per year to support non-credit courses that enhance the
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workforce development.

Commerce and Trade

$5 million per year to provide funding for a research consortium

= The consortium is initially comprised of UVA, VT, VCU, GMU
and EVMS. Other public institutions may choose to join.

= The consortium will contract with private companies for
bioscience research.

= Up to $500,000 of the funding may be used for administrative,
promotional and legal costs of the consortium.

Innovation and
Entrepreneurship
Investment Authority

Provide funding ($480,000 in FY2013 and $800,000 in FY2014) to
expand the Commonwealth modeling and simulation activities,
and enhance the collaboration among the higher education
institutions and the private sector to continue to strengthen
Virginia’'s standing as the leader in modeling and simulation.

(C) Language

Implementing the TJ21
Legislation (General
Provision 4-10.01)

The language delineates the principles for providing funding to
higher education institutions consistent with the funding elements
identified under the Virginia Higher Education Opportunity Act of
2011. (See attachment)

Cap on in-state
nongeneral fund
(tuition) for student
financial aid (General
Provision 4-2.01 b.11)

The amount of tuition and fee revenue generated from in-state
students to be used for student financial aid shall remain at the
levels appropriated for this purpose in the 2012-14 biennium. The
Higher Education Advisory Committee shall evaluate the
appropriate use of tuition and fee revenue from in-state students
for financial aid.

Modeling and
simulation coordination
(Item 130 — Secretary
of Education)

= Creates a workgroup consisting of representatives from both
public and private institutions and private industry to determine
the methodology upon which desired outcomes can be achieved
for the Commonwealth to become a leader in the modeling and
simulation arena.

= Encourages the secretaries of Education, Finance, Commerce
and Trade, and Technology, their associated agencies and the
Innovation and Entrepreneurship Investment Authority to work
together to achieve expansion of the Commonwealth’s role in
modeling and simulation efforts.
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84-10.00 Higher Education Funding

§ 4-10.01 IMPLEMENTING VIRGINIA HIGHER EDUCATION OPPORTUNITY ACT OF
2011

This delineates the principles for providing funding to higher education institutions
consistent with the funding elements identified under the Virginia Higher Education
Opportunity Act of 2011.:

a. ENROLLMENT GROWTH

Consistent with the provisions of the Virginia Higher Education Opportunity Act of 2011
(TJ21), each institution of higher education shall receive an amount per student
associated with enrollment growth of undergraduate Virginians. For four-year
institutions, the amount provided per student shall equal the amount awarded to
students under the Tuition Assistance Grant (TAG) Program for private institutions. For
two-year institutions, the amount provided per student shall be 50 percent of the TAG
grant award. The difference in enrollment between the two most recent years for which
there is final actual enrollment data shall be used to calculate enrollment growth.

b. BASE AND INCENTIVE FUNDING

1. For any general fund support provided to institutions of higher education beyond the
general fund base used for the most recent calculation of base adequacy in the
education and general program, approximately 50 percent shall be directed to base
operations, instruction, and financial aid to help maintain affordability at the institutions,
and approximately 50 percent to incentive funding and initiatives to help achieve the
goals and objectives of TJ21. Within this broader framework, the following allocation
percentages shall be used:

a) approximately forty percent for base operations support;

b) approximately ten percent for financial aid;

c) approximately thirty-two percent for incentive funding;

d) approximately ten percent for research activities and initiatives; and,
e) approximately eight percent for other activities and initiatives.

2. For base funding support, the allocation shall be spread among institutions based on
the most recent iteration of the base adequacy model, as calculated by the State
Council of Higher Education for Virginia, as follows:

a) For institutions at less than 85 percent of the funding guidelines, funding equal to a
two percent increase on the model’s scale.

b) For institutions between 85 and 90 percent of the funding guidelines, funding equal to
a one percent increase on the model’s scale; and,
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c) For institutions at 91 percent or higher of the funding guidelines, funding equal to a
one-half percent increase on the model’s scale.

For institutions above 91 percent, the emphasis should be on equity in state support
and reduced reliance on Virginia student tuition and fee payments to fund the Cost of
Education, while taking into account the distinctive missions and conditions of the
institutions as provided in TJ21.

3. For financial aid funding, the intent is to enhance affordability for both low-income and
middle-income students and their families. Financial aid funding shall be spread among
the institutions of higher education based on the State Council of Higher Education for
Virginia’s Partnership Model. The funding provided shall be distributed proportionately
among the institutions based on each institution’s percentage of the shortfall, as
calculated between the immediate fiscal year and the following fiscal year goal. For
purposes of this funding, the Advisory Committee recommended the use of the federal
percent-of-poverty index to define income bands for use in defining low and middle
income families. Low income would fall below 200 percent and middle income would be
in the range of 200 to 400 percent. Institutions shall report annually on their
implementation of this policy via the six-year planning process established under TJ21.

4. For incentive funding, the model circulated by the college presidents to the 2011
Higher Education Advisory Committee (Advisory Committee) shall be used to distribute
the allocated funding. This model distributes funding proportionately to those schools
that graduate the most students, and which have a greater percentage of students that
graduate with science, technology, engineering, math or health care majors, as well as
graduating more underrepresented students. The Advisory Committee may identify
improvements and modifications to this model from time to time.

5. For research funding, the allocation shall be for efforts included in an institution’s six-
year plan, that will result in matching grant or investment funding equal to at least two
times the amount of state support over a three-year period, or which will result in the
commercialization of a product. The Secretary of Education, in collaboration with the
Secretaries of Finance, Technology, and Commerce and Trade, shall establish a
methodology upon which research grants may be allocated. Such methodology should
reflect the goals of the Virginia Higher Education Opportunity Act of 2011. Institutions
receiving funding shall also provide an annual report being submitted to the Governor,
Secretaries of Finance, Education, Technology and Commerce and Trade, as well as
the Chairmen of the House Appropriations and Senate Finance Committees, and the
Director, Department of Planning and Budget, to identify the institution’s research
accomplishments and document the return on the Commonwealth’s investment.

6. For other activities and initiatives, funding shall be directed towards efforts identified
by institutions of higher education in their six-year plans that best meet the goals and
objectives of the TJ21 legislation. These activities and initiatives should be vetted
through the six-year plan process as delineated in TJ21, and should be requested as
discrete decision packages through the budget development process.
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7. Pursuant to the Top Jobs Act and its provisions promoting partnership between public
and private institutions in the achievement of stated policy goals, the Commonwealth’s
higher education investment strategy and funding policy may include the provision of
financial incentives to private non-profit institutions of higher education where such
incentives will support the goals of economic growth, reform-based investment and
affordable access specified in the Top Jobs Act. The Secretary of Education shall
consult with the Attorney General and the Secretary of Finance to identify appropriate
methods for the provision of such incentives and shall make recommendations to the
Higher Education Advisory Committee related thereto on or before October 1, 2012.
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Comparison of SCHEV and the Governor's Budget Recommendations for 2012-14 Biennium

(In Millions)
2012-13 2013-2014 Biennial Total

Iltem SCHEV |Governor| SCHEV |Governor| SCHEV [Governor

Cost of |Base Adequacy $51.2 $25.5 $102.5 $25.5 $153.7 $51.0

Education |Fund share equity/affordability $4.6 $9.2 $13.8

Enrollment Growth Funding $16.2 $16.2 $32.4
Sub-total of Cost of Education $55.8 $41.7 $111.7 $41.7 $167.5 $83.4

Faculty salaries $6.4 $0.0 $18.2 $0.0 $24.6 $0.0

Undergraduate financial aid $18.0 $6.4 $35.9 $6.4 $53.9 $12.8

Graduate financial aid $3.6 $0.0 $7.1 $0.0 $10.7 $0.0

Operation and maintenance of new facilities $4.9 $0.0 $11.6 $0.0 $16.5 $0.0

Higher Education Equipment Trust Fund (debt service) $13.0 $8.8 $13.0 $8.8
Subtotal for Operating Budget $67.0 $41.7 $154.5 $50.5 $221.5 $92.2
Subtotal for Need-Based Financial Aid $21.6 $6.4 $43.0 $6.4 $64.6 $12.8
Projected Per-Student Enrollment-Based Funding® | $7.2 | $0.0 | $15.8 | $0.0 | $23.0 | $0.0
Student Success, Institution Efficiency and Effectiveness (TJZl)2 | $12.8 | $5.1 | $14.9 | $5.1 | $27.7 | $10.2
Total Recommendation in SCHEV Resolution |  $108.6 | $53.2 | $228.2 | $62.0 | $336.8| $115.2
Recommended Items in SCHEV Budget3

Virtual Library of Virginia (VIVA) $2.7 $2.8 $2.9 $2.8 $5.6 $5.6

Tuition Assistant Grant (TAG) $6.4 $5.8 $14.7 $5.8 $21.1 $11.6
Subtotal $9.1 $8.6 $17.6 $8.6 $26.7 $17.2
Degree Incentives | $80.0] $204| $80.0] $204| $160.0] $40.8
Higher Education Research Support | $0.0[  $18.9 | $0.0]  $18.9 | $0.0[ $37.8
Others* | nal  $19.4 ] na  $19.9 | nl  $39.3
Grand Total | | $197.7] $1205| $325.8| $129.8| $5235| $250.3
Notes:

(1) Governor's enrollment growth funding is included in the Item of Cost of Education.

(2) Governor's funding Includes institutional initiatives for STEM, retention and graduation, and economic development.

(3) SCHEV amounts are included in the SCHEV September recommendations.

(4) Includes items such as interest earnings, central account adjustments, institution-specific funding like EVMS medical education and VCCS noncredit

education and SCHEV budget reduction etc.
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%
Worker's Increase
Central Comp, over
Base Degree Enroliment | Retention/ Economic Interest Account IT&Rent FY2012 Other Inst- Total

Inst Adequacy Incentives Growth Graduation STEM Development | Earnings |Adjustments| Adjust Total E&G E&G Fnancial Aid | Research Specifics Additions
CNU $471,942 $509,655 $129,250 $477,000 $232,669 | $11,514 [ $1,832,030 8.2% $121,469 $1,953,499
CWM $529,371 $625,911 $0 $250,000 $311,358 | $24,527 | $1,741,167 4.9% $52,560 $1,793,727
GMU $1,550,283 | $2,022,344 | $1,226,500 $515,000 $877,485 | $108,361 | $6,299,973 5.8% $600,730 $6,900,703
JMU $923,917 | $1,655,807 | $1,298,000 $427,000 $550,861 $2,590 | $4,858,175 7.8% $211,445 $5,069,620
LU $446,742 $392,402 $184,250 $250,000 $185,333 | ($18,016) $1,440,711 6.5% $130,340 $1,571,051
umMw $243,231 $434,199 $277,750 $300,000 $188,357 | $12,201 | $1,455,738 8.1% $81,340 $1,537,078
NSU $557,078 $337,111 $93,500 $520,000 $230,259 $5,680 | $1,743,628 4.6% $296,310 $2,039,938
ODU $4,284,306 | $1,598,657 | $1,111,000 $450,000 $627,445 | $27,507 | $8,098,915 8.9% $598,414 $768,000 $9,465,329
RU $403,478 $893,981 $819,500 $476,000 $207,386 | $10,916 | $2,811,261 7.1% $172,560 $2,983,821
UVA $1,875,289 | $1,555,428 $321,750 $1,895,477 | $133,353 | $5,781,297 5.2% $118,856 | $1,500,000 $7,400,153
UVAW $168,871 $115,972 $352,000 $550,000 $78,478 $1,783 | $1,267,104 11.2% $56,910 $1,324,014
VCU $4,105,117 | $2,050,402 | $2,076,250 $1,146,412 | $25,411 | $9,403,592 6.6% $731,235 $500,000 | $10,634,827
I $97,651 $100,125 $148,500 $371,000 $99,275 $2,965 $819,516 11.0% $18,683 $838,199
VSU $256,179 $266,782 $764,500 $325,000 $158,954 $3,145 | $1,774,560 6.3% $219,434 $1,993,994
VT $2,218,990 | $2,605,989 $283,250 $1,338,076 | ($35,820)| $6,410,485 4.9% $339,277 | $1,500,000 $8,249,762
RBC $38,824 $98,040 $0| $183,911 $37,786 $358,561 7.2% $36,390 $394,951
VCCS $7,303,285 | $5,116,839 | $7,133,500 $2,306,616 ($113,023 |$21,973,263 6.9%| $2,582,686 $2,000,000 | $26,555,949
Inst Total $25,474,554 | $20,379,644 ($16,219,500 |$2,721,911 | $1,798,000 $575,000 | $3,200,000 |$10,472,227 | $429,140 | $81,269,976 6.8%| $6,368,639 | $3,768,000 | $2,500,000 | $93,906,615
VIMS $525,000 $137,648 | $15,909 $678,557 4.1% $678,557
VSU-Ext $26,019 $26,019 0.5% $26,019
VT-Ext $453,941 $453,941 0.8% $453,941
EVMS $3,562,682 $3,562,682 17.3% $3,562,682
Jeff Lab $500,000 $500,000
IALR $600,000 $600,000
Res Initiative $8,600,639 $8,600,639
Life Sci Res $5,000,000 $5,000,000
Model & Sim $480,000 $480,000
TAG $5,850,000 $5,850,000
VIVA $2,800,000 $2,800,000 46.6% $2,800,000
Eminent Scholars | ($1,707,499) ($1,707,499)| -100.0% ($1,707,499)
WVIL ($76,975) ($76,975)] -25.0% ($76,975)
SCHEV ($149,135) ($149,135) -4.0% ($149,135)
Grand Total $30,428,627 | $20,379,644 $16,219,500 |$2,721,911 | $1,798,000 $575,000 |$3,200,000 |$11,089,835 | $445,049 | $86,857,566 $12,218,639 |$18,948,639 | $2,500,000 | $120,524,844
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%
Worker's Increase
Central Comp, over
Base Degree Enroliment | Retention/ Economic Interest Account IT&Rent FY2012 Other Inst- Total

Inst Adequacy Incentives Growth Graduation STEM Development | Earnings |Adjustments| Adjust Total E&G E&G |Fnancial Aid | Research Specifics Additions
CNU $471,942 $509,655 $129,250 $477,000 $232,669 | $14,266 | $1,834,782 8.2% $121,469 $1,956,251
CWM $529,371 $625,911 $0 $250,000 $311,358 | $28,840 | $1,745,480 4.9% $52,560 $1,798,040
GMU $1,550,283 | $2,022,344 | $1,226,500 $515,000 $877,485 |$118,137 | $6,309,749 5.9% $600,730 $6,910,479
JMU $923,917 | $1,655,807 | $1,298,000 $427,000 $550,861 $8,476 | $4,864,061 7.8% $211,445 $5,075,506
LU $446,742 $392,402 $184,250 $250,000 $185,333 | ($16,121) $1,442,606 6.6% $130,340 $1,572,946
umMw $243,231 $434,199 $277,750 $300,000 $188,357 | $14,137 | $1,457,674 8.1% $81,340 $1,539,014
NSU $557,078 $337,111 $93,500 $520,000 $230,259 $8,156 | $1,746,104 4.6% $296,310 $2,042,414
obu $4,284,306 | $1,598,657 | $1,111,000 $450,000 $627,445 | $33,202 | $8,104,610 8.9% $598,414 $768,000 $9,471,024
RU $403,478 $893,981 $819,500 $476,000 $207,386 | $15,101 | $2,815,446 7.1% $172,560 $2,988,006
UVA $1,875,289 | $1,555,428 $321,750 $1,895,477 ($148,400 | $5,796,344 5.3% $118,856 | $1,500,000 $7,415,200
UVAW $168,871 $115,972 $352,000 $550,000 $78,478 $2,581 | $1,267,902 11.2% $56,910 $1,324,812
VCU $4,105,117 | $2,050,402 | $2,076,250 $1,146,412 | $40,804 | $9,418,985 6.6% $731,235 $250,000 | $10,400,220
VMI $97,651 $100,125 $148,500 $371,000 $99,275 $4,103 $820,654 11.0% $18,683 $839,337
VSU $256,179 $266,782 $764,500 $325,000 $158,954 $4,516 | $1,775,931 6.3% $219,434 $1,995,365
VT $2,218,990 | $2,605,989 $283,250 $1,338,076 | ($17,480)| $6,428,825 4.9% $339,277 | $1,500,000 $8,268,102
RBC $38,824 $98,040 $0| $183,911 $37,786 $358,561 7.2% $36,390 $394,951
VCCS $7,303,285 | $5,116,839 | $7,133,500 $2,306,616 ($141,638 | $22,001,878 6.9%| $2,582,686 $2,000,000 | $26,584,564
Inst Total $25,474,554 | $20,379,644 ($16,219,500 |$2,721,911 |$1,798,000 $575,000 | $3,900,000 |$10,472,227 | $548,756 | $82,089,592 6.9%| $6,368,639 | $3,768,000 | $2,250,000 | $94,476,231
VIMS $525,000 $137,648 | $18,590 $681,238 4.1% $681,238
VSU-Ext $26,019 $26,019 0.5% $26,019
VT-Ext $453,941 $453,941 0.8% $453,941
EWMS $3,562,682 $3,562,682 17.3% $3,562,682
Jeff Lab $500,000 $500,000
IALR $600,000 $600,000
Res Initiative $8,600,639 $8,600,639
Life Sci Res $5,000,000 $5,000,000
Model & Simulation $480,000 $480,000
HEETF $8,766,800
TAG $5,850,000 $5,850,000
VIVA $2,800,000 $2,800,000 46.6% $2,800,000
Eminent Scholars | ($1,707,499) ($1,707,499) -100.0% ($1,707,499)
WVIL ($153,950) ($153,950) -50.0% ($153,950)
SCHEV ($149,135) ($149,135) -4.0% ($149,135)
Grand Total $30,351,652 | $20,379,644 ($16,219,500 |$2,721,911 |$1,798,000 $575,000 | $3,900,000 |$11,089,835 | $567,346 | $87,602,888 $12,218,639 |$18,948,639 | $2,250,000 | $129,786,966
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Governor’s Proposed Budget Amendments for Capital Outlay
2012-14

Higher Education Equipment

Institution Project Title P(r:(())Jg;t Recommend
VSU  |Renovate Hunter McDaniel Hall 17416 $950,000
JMU |Renovate West Wing Hospital 17674 §7 789,500
MU |Renovate/Expand Duke Hall 17675 $5.100,000
0DU  {Construct Consolidated Arts Complex 17679 $363,000
GMU  |Renovate Science and Technology Buildings, | & 17053 $4,667 000
VCCS |Construct Higher Education Center, Loudoun Campus, Norther Virginia | 17703 $2022,000
VIMS  [Replace Research Vessel 17950 $8,050,000

TOTAL - PROJECTS REQUIRING EQUIPMENT FUNDING $28,941,500

Source: DPB CSSBO Presentation (12-19-2011)
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Higher Education Capital Actions

« General fund $ 0.0 million

* Nongeneral fund $ 9.3 million
(planning funds for education)

« Nongeneral funds $ 35.0 million

* 9(c) revenue bonds $ 73.9 million

e 9(d) bonds $340.9 million

« Maintenance reserve $108.5 million

(higher education only)

Source: DPB CSSBO Presentation (12-19-2011)
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Higher Education Planning Projects

CWM Construct Cooling Plant and Replace Utilities, Phase IV $250,000
CWM Renovate Tyler Hall $250,000
UVA Renovate the Rotunda $250,000
UVA Replace North Grounds Boiler and Chiller Plant $250,000

\"2) Construct Chiller Plant, Phase I $250,000

VT Construct Classroom Building $250,000
VMI Corps Physical Training Facilities - Phase | $250,000
VSuU Renovate Lockett Hall $250,000
NSU Renovate and Expand Hamm Fine Arts Building $250,000

LU Renovate Heating Plant Facility $250,000
UuMw Renovation of Mercer and Woodward Halls $250,000
UMW Repair/Replace Underground Utilities $250,000
JMU Construction: East Wing (1966 Addition) Hospital $250,000

RU Whitt Hall Renovation $250,000
obuU Construct a Joint Policing Facility $250,000
VCU Construct and Renovate Information Commons and Libraries $250,000
VCU Renovate Sanger Hall, Phase Il $250,000
RBC Renovate Ernst Hall $250,000
CNU Construct Library Phase Il $250,000
GMU Construct Academic VII/Research Ill, Phase | $250,000
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Higher Education Planning Projects (cont.)

VCCS Construct Academic Building CN6, Chesapeake Campus, Tidewater $250,000
VCCS Construct Bioscience Building, Blue Ridge CC $250,000
VCCS Construct New Classroom and Administration Building, Blue Ridge $250,000
VCCS Construct Phase |ll Academic Building, Midlothian Campus, John Tyler $250,000
VCCS Construct Phase VII Academic Building, Annandale Campus, Northern Virginia $250,000
VCCS Renovate Bayside Building, Virginia Beach Campus, Tidewater $250,000
VCCS Renovate Building B, Parham Road Campus, J. Sargeant Reynolds $250,000
VCCS Renovate Engineering and Industrial Technology Building, Danville $250,000
VCCS Renovate Phase | Academic and Administration Building, Eastern Shore $250,000
VCCS Renovate Reynolds Academic Building, Loudon Campus, Northern Virginia $250,000
VIMS Construct a Consolidated Scientific Research Facility $250,000

Source: DPB CSSBO Presentation (12-19-2011)
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Higher Education
Other Maintenance Reserve Projects

Institution Project Title
CcwWM Improve Accessibility Infrastructure
CWM Improve Campus Storm Water Infrastructure
VT Address Fire Alarm Systems and Access
VSuU Erosion and Sediment Control — Stormwater Master Plan/ Retention Pond
VSuU Life Safety Site Mechanical Renewal and Replacements
LU Replace Willett Hall HAVC
JMU Replace Boiler and Infrastructure, Phase I
oDuU Improve Campus Security, ADA and Other Regulatory Compliance
oDuU Replace Mechanical Systems in the Oceanography and Physical Building
RBC Umbrella Maintenance Reserve Project
UVAW Dam Safety Modifications

Source: DPB CSSBO Presentation (12-19-2011)
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DRAFT Attachment D DRAFT

Radford University Board of Visitors
Business Affairs & Marketing Committee
February 7, 2012

Information Item
2012 General Assembly Session Legislative Update

Item:

Overview of legislation proposed during the 2012 General Assembly Session. Appendix B
provides a brief summary of the introduced bills potentially impacting higher education. These
bills are currently being reviewed and considered by the House and Senate.

Bill crossover will occur on February 14, 2012, the session is scheduled to end on March 10,
2012, and the General Assembly will reconvene on April 18, 2012, for the veto session. As
decisions are made regarding key legislation, updates will be provided throughout the session.

Additionally, a link to the State Council of Higher Education for Virginia’s (SCHEV) legislative
bill tracking list is provided which provides the current status, committee assignment, and
proposed amendments of each bill potentially impacting higher education (link:
http://www.schev.edu/policy/longlist.asp).

Action:
None. Information item only.
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2012 General Assembly Session - Proposed Bills of Interest

Appendix B
Bill No Title Summary Patron
Child abuse or neglect;
athletic coaches, etc. of Requirement that certain injuries to children be reported. Adds athletic coaches
private sports teams and directors of private sports organizations and teams to the list of persons required
HB3 required to report to DSS |to report child abuse or neglect to the Department of Social Services. Robert Marshall
Child abuse or neglect; Requirement that certain injuries to children be reported. Adds athletic coaches
athletic coach or director |and directors in public or private schools or in institutions of higher education to the list
of public school, etc. of persons required to report child abuse or neglect to the Department of Social
HB4 required to report to DSS. |Services. Robert Marshall
HB29 Budget Bill Budget Bill. Amending Chapter 890, 2011 Acts of Assembly Lacey Putney
Budget Bill. Appropriations of the Budget submitted by the Governor of Virginia
providing a portion of revenues for the two years ending respectively on the thirtieth
HB30 Budget Bill day of June, 2013, and the thirtieth day of June, 2014. Lacey Putney
Public procurement; agreements with labor organizations. Requires state
agencies to ensure that neither the state agency nor any construction manager acting
on behalf of the state agency shall, in its bid specifications, project agreements, or
other controlling documents relating to the operation, erection, construction, alteration,
improvement, maintenance, or repair of any public facility of public works: (i) require or
prohibit bidders, offerors, contractors, or subcontractors to enter into or adhere to
agreements with one or more labor organizations, on the same or related projects; or
(ii) discriminate against bidders, offerors, contractors, subcontractors, or operators for
Public procurement; becoming or refusing to become or remain signatories or otherwise to adhere to
agreements with labor agreements with one or more labor organizations, on the same or other related public
HB33 organizations. works projects. Barbara Comstock
Personal property tax; situs of certain motor vehicles. Provides that when a motor
vehicle is normally garaged in a location different from the domicile of the owner of the
Personal property tax; vehicle due to its use by a student attending an institution of higher education, then the
situs of certain motor situs is the owner's domicile. Under current law, the situs of such vehicle is the owner's
HB41 vehicles. domicile only if the student is the owner. Robert Tata
Bonds; capital projects at institutions of higher learning. Authorizes the issuance
of bonds in an amount not to exceed $130,781,359 plus financing costs, pursuant to
Bonds; capital projects at |Article X, Section 9 (c) of the Constitution of Virginia, for paying costs of acquiring
institutions of higher certain revenue-producing capital projects at institutions of higher learning. The bill
HB54 learning. declares that an emergency exists and it is effective upon passage. Lacey Putney
Energy conservation and efficiency goal. Establishes a statewide goal of reducing
the consumption of electric energy within the Commonwealth, through energy
conservation and efficiency actions taken by government, electric utilities, and retail
customers, by 2025 to a level that is 19 percent less than the quantity of electricity that
would reasonably be projected to be consumed in the Commonwealth in 2025 in the
absence of such actions. The measure specifies percentages of the reductions in
consumption that are to be attained through elements including energy performance
improvements resulting from enhancements to the Statewide Building Code and
appliance efficiency standards, improved energy performance of publicly-owned
buildings, energy performance improvements in the industrial sector, and combined
Energy conservation; heat and power. Investor-owned utilities are required to address their energy efficiency
establishes statewide goal |and demand response management programs in their annual conservation reports.
of reducing consumption |The measure also requires electric cooperatives to file assessments of impediments to
HB70 of electric energy their implementation of certain rate initiatives. David Englin
Child abuse or neglect; Mandatory report of suspected child abuse; time limit. Reduces the time limit for
reduces mandatory time |reporting suspected child abuse or neglect by mandated reporters from 72 hours to 24
HB74 limit for reporting. hours. Richard P. Bell
Correctional enterprises; exemption from mandatory purchase provisions.
Provides that any department, institution, or agency of the Commonwealth may use
competitive sealed bidding in accordance with the Virginia Public Procurement Act (8
Correctional enterprises; |2.2-4300 et seq.) for the procurement of furniture without first seeking an exemption
exemption from mandatory |from the provisions of § 53.1-47 from the Director of the Division of Purchases and
HB90 purchase provisions. Supply Richard P. Bell
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Higher educational Possession of concealed handguns; faculty members at public institutions of
institutions; possession of [higher education. Allows full-time faculty members of public institutions of higher
concealed handguns by |education who possess a valid Virginia concealed handgun permit to carry a
HB91 faculty members. concealed handgun on campus Robert Marshall
Athletic training; amends |Athletic training; definition. Amends the definition of the practice of athletic training
HB98 definition so that licensed physical therapists may no longer direct such practice. Richard P. Bell
Enforcement of federal immigration law by the Commonwealth and its political
subdivisions. Provides that no agency of the Commonwealth, political subdivision of
Federal immigration law; [the Commonwealth or locality, or an employee of any of them acting in his official
enforcement by State and |capacity, may limit or restrict the enforcement of federal immigration laws to less than
HB108 its political subdivisions the full extent permitted by federal law. David Albo
Submission of executive budget; zero-based budgeting. Requires, beginning in the
2014-2016 biennium, "The Executive Budget," and all "Executive Budgets" shall be
prepared and formulated using zero-based budgeting principles. The bill provides that
such zero-based budgets shall reflect the amount of funding deemed necessary to
achieve the most cost-effective performance of each agency or department pursuant
Executive budget; to an accompanying narrative delineating the tasks to be performed by each agency or
submission of budget department, together with the goals and objectives for each agency or department.
using zero-based Each such budget shall have a zero dollar amount as its initial basis and shall not
HB112 budgeting principles reflect any prior appropriation amount, adjusted or otherwise Richard P. Bell
Higher educational Public institutions of higher education; violence prevention. Clarifies that policies
institutions; clarifies and procedures for the prevention of violence on campus, including assessment and
policies & procedures for |intervention with individuals whose behavior poses a threat to the safety of the campus
violence prevention on community, shall be developed both by four-year and two-year public institutions of
HB116 campus higher education. Joseph Morrissey
Carrying concealed handguns; penalties. Provides that any person who may
lawfully possess a firearm in Virginia may carry it hidden from common observation.
The bill retains the procedures to obtain a permit that authorizes a person to carry a
concealed handgun for those who wish to carry a concealed handgun in other states
Concealed handguns; with reciprocal agreements with the Commonwealth. The bill creates Class 1
persons who may lawfully [misdemeanors for carrying concealed handguns during the commission of certain drug-
carry hidden from common |related crimes and makes carrying a concealed handgun during the commission of
HB139 observation, penalty. certain felonies a separate felony. This bill contains technical amendments. Mark Cole
State Council of Higher Education; development of uniform lower division
curriculum. Requires the State Council of Higher Education to develop a uniform
lower division curriculum consisting of no more than 60 credit hours. The curriculum
shall be uniform across all public institutions of higher education and shall specify the
lower division courses, and the number thereof, satisfying the requirements,
prerequisites, and electives for each program major, including those for general
State Council of Higher education. The completion of the uniform lower division curriculum at a community
Education; development of [college shall be transferable to any public institution of higher education. The bill also
uniform lower division requires the Council to set a uniform number of credit hours to be required for each
HB151 curriculum. bachelor's degree offered in a public institution of higher education. Richard P. Bell
Tax credit for small businesses hiring graduates of Virginia's colleges. Creates,
beginning January 1, 2012, an individual and corporate income tax credit for certain
small businesses creating new full-time jobs that are filled by persons holding
associate's or bachelor's degrees from in-state institutions of higher education. The
. credit would equal $2,500 for each such new full-time job. The credit would be claimed
Small businesses; tax for the taxable year at which time the new full-time job was continuously filled for at
credit for those hiring least 12 months. Any unused credit would be allowed to be carried over for five taxable
graduates of Virginia's years. The tax credit would sunset in 2014. Charniele L.
HB191 colleges. Herring
Higher educational Higher education; course credit for military experience. Requires the governing
institutions; course credit |boards of each public institution of higher education to implement policies that award |Lynwood W. Lewis,
HB195 for military experience. academic credit to students for educational experience gained from military service. Jr.
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Procurement; forward energy pricing. Authorizes any public body to use forward
pricing mechanisms for budget risk reduction. Forward pricing mechanisms are
contracts or financial instruments that obligate the public body to buy or sell a specified
quantity of energy at a future date at a set price or provide the option to buy or sell the
contract or financial instrument. Forward pricing mechanism transactions may be made
only if (i) the quantity of energy affected by the mechanism does not exceed the
Forward energy pricing; estimated energy use for the public body for the same period, (i) the period of the
authorizes any public body |mechanism does not exceed 48 months, (iii) a separate account is established for
to use mechanisms for operational energy for the public body, (iv) the public body develops written policies
HB211 budget risk reduction. and procedures, and (v) the public body establishes an oversight process. Jackson H. Miller
Suspected child abuse and neglect; mandatory reporting; penalties. Reduces
the time allowed for reporting suspected child abuse or neglect by a mandated reporter
from 72 hours to 24 hours and provides that failure to report is punishable as a Class 1
Child abuse and neglect; |misdemeanor for the first failure and a Class 6 felony for a second or subsequent
mandatory reporting, offense. Current law imposes a fine of not more than $500 for a first offense and not
HB215 penalties. less than $100 nor more than $1,000 for a second or subsequent offense. Jackson H. Miller
Procurement of services by certain state agencies. Requires the Director of the
Division of Purchases and Supply of the Department of General Services to require
each state agency, except law-enforcement agencies, to procure nonprofessional
services from the private sector if such services are listed in the Commonwealth
Competition Council's commercial activities list. The bill provides that upon a written
determination made in advance by a state agency that the procurement of services
from a commercial source is neither practicable nor fiscally advantageous, such
State agencies; service may continue to be performed by the state agency. The bill also requires the
procurement of Commonwealth Competition Council to update its commercial activities list annually
HB245 nonprofessional services. [rather than every two years. The bill contains technical amendments. Benjamin L. Cline
Virginia Personnel Act; Virginia Personnel Act; hiring preference for veterans; surviving spouses and
hiring preference for children. Adds the surviving spouse or child of a veteran killed in the line of duty to
veterans, surviving the preference in state employment for veterans. The bill defines child to mean a
HB253 spouses, and children person under the age of 27 years. The bill contains technical amendments. Christopher Stolle
SCHEYV; pilot program for high school seniors. Requires the State Council on
Higher Education for Virginia to create a pilot program to allow certain high school
seniors to enroll in Thomas Nelson Community College full-time. Tuition and fees
would be paid as follows: one-third by the student, one-third by the local school division
the student had attended immediately preceding the program, and one-third to be
waived by the community college; however, tuition for any science, technology,
engineering, and mathematics (STEM) course, as defined by the Council, would be
waived. In order to be eligible for this program, a student would need to have earned
all credits required for a standard or advanced high school diploma by the end of the
SCHEYV; pilot program for |first semester of his senior year of high school. The provisions of the act would expire
HB255 high school seniors July 1, 2014. John C. Miller
Sales and use tax exemption; certain educational materials. Removes the sunset
date (July 1, 2012) on the sales and use tax exemption for textbooks and other
Retail Sales and Use Tax; |eduycational materials withdrawn from inventory at book-publishing distribution facilities
exemption on certain for free distribution to professors and other individuals who have an educational focus.
HB299 educational materials Edward Scott
Institutions of higher education; crisis and emergency management plans.
Institutions of higher Increases the Department of Emergency Management's oversight of institutional crisis
education; crisis and and emergency management plans by requiring institutions to certify in writing to the
emergency management |Department that the required annual reviews and functional exercises have been Anne B. Crockett-
HB305 plans. conducted. Stark
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Board of Education; teacher licensure; paraprofessional training. Requires the
Board of Education to include in its regulations governing licensure a requirement that
by September 1, 2014, every person seeking initial licensure or renewal of a license
with an endorsement in special education and working with students with autism
spectrum disorders must demonstrate proficiency in student behavior management.
The bill also requires that by September 1, 2014, each local school division must
provide, prior to such person's taking such responsibility, 40 hours of training in
student behavior management to any aide assigned to work with a teacher with
primary responsibility for students with autism spectrum disorders and 12 hours of
Teacher licensure; training for other personnel with other oversight responsibility for students with autism [James P. "Jimmie"
HB325 paraprofessional training. [spectrum disorders. Massie, IlI
Obscenity; modifies Obscenity. .I\/.Iodifies the et.iuca_tional, ar.tistic, and theatrical exemption to ob.sce.nity
educational, artistic, and laws by providing that certain crimes (child pornography and use of communications
theatrical exemption to systems. to facilitate certain offenses involving children) are not subject to the
HB331 obscenity laws exemption. Villenueva
Virginia Public Procurement Act; bid match preference for Virginia businesses.
Provides a bid match preference for Virginia business in procurements up to $100,000.
Public Procurement Act; [Under the bill, a Virginia business has an opportunity to match the lowest bid of an out-
bid match preference for |of-state bidder if the bid of a Virginia business is within five percent or $10,000 of the  |Ronald A.
HB334 State businesses. lowest bid of an out of state bidder, whichever is less. Villanueva
Budget development; each state agency to submit a prioritized list of its
programs. Requires each state agency during budget development to submit to the
Governor a numerically prioritized list of the programs performed by the state agency
that have as a primary objective the delivering of certain goods or services to the
citizens of the Commonwealth. Priority ordering would be determined by the extent to
Budget development; each [which the program is essential to the mission of the agency and the citizens of the
state agency to submit a |Commonwealth. The Department of Planning and Budget would provide the list to the
prioritized list of its Chairmen of the House Committee on Appropriations and the Senate Committee on
HB339 programs to Governor. Finance. Tony O. Wilt
Virginia Retirement System; disability benefits. Modifies the disability benefits
provided to state employees by (i) no longer reducing such benefit by the amount of
Virginia Retirement military disability benefits received and (i) reflecting changes made in 2009 by the
System; modifies disability [General Assembly limiting new employees to disability payments in an amount of 60
benefits provided to state |Percent of their creditable compensation for the first 60 months of employment. The
HB350 employees bill also makes some technical changes. M. Kirkland Cox
Emergency management plans; victims' rights. Requires the Department of
Criminal Justice Services and the Virginia Criminal Injuries Compensation Fund to be
the lead responding agencies for individuals determined to be victims during critical
events and emergencies under emergency management plans developed by school
boards, institutions of higher education, the Board of Health, the State Emergency
Emergency management [Medical Services Advisory Board, the Department of Emergency Management, and
HB352 plans; victims' rights. political subdivisions. John A. Cox
Virginia Personnel Act; hiring preference in state employment for members of
the Virginia National Guard. Establishes a preference in state hiring for members of
the Virginia National Guard. Under the bill, when a member of the Virginia National
Guard applies for a position or job classification requiring an assessment using
numerical ratings, points equal to five percent of the total points available from the
Virginia Personnel Act; assessment device or devices shall be added to the member's passing score. The
hiring preference in state |preference shall not be applied if recruitment for the position is limited to state
employment for members |employees or over an applicant who is (i) a veteran, (ii) a former prisoner of war, or (iii)
HB384 of National Guard. a more qualified member of the Virginia National Guard. Mark L. Cole
Two-Year College Transfer Grant Program; Expected Family Contribution.
Broadens eligibility for the Two-Year College Transfer Grant Program by including
Two-Year College students whose Expected Family Contribution, as calculated by the federal
Transfer Grant Program; |government using the family's financial information reported on the Free Application for
Expected Family Federal Student Aid (FAFSA) is no more than $12,000. Currently the program is
HB437 Contribution. available only to students whose Expected Family Contribution is no more than $8,000. [Robert Tata
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Uniform Certificate of
General Studies; credits Uniform Certificate of General Studies. Clarifies that credits earned in academic
earned in academic subject area coursework as part of the Uniform Certificate of General Studies shall be
HB441 subject area coursework |transferable to a four-year public institution of higher education. Robert Tata
General Assembly; general appropriation bills. Requires the Chairman of the
House Appropriations Committee and the Chairman of the Senate Finance Committee
to issue reports concurrently with the budget conference report that specifically identify
Appropriation bills; House |(i) any nonstate appropriation, (ii) any item in the conference report that was not
Appropriations and Senate |included in a general appropriation bill as passed by either the House or the Senate,
Finance issue reports with [and (i) any item that represents legislation that failed in either house during the
HB447 budget conference. regular or a special session. David J. Toscano
Virginia Public Procurement Act; preferences by localities, public institutions of
higher education and regional public bodies. Allows a locality to give a
procurement preference for goods, services, and construction produced in the locality
or by persons, firms, or corporations having principal places of business in the locality.
Virginia Public The bill also allows public bodies that are public institutions of higher education or
Procurement Act; regional public bodies to give such a preference to goods, services, and construction
preferences by localities, [produced in the localities in which the institution or regional public body is located.
HB449 etc. Currently such preference is allowed only in the case of a tie. David J. Toscano
Virginia Retirement System; certain employees in the optional retirement plan for
VRS; certain higher institutions of higher education. Provides employees in the optional retirement plan
educational institution for institutions of higher education the opportunity to purchase service credit in the
employees in optional defined benefit plan with accrued contributions and earnings, and thereafter be
HB486 retirement plan. covered under the defined benefit plan. Onzlee Ware
Virginia Retirement System. Requires that the Virginia Retirement System (i) adjust
annually its calculation of pension fund liabilities and obligations by the rate of interest
on 10-year U.S. Treasury notes and (ii) assume a rate of return on its investments no
greater than the rate of interest on such notes. The bill shall expire whenever the
Virginia Retirement funding level for the Virginia Retirement System is at least 90 percent of actuarial
HB511 System. attested premium obligations and liabilities for three consecutive years. Harry R. Purkey
Construction projects Construction projects using public funds; project labor agreements prohibited.
using public funds; project |prohibits use of state or local funds for construction projects if the project or any
labor agreements phases of the project are subject to a project labor agreement.
HB540 prohibited Charles Poindexter
Higher education; active duty military. Requires public institutions of higher
Higher education; active |education to implement policies that provide active duty military personnel with certain |Barbara J.
HB548 duty military. administrative benefits, including preferences for class registration. Comstock
Teachers of online courses and college partnership laboratory schools;
Teachers of online background checks. Clarifies that teachers of online courses and in college
courses and college partnership laboratory schools shall, as a condition of employment requiring direct
partnership laboratory contact with students, provide written consent and the necessary personal information
schools; background to obtain a search of the registry of founded complaints of child abuse and neglect
HB577 checks. maintained by the Department of Social Services. Richard P. Bell
Teacher licensure; Board . . . .
of Education to develop inlne cou.rse.s; teacher licensure. Requires t.he Board of Education to develop
criteria for those who licensure criteria for teachers who teach only online courses.
HB578 teach only online courses Richard P. Bell
VITA; excludes
procurement of Procurement of information technology and telecommunications goods and
information technology services; Virginia Information Technologies Agency. Excludes procurements of
and telecommunications  |information technology and telecommunications goods and services from certain
HB582 goods and services. requirements under methods of procurement for public bodies. Michael B. Watson
Public employment; nondiscrimination. Prohibits discrimination in public
employment based on race, color, religion, political affiliation, national origin, sex, age,
Public employment; disability, or any other reason except reasons related to qualifications, ability, or James M.
HB613 prohibits discrimination performance. The bill contains technical amendments. LeMunyon
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University of Virginia; board of visitors. Increases the size of the board of visitors
from 16 to 17, of whom (i) at least 12 shall be appointed from the Commonwealth at
University of Virginia,; large, (ii) at least 12 shall be alumni of the University of Virginia, and (iii) at least one
increases size of board of [shall be a physician with administrative and clinical experience in an academic medical |James P. "Jimmie"
HB629 visitors center. Massie, Il
Higher education; publication of graduate employment rates. Requires public and
private nonprofit institutions of higher education to publish data on the proportion of
graduates with employment at 18 months and five years after the date of graduation.
Higher education; The data shall provide the rate of employment, percentage of employment in the
publication of graduate Commonwealth, whether such employment is full time or part time, average salary, Christopher P.
HB639 employment rates. major and degree program, and average higher education-related debt of graduates. Stolle
In-state tuition; members of the Virginia National Guard. Provides that any
member of the Virginia National Guard residing in Virginia shall be eligible for in-state
tuition at a public institution of higher education. This is broader than the current
In-state tuition; members |provision, which requires a guard member to be (i) activated or mobilized or on
of the Virginia National temporary active orders for six months or more, (ii) stationed or assigned by military Christopher P.
HB644 Guard. service to a work location in Virginia, and (iii) residing in Virginia. Stolle
Public institutions of higher education; graduation rates. Requires each four-year
Public institutions of higher [public institution of higher education to report annually its four-year graduation rate to
education; graduation the State Council of Higher Education for Virginia (SCHEV) and requires SCHEV to
HB655 rates publish this information on its website. Kaye Kory
Public employment; Public employment; nondiscrimination. Prohibits discrimination in public employment]
prohibits discrimination based on race, color, religion, national origin, sex, pregnancy, childbirth or related
based on sexual medical conditions, political affiliation, age, marital status, disability, sexual orientation,
HB692 orientation, race, etc or status as a veteran. The bill contains technical amendments Kenneth Plum
Higher education; mental health. Requires the governing boards of each public
institution of higher education to develop and implement a policy requesting each
student to identify points of contact to be notified should the student experience a
mental health crisis while attending the institution. The policy may require the student to
Higher education; mental |waive any privacy or confidentiality privilege granted to him under law and related to
HB697 health. mental health care if a crisis were to arise and the points of contact were to be notified. |Eileen Filler-Corn
General Assembly; conference report on the budget; posting on the Internet.
Provides that at least 48 hours prior to the vote of each house of the General Assembly,
the Chairman of the House Committee on Appropriations and the Chairman of the
Senate Committee on Finance shall cause to be posted on the General Assembly's
Budget; conference report |website a copy of the report of the joint committee of conference on a general
HB698 to be posted on Internet.  |appropriation bill when the conference committee's work is completed. Eileen Filler-Corn
Campus police; report of certain incidents to local law-enforcement agency.
Requires the chief law-enforcement officer of a public or private institution of higher
education to report the death or an alleged rape of any person on campus property to
Campus police; report of |the law-enforcement agency of the locality in which the institution is located. The local
certain incidents to local |law-enforcement agency would assume responsibility for leading the investigation with
HB701 law-enforcement agency. [cooperation from the institution of higher education. Eileen Filler-Corn
Higher education; policies related to student nonpayment. Provides that the
board of visitors of every public institution of higher education shall establish policies
Higher education; policies |requiring the registrar to place an administrative hold on student registration, records,
related to student and grades for a period of at least three months prior to referring a student account to
HB703 nonpayment. collections for nonpayment. Eileen Filler-Corn
Nursing education programs; due process. Requires the Board of Nursing to
Nursing education develop regulations detailing the due process procedures to be followed before
HB711 programs; due process. restricting the enrollment of any nursing education program. Terry G. Kilgore
Department of Human
Resource Management; Department of Human Resource Management; health and related insurance for
health and related state employees. Clarifies that the Department of Human Resource Management
insurance for state has exclusive authority to establish and enforce employer contribution rates for some
HB738 employees. state employee health plans. S. Chris Jones

1/22/2012





57

58

59

60

61

62

63

64

65

2012 General Assembly Session - Proposed Bills of Interest

Appendix B
Bill No Title Summary Patron
Virginia College Savings |Virginia College Savings Plan Oversight Act. Directs the Joint Legislative Audit and
Plan Oversight Act; Review Commission (JLARC) to oversee and evaluate the Virginia College Savings
JLARC to oversee and Plan on a continuing basis. Both JLARC and the Virginia College Savings Plan are
HB739 evaluate, report. required to make certain reports to the General Assembly. Jones
Assault and battery on a campus police officer. Adds campus police officers to the
Assault and battery on a [list of officers who, when victims of assault and battery, subject the perpetrator to
HB749 campus police officer. enhanced punishment, a Class 6 felony instead of a Class 1 misdemeanor. Benjamin L. Cline
Division of Risk Management; risk management plans for public Tiability;
indemnification agreements by public institutions of higher education. Provides
Higher educational that no Virginia public institution of higher education shall be authorized to enter into an
institutions; indemnification agreement to indemnify any person or entity against damages arising
indemnification from a sponsored project conducted by such institution. The bill contains technical
HB764 agreements amendments. Christopher Peace
College partnership College partnership laboratory schools; partnering with local school boards.
laboratory  schools; Allows a public or private institution of higher education that operates a teacher
partnering with local education program approved by the Board of Education to operate jointly with one or Christopher K.
HB765 school boards. more local school boards a college partnership laboratory school. Peace
Law-enforcement officers; campus police officers. Provides that campus police
Law-enforcement officers; |officers, as appointed by public and private institutions of higher education, are
HB771 campus police officers. included within the definition of law-enforcement officer. R. Steven Landes
In-state tuition; undocumented persons. Establishes that an undocumented person
who is unlawfully present in the United States shall not be eligible for in-state tuition
unless he meets all of the following criteria: (i) he has resided with his parent,
guardian, or other person standing in loco parentis while attending a public or private
high school in this state; (ii) he has graduated from a public or private high school in
Virginia or has received a General Education Development (GED) certificate in
Virginia; (iii) he has resided in the Commonwealth for at least three years since the
date he graduated from high school, or for one year if a veteran or an active duty
member of the United States armed forces; (iv) he has registered as an entering
student in an institution of higher education; (v) he has provided an affidavit to the
institution stating that he has filed an application to become a permanent resident of
the United States and is actively pursuing such permanent residency or will do so as
soon as he is eligible; and (vi) he has submitted evidence that he or, in the case of a
dependent student, at least one parent, guardian, or person standing in loco parentis,
In-state tuition; has filed, unless exempted by state law, Virginia income tax returns for at least three
HB779 undocumented persons years prior to the date of enrollment. Alfonso H. Lopez
Department of General Services; Green Public Buildings Act. Requires public
bodies entering the design phase for construction of a new building greater than 7,500
gross square feet in size, or renovating such a building where the cost of renovation
exceeds 75 percent of the value of the building, to build to either the LEED Silver or
Green Globes two globe standard. Exemptions from the requirement may be granted
by the Director of the Department of General Services for state construction projects or
Green Public Buildings by the governing body of a locality or school board for local projects. The bill provides
HB788 Act; created for a delayed effective date for localities of July 1, 2013. Alfonso H. Lopez
Virginia Retirement
System; technical changes|Virginia Retirement System. Makes technical changes to programs administered by
HB791 to programs administered. [the Virginia Retirement System Robert Tata
Virginia Retirement Virginia Retirement System; deferred compensation for local employees.
System; deferred Permits localities that choose to allow employees to participate in the deferred
compensation for local compensation plan to require new employees to join the plan on an opt-out basis.
HB792 employees Robert Tata
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Carrying a handgun while under the influence of alcohol or drugs; penalty.
Creates a Class 1 misdemeanor for any person carrying a handgun in a public place
while under the influence of alcohol or drugs and prohibits a person from obtaining a
concealed handgun permit for five years following such a conviction. The prohibition
applies regardless of whether the person is carrying the handgun openly or concealed.
Handguns; carrying while |Current law makes it a Class 1 misdemeanor to carry a concealed handgun in a public
under the influence of place while under the influence of alcohol or drugs, but does not speak to openly
alcohol or drugs in a public|carrying a handgun while under the influence.
HB797 place, penalty Joseph Morrissey
University-related foundation funds; University of Virginia; Virginia Freedom of
Information Act. Provides that if the University of Virginia uses funds from one of its
University of Virginia; affiliated foundations to pay for costs incurred by the University in relation to the
university-related enforcement of the Virginia Freedom of Information Act, the foundation shall provide a
foundation funds used in |list of its donors for the prior three years to the University. The University shall disclose
HB815 relation to FOIA. this list to any party upon request and shall make no attempt to withhold it. Robert Marshall
University-related foundation funds; Virginia Freedom of Information Act.
Provides that if a Virginia college or university uses funds from one of its affiliated
foundations to pay for costs incurred by the college or university in relation to the
enforcement of the Virginia Freedom of Information Act, the foundation shall provide a
Freedom of Information list of its donors for the prior three years to the college or university. The college or
Act; university-related university shall disclose this list to any party upon request and shall make no attempt to
HB816 foundation funds. withhold it. Robert Marshall
Use of general fund appropriations; Virginia Freedom of Information Act.
Provides that a Virginia college or university may only use funds appropriated to it from
FOIA; use of general fund|general fund revenues, and not from any other source, to pay for any costs incurred by
appropriations by colleges|the college or university in relation to the enforcement of the Virginia Freedom of
HB817 or universities. Information Act. Robert G. Marshall
Virginia College Savings Plan; acceptance of commemorative coins minted by
Virginia College Savings the State Treasur.er. Requires the Plan to acgept as payment l.Jnder.prepaid tuition
Plan: acceptance of contracts and savings trust. accounts gold, platlpum, or S|'Iver coins minted by thg State
commemorative coins Treasurer for co.mmemore.atlv.e' u;e. Under the bill, any gain on the sale of the coins
HB819 minted by State Treasurer would be deductible for Virginia income tax purposes. Robert Marshall
Higher education
establishing violence Higher education; violence prevention. Clarifies that the establishment of violence
prevention committees prevention committees and threat assessment teams by public colleges and
and threat assessment universities, as required by current law, may occur as such resources and individuals
HB851 teams. may become available for those purposes. Joseph R. Yost
Student records; mental health. Clarifies that an institution of higher education may
require that any accepted student provide a complete student record, including any
Student records; mental mental health record, from not only his high school but also any other institution of
HB852 health. higher education. Joseph R. Yost
Policies addressing suicidal students; two-year institutions of higher education.
Provides that two-year public institutions of higher education shall develop and
implement policies to advise students, faculty, and staff of the proper procedures for
identifying and addressing the needs of students exhibiting suicidal tendencies or
. behavior as resources become available for such purpose. The bill also deletes
SU|C|d§1I students; t_WO' repetitive language permitting universities to establish policies regarding students who
year h|_gher educational are a danger to themselves or others; this section and another on violence prevention
msptghons shall .develop already permit such policies.
HBB853 policies addressing. Joseph Yost
Higher education; mental health and parental notification policies. Provides that
Higher educational any licensed health professional treating a student may determine to withhold parental
institutions; mental health [notification of a dependent student's mental health treatment if such professional
and parental notification  |determines that the notification may result in substantial harm. Currently, only a
HB900 policies. physician or clinical psychologist could make such a determination. Robert H. Brink
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Reorganizing and recodifying the law related to carrying concealed weapons and
concealed handgun permits. Reorganizes the existing 8 18.2-308 into a new Article
6.1 in Chapter 7 of Title 18.2. The new article creates separate, discrete sections to
address the general criminal prohibition against carrying concealed weapons the
requirements for applying for a concealed handgun permit the process the circuit court
follows in reviewing, issuing, and denying permits the appeals process procedures for
Reorganizing and nonresidents to obtain permits the renewal process disqualifications and other
recodifying the law related |procedural issues currently addressed in § 18.2-308. The bill also contains numerous
to carrying concealed technical amendments. This bill does not make any substantive changes to existing L. Scott
HB923 weapons. law. Lingamfelter
Department of Accounts; recovery of erroneous or improper payments to state
employee. Provides that when a state officer or employee receives compensation or
payments in error that such officer or employee will not be liable for repayment if the
recipient officer or employee was not at fault for the error and did not have actual
knowledge of or could not have reasonably detected the error. The bill also authorizes
the employer (i) to seek, with the approval of the Attorney General and Governor,
compromise and settlement in the case of erroneous overpayments, and (ii) to use
payroll deductions limited to 25 percent of disposal earnings to effect repayment. In
Accounts, Department of; |addition, the bill requires the employer to waive any repayment that would cause
recovery of erroneous or [hardship if it is determined that such improper payment occurred through no fault of
improper payments to the recipient officer or employee and such officer or employee did not have actual L. Scott
HB939 state employee. knowledge of or could not have reasonably detected the error. Lingamfelter
Virginia Retirement
System (VRS); optional
defined contribution Virginia Retirement System; optional defined contribution retirement plan for
retirement plan for state state employees. Establishes an optional defined contribution retirement plan that
HB949 employees. state employees may elect to join in lieu of the defined benefit retirement plan. Robert B. Bell
Campus police; Mutual Aid|Campus police; MAAs with local law-enforcement agencies. Requires campus
Agreements (MAAs) with |police to enter into mutual aid agreements with a local law-enforcement agency or the
local law-enforcement State Police for cooperation in providing assistance with the investigation of deaths
HB965 agencies. and alleged rapes occurring on college campuses. Robert B. Bell
Law-enforcement officers; |Law-enforcement officers; campus police officers; definitions. Includes within
campus police officers; various definitions of "law-enforcement officers" campus police officers at institutions
HB967 definitions. of higher education. Robert B. Bell
Sexual assault response |Sexual assault response teams; addition of campus police. Requires each attorney
teams; addition of campus |for the Commonwealth to invite any chiefs of campus police located within the
HB969 police. jurisdiction to the annual SART meeting. Robert B. Bell
Mandatory reporting of Mandatory reporting of suspected child abuse; public and private college
suspected child abuse; employees. Adds any person employed by a public or private institution of higher
public and private college |education to the list of individuals required to report suspected abuse or neglect of a
HB970 employees. child. Robert B. Bell
Virginia Human Rights Act; prohibited discrimination; sexual orientation.
Prohibits discrimination in employment based on sexual orientation. The bill defines
"sexual orientation" as a person's actual or perceived heterosexuality, bisexuality,
homosexuality, or gender identity or expression. The bill expressly provides that
"sexual orientation” shall not include any person's attraction towards persons with
Virginia Human Rights whom sexual conduct would be illegal due to the age of the parties. the bill also
Act; prohibits codifies existing prohibited discrimination in employment based on race, color, religion,
discrimination employment national origin, sex, pregnancy, childbirth or related medical conditions, age, marital
based on sexual status, disability, or status as a veteran. The bill contains technical amendments.
HB977 orientation James Scott
Public institutions of higher education; undergraduate out-of-state tuition
charges. Requires the boards of visitors of every public institution of higher education
in the Commonwealth to set tuition and fee charges at levels they deem to be
Tuition; higher educational |appropriate for all nonresident student groups at each such institution based on
institutions to determine  [competitive market rates, provided that the tuition and fee rates for nonresident
undergraduate out-of-state [undergraduate students are at least 100 percent of the average cost of education at
HB1004 charges. that institution. David I. Ramadan
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HB1015

Virginia Public
Procurement Act; bid
match preference for
Virginia businesses

Virginia Public Procurement Act; bid match preference for Virginia businesses.
Provides, for contracts not expected to exceed $5 million, a bid match preference for
Virginia business. Under the bill, a Virginia business has an opportunity to match the
lowest bid of an out-of-state bidder if the bid of a Virginia business is within five
percent or $10,000, whichever is less, of the lowest bid of an out-of-state bidder. The
bill also provides that to be deemed a resident of Virginia, a Virginia person, firm, or
corporation must have paid unemployment taxes or income taxes in Virginia in addition|
to being organized pursuant to Virginia law or maintaining a principal place of business
within Virginia. The bill has a three-year sunset provision.

Barbara Comstock

HB1031

Advanced placement
tests; course credit

Advanced placement tests; course credit. Requires that all public institutions of
higher education grant course credit to any student who earns a three or higher on an
Advanced Placement examination or a comparable score for courses in the
International Baccalaureate or Cambridge Advanced (A/AS) programs. An institution
may require, however, that a score of four or higher is needed to apply such course
credit toward curriculum degree requirements rather than elective courses.

David Englin

HB1049

Income tax, state; tax
credit for taxpayers
employing persons in
STEM internship
positions.

Income tax; STEM (science, technology, engineering, or mathematics) internship
tax credit. Establishes an individual and corporate income tax credit for taxpayers
employing persons in STEM internship positions in the Commonwealth. The bill required
the intern to have an associate's or bachelor's degree in a STEM discipline or to be a
graduate of a STEM trade school. In addition, the person's STEM internship

with the taxpayer must be for a definite period that does not exceed 12 months.
Taxpayers hiring STEM interns would be eligible for a tax credit equal to 25 percent of
the wages or salary paid to the intern. Taxpayers would apply to the Department of
Taxation for the tax credit. The Department would issue tax credits by providing a
written certification to the taxpayer that reports the amount of tax credit that may be
claimed. The Department would not be allowed to issue more than $2 million in tax
credits during any fiscal year. The Department would be allowed to issue tax credits
only for fiscal years 2013 through 2017.

Richard Anderson

HB1050

Income tax, state; tax
credit for hiring military
persons as STEM inter

Income tax; tax credit for hiring military persons as STEM (science, technology,
engineering, or mathematics) interns. Establishes an individual and corporate
income tax credit for taxpayers employing military persons in STEM internship
positions in the Commonwealth. The bill requires the military person to be a retiree of
or honorably discharged from the Virginia National Guard, the national guard of
another state or U.S. territory, the armed forces of the United States, or the armed
forces reserves of the United States. In addition, the person's STEM internship with
the taxpayer must be for a definite period that does not exceed 12 months. Taxpayers
hiring military persons in STEM internships would be eligible for a tax credit equal to 25
percent of the wages or salary paid to the intern. Taxpayers would apply to the
Department of Taxation for the tax credit. The Department would issue tax credits by
providing a written certification to the taxpayer that reports the amount of tax credit that
may be claimed. The Department would not be allowed to issue more than $2 million in
tax credits during any fiscal year. The Department would be allowed to issue tax
credits only for fiscal years 2013 through 2017.

Richard Anderson

HB1067

Virginia Public
Procurement Act;
alternative dispute
resolution

Virginia Public Procurement Act; alternative dispute resolution. Provides that
contractual claims submitted under § 2.2-4363, related to a construction contract
entered into by or on behalf of the Virginia Community College System for which the
System has not made a final decision in the time specified in the contract or in § 2.2-
4363, shall be submitted for arbitration, mediation, or other nonbinding alternative
dispute resolution procedures. The bill provides that nothing shall be construed to limit
the contractor's right to institute immediate legal action pursuant to § 2.2-4364,
provided that if a contractual claim is subject to an alternative dispute resolution
process, then no legal action shall be filed until at least 60 days after the matter has
been submitted to such nonbinding alternative dispute resolution procedures. The bill
provides that it applies only to contracts entered into on or after July 1, 2012.
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HB1083

In-state students;
admission at certain
higher educational
institutions.

Admission of in-state students at public institutions of higher education.
Provides that the board of visitors or other governing body of each public institution of
higher education, except for Virginia Military Institute, Norfolk State University, and
Virginia State University, must establish rules and regulations requiring that at least 75
percent of students admitted and enrolled at the institution be Virginia domiciles.

Timothy Hugo

HB1102

Renewable energy
portfolio standard
program; credits for
investments.

Renewable energy portfolio standard program; credits for investments. Allows
any investor-owned electric utility that participates in the renewable energy portfolio
standard program to meet up to 20 percent of an RPS Goal through certificates
evidencing the utility's expenses in conducting research and development activities
related to renewable or alternative energy sources. To qualify, such expenses shall
either (i) be designed to enhance the participating utility's understanding of emerging
energy technologies and their potential impact on and value to the utility's system and
customers within the Commonwealth; (ii) promote economic development within the
Commonwealth; (i) supplement customer-driven alternative energy or energy
efficiency initiatives; (iv) supplement alternative energy and energy efficiency initiatives
at state or local governmental facilities in the Commonwealth; or (v) be designed to
mitigate the environmental impacts of renewable energy projects. The State
Corporation Commission shall issue certificates to utilities making qualified
investments based on the prices for renewable energy certificates in the
interconnection region of the regional transmission entity of which the utility is a
member. Qualified investments are stated to be reasonable and prudent operating
expenses of a participating utility. A participating utility is not authorized to recover the
costs associated with qualified investments through rate adjustment clauses and is not
authorized to earn a return on its qualified investments.

Jackson Miller

HB1105

Freedom of Information
Act; electronic
communication meetings

Virginia Freedom of Information Act; electronic communication meetings.
Revises the rules for which meetings of state public bodies may be conducted by audio
or video means. The bill provides that (i) at least one member of the public body must
be physically assembled at the principal meeting location, (ii) the quorum of the public
body is determined by members participating in person or by electronic means in the
meeting, (iii) a member of the public shall pay for the documented marginal cost that a
public body may incur in expanding public participation to the meeting, and (iv) the
number of meetings a public body may conduct through electronic communications
means is limited to 50 percent of its regular meetings in any calendar year. The bill
contains technical amendments

Thomas Greason

HB1124

Capital outlay plan

Capital outlay plan. Updates the six-year capital outlay plan for projects to be funded
entirely or partially from general fund-supported resources

Lacey Putney
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HB1129

Virginia Retirement

System; modifies several

provisions of defined
benefit retirement plan

Virginia Retirement System; defined benefit plan. Modifies several provisions of
the defined benefit retirement plan. Beginning January 1, 2013, the bill changes the
calculation of average final compensation to cover a period of 60 months rather than
36 months. Under current law, the use of a 60-month period applies only to those
employees hired on or after July 1, 2010. However, current employees affected by this
change in average final compensation may use the 36-month period of calculation for
compensation received prior to January 1, 2013, if it is greater than the 60-month
period of calculation.

Effective January 1, 2013, except for employees who are within five years of their
unreduced retirement date at that time, the bill (i) restricts cost of living adjustments
(COLA) to those employees who reach the age for unreduced retirement benefits and
(i) reduces the COLA to the first two percent of inflation plus one-half of the next two
percent, for a maximum total of three percent. Under current law, the COLA is the first
three percent of inflation plus one-half of the next four percent, for a maximum total of
five percent.

The bill also increases the employee contribution rate from five percent to six percent
for all state employees, and members of the State Police Officers' Retirement System,
and the Virginia Law Officers' Retirement System. For current employees, this
increase in employee contributions is phased in increments of one-half percent per
year. Similarly, the cost of prior service credit that currently may be purchased at the
rate of five percent of salary, is increased to six percent on July 1, 2013.

Finally, for state and local employees hired on or after January 1, 2013, other than law-
enforcement employees and judges, the bill reduces the multiplier from 1.7 to 1.6.

William Howell

HB1130

Virginia Retirement
System; new optional
hybrid retirement plan
created.

Virginia Retirement System; optional hybrid retirement plan. Creates a new
optional hybrid retirement plan with a defined benefit retirement plan component and a
defined contribution retirement plan component for all state employees except judges
and employees currently eligible for optional retirement plans. The plan will be available
beginning January 1, 2014.

The defined benefit component has a multiplier of 1.0 and a required employee
contribution of 4%, and the employer's contribution is actuarially determined using the
same methodology used for the current defined benefit retirement plan. The defined
contribution component includes a required employee contribution of 2% and a
corresponding mandatory contribution from the employer of 1%, with optional
additional employee contributions of up to 4% which could be matched by another 2.5
% from the employer. Maximum contributions to the defined contribution plan are 6%
from the employee and 3.5% from the employer, for a total of 9.5%.

If a current employee elects to participate in the new plan, his accrued service in the
defined benefit plan at the time of his election would transfer with a multiplier of the
defined benefit plan from which he is leaving, but his service thereafter would accrue
with a 1.0 multiplier.

William Howell

HB1145

Virginia Public
Procurement Act;
preference for local
businesses

Virginia Public Procurement Act; preference for local businesses. Allows a
locality to give a procurement preference to persons, firms, or corporations having
principal places of business in the locality if such bidder's bid is within five percent of
the lowest bid. The bill provides that prior to awarding a contract under the preference,
the locality must certify in writing that (i) exercising the preference provides goods,
services, and construction comparable in quality to that of other non-local bids and (ii)
using a local business provides beneficial economic effects in the community through
creating and sustaining local jobs and by generating local tax revenues.

Beverly Sherwood
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Department of General Services; High Performance Buildings Act. Provides that
any executive branch agency or institution entering the design phase for the
construction of a new building greater than 5,000 gross square feet in size or the
renovation of a building where the cost of the renovation exceeds 50 percent of the
value of the building, shall conform to Virginia Energy Conservation and Environmental
Standards (VEES) and the building shall be designed, constructed, verified, and
operated to comply with the high performance building certification program. The bill
defines "VEES" and "high performance building certification program.” The bill allows
Department of General the Director of the Department of General Services to grant an exemption from this
Services; High requirement due to impracticability.
HB1167 Performance Buildings Act S. Chris Jones
Right of students to assert conscientious objection to any requirement of an
academic degree program in an institution of higher education; liability.
Provides that no public or private institution of higher learning may penalize or deny
academic credit to a student because he refuses to perform academic coursework
because it would force him to violate a sincerely held religious belief. The bill also
provides that the State Council of Higher Education for Virginia shall not recognize any
accrediting agency that takes any adverse action against an institution of higher
learning that exempts students from academic coursework for such reason. The
Attorney General or any student, prospective student, or former student aggrieved
under the bill may bring a civil action against the institution of higher learning, the State
Higher education: right of Coundloffﬁghe(EducaﬁonfornghﬂaxortherdevantacuEdnmg agencyfor
students to assert damages, |_njunct|ve and declaratory relief, and any other relief authorized by law and
objection to requirement of may be entitled to reasonable attorney fees.
HB1207 academic degree program Brenda Pogge
Regulating firearms by educational institution. Provides that the board of visitors
Higher educational or other governing body of an educational institution has the power to establish rules
institutions; regulation of and regulations for the possession or transportation of firearms or ammunition on
HB1226 |firearms property owned or operated by the institution. Luke Torian
Virginia Public Procurement Act; resident employment and apprenticeship
participation; required contract provisions. Requires all public bodies to include in
every contract of more than $100,000 that involves the performance of work within the
Commonwealth provisions requiring the contractor to agree (i) that 51 percent of all
positions created in performance of the contract be filled by Virginia residents, (i) that
35 percent of the total hours worked by apprentices in positions created in
performance of the contract be performed by Virginia residents, and (iii) to use the
Virginia Public Virginia Employment Commission as the first source of referral for obtaining qualified
Procurement Act; resident |applicants for any new position. Under the bill, "new position" shall not include a
employment and position that is filled by a current employee of the contractor or an individual who was
apprenticeship previously laid off by the contractor.
HB1232 participation; required Joseph Morrissey
Retail sales and use tax increase. Increases the state retail sales and use tax from
four percent to five percent beginning January 1, 2013, subject to a statewide
referendum on the same. The increase in the state retail sales and use tax would
result in a combined state and local retail sales and use tax of six percent. One-half of
the revenues generated would be deposited into a new special fund, the Supplemental
Highway Construction and Maintenance Fund, and one-half of the revenues generated
would be used in accordance with the general appropriation act for the provision of
Retail sales and use tax  [mental health services, public K through 12 education, and public higher education.
HB1239 increase Lacey Putney
Higher educational Higher education; spending. Requires the governing body of every public institution
institutions; governing of higher education to ensure that all funds received from in-state undergraduate
body to ensure funds tuition and all funds received from the Commonwealth are dedicated to the purpose of
received are spent undergraduate education and that 65 percent of such funds are dedicated to
HB1247  |properly instructional expenses. David Ramadan
o In-state tuition and educational benefits for unlawfully present aliens. Provides
Tuition, in-state; and that an alien who is unlawfully present in the United States shall not be eligible on the
educational benefits for  |paqis of residency within Virginia for any postsecondary educational benefit including,
unlawfully present aliens. |t not limited to, in-state tuition and state financial aid. o _
HB1282 Benjamin L. Cline
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Constitutional amendment (first resolution); aid for nonpublic higher education
religious or theological education for military chaplains. Allows the General
Assembly to provide for loans to, and grants to or on behalf of, students attending
nonprofit institutions of higher education in the Commonwealth whose primary purpose
Constitutional amendment; |is to provide religious training or theological education, provided the students are
religious or theological approved candidates for the chaplaincy of any active duty or reserve component of the
education for military United States Armed Forces, including the Virginia National Guard.
HJ9 chaplains, etc Thomas Greason
Banks; joint subcommittee | Study; whether to establish a bank operated by the Commonwealth; report.
to study whether to Establishes a joint subcommittee to study whether to establish a bank operated by
establish a bank to be the Commonwealth. The study shall consider recommendations for legislation to
HJ12 operated by State. establish a public bank that is owned, controlled, and operated by the state. Robert Marshall
Governor's Executive Reorganization Plan. Sets out the Governor's executive
. reorganization plan dated November 25, 2011, for approval by each house of the
Governor's Executive General Assembly. The resolution sets out the pertinent details of the plan. ,
HJ49 Reorganization Plan C. Todd Gilbert
Study; severe shortage of medical doctors; report. Establishes a joint
subcommittee to study the current and impending severe shortage of medical doctors
in Virginia. In conducting its study, the joint subcommittee shall: (i) determine whether a
shortage of medical doctors exists in the Commonwealth, by specialty and by
geographical region; (ii) identify and assess factors that contribute to the shortage of
medical doctors, including medical school admissions, the costs of medical education,
and the effect of excessive malpractice insurance premiums, malpractice laws and
caps, the shortage of nurses, and ancillary regulations such as the Certificate of Public
Need; and (iii) identify the medical specialty fields primarily affected by the shortage of
doctors and recommend ways to alleviate such problems. The joint subcommittee
must submit its preliminary findings and recommendations to the 2013 Session of the
Study; severe shortage of |General Assembly and its final findings and recommendations to the 2014 Session.
HJ84 medical doctors; report Harry Purkey
Study; Joint Legislative Audit and Review Commission; multipliers for current
JLARC; multipliers for economic development programs; report. Directs the Joint Legislative Audit and
current economic Review Commission to study and determine the multiplier effects of various types of
development programs; |income tax credits, public-private partnerships, and other public-private investment
HJ85 report. programs. Harry Purkey
Study; joint subcommittee |Study; joint subcommittee to study feasibility for community colleges to offer
to study community selected baccalaureate degrees; report. Establishes a joint subcommittee to study
college selected the feasibility and implications of the option for community colleges to offer selected
baccalaureate degrees; baccalaureate degrees in high-demand fields at limited geographic locations for needs
HJ95 report. that are currently unmet by other institutions of higher education in the Commonwealth. |D.W. Marshall
Study; State Council of Higher Education for Virginia; management and structure
of higher education centers. Requests the State Council of Higher Education for
Virginia to study the management and structure of the Commonwealth's four regional
Study; State Council of higher education centers. The study will review best practices in the administration of
Higher Education for Va; [higher education centers; opportunities for efficiency in the operation of higher
management, structure of |education centers; and strategies that would ensure higher education centers meet Donald W.
HJ97 higher education centers. |statewide and regional goals. Merricks
Study; JLARC to study cost efficiency in higher education; report. Directs the
Joint Legislative Audit and Review Commission to study the cost efficiency of the
Study; JLARC to study Commonwealth's institutions of higher education and to identify opportunities to reduce
cost efficiency in higher the cost of public higher education in Virginia. This is a two-year study ending in
HJ108 education; report. November 2014. Landes
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Study; JLARC; determination eligibility for disability claims under the Virginia
Retirement System; report. Directs the Joint Legislative Audit and Review
Commission (JLARC) to study the system for determining eligibility for disability claims
under the Virginia Sickness and Disability Program administered by the Virginia
Retirement System. In conducting the study, JLARC shall (i) examine and compare the
system operating when determinations of eligibility were made by Virginia physicians
Study; JLARC; and health care professionals to the current system where the determinations are
determination eligibility for made by a contractor, (i) review the differences in the rates of approval and denial
disability claims under the under the two systems, and (iii) review and compare the rate of appeals under the two
Virginia Retirement systems and the decisions of hearing officers regarding such appeals.
HJ136 System Richard Anderson
Study; merging Eastern Virginia Medical School with Old Dominion University;
report. Requests the State Council of Higher Education for Virginia to study merging
Eastern Virginia Medical School with Old Dominion University. In conducting its study,
Study; merging Eastern the Council shall examine the impact of having a state-supported medical school in the
Virginia Medical School Hampton Roads region; consider the fiscal implications merging Eastern Virginia
with Old Dominion Medical School into Old Dominion University; and accept input from interested
HJ173 University; report stakeholders, including the boards of visitors of both institutions Johnny S. Joannou
SB29 Budget Bill Budget Bill. Amending Chapter 890, 2011 Acts of Assembly Charles J. Colgan
Budget Bill. Appropriations of the Budget submitted by the Governor of Virginia
providing a portion of revenues for the two years ending respectively on the thirtieth
SB30 Budget Bill day of June, 2013, and the thirtieth day of June, 2014. Charles J. Colgan
Bonds; capital projects at institutions of higher learning. Authorizes the issuance
of bonds in an amount not to exceed $130,781,359 plus financing costs, pursuant to
Bonds; capital projects at |Article X, Section 9 (c) of the Constitution of Virginia, for paying costs of acquiring
institutions of higher certain revenue-producing capital projects at institutions of higher learning. The bill
SB31 learning. declares that an emergency exists and it is effective upon passage. Charles J. Colgan
Retail Sales and Use Tax: Sales and use tax exemption; certain educationql materials. Removes the sunset
removes sunset provision date (J.uly 1, 2012_) on the sales and use tax exemption for tgxtpooks_ and qther N
for certain educational educatloqal .mat.erlals withdrawn from |nvent.0ry gt book-publishing dlstrlbutl.on facilities
SB37 materials for free distribution to professors and other individuals who have an educational focus. Bryce Reeves
Virginia State Bar admission for full-time law school professors. Allows a full-
time law professor to be admitted as an active member of the Virginia State Bar
without examination provided that (i) he has been engaged in the full-time practice of
law for five of the seven years immediately preceding application for membership to
the Virginia State Bar; (ii) he is employed as a full-time professor at an American Bar
Virginia State Bar; allows [Association accredited Virginia law school; and (jii) he meets all other requirements for
full-time law school admission to the Virginia State Bar. The bill provides that membership is limited to the
professors to be admitted (period of employment as a full-time professor.
SB44 as an active member Henry Marsh
Virginia Public Procurement Act; bid match preference for Virginia businesses.
Provides a bid match preference for Virginia business. Under the bill, a Virginia
business has an opportunity to match the lowest bid of an out-of-state bidder if the bid
of a Virginia business is within five percent or $10,000 of the lowest bid of an out-of-
Virginia Public state bidder, whichever is less. The bill also provides that to be deemed a resident of
Procurement Act; bid Virginia, a Virginia person, firm, or corporation must have paid unemployment taxes or
match preference for income taxes in Virginia in addition to being organized pursuant to Virginia law or
SB79 Virginia businesses. maintaining a principal place of business within Virginia. John Watkins
Two-Year College Transfer Grant Program; Expected Family Contribution.
Broadens eligibility for the Two-Year College Transfer Grant Program by including
Two-Year College students whose Expected Family Contribution, as calculated by the federal
Transfer Grant Program; [government using the family's financial information reported on the Free Application for
Expected Family Federal Student Aid (FAFSA) is no more than $12,000. Currently the program is
SB85 Contribution. available only to students whose Expected Family Contribution is no more than $8,000. [Barbara A. Favola
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SB100

Two-Year College
Scholarship Match
Program; created

Two-Year College Scholarship Match Program. Establishes the Two-Year College
Scholarship Match Program to provide matching funds to two-year college foundations
and the Virginia Foundation for Community College Education. Funds paid shall not
exceed $5 million, in aggregate, in any fiscal year. These funds shall be used to award
scholarships to students who (i) are domiciled residents of Virginia and (ii) are enrolled
in an associate degree program in a Virginia two-year college studying science,
technology, engineering, math, education, or nursing. This will only become effective
upon an appropriation of general funds effectuating the purposes of the bill passed by
the 2012 General Assembly.

John Edwards

SB104

Higher education; partial
tuition waiver for
dependent children of
faculty.

Higher education; partial tuition waiver for dependent children of faculty.
Requires public institutions of higher education to grant a 50 percent tuition waiver to
dependent students of current full-time faculty members who have been employed full
time by any one or more public Virginia colleges or universities for an aggregate period
of at least seven years. The waiver would be valid at any public institution of higher
education.

John S. Edwards

SB105

Roanoke Higher
Education Authority;
removes president of
Jefferson College of
Health Sciences.

Roanoke Higher Education Authority. Removes the president of the Jefferson
College of Health Sciences from the Board of Trustees governing the Roanoke Higher
Education Authority

John Edwards

SB117

Biennial appropriation act.

Biennial appropriation act. Provides that the Commonwealth's biennial
appropriations shall start on July 1 of odd-numbered years beginning with the biennial
appropriation act for the period July 1, 2015, through June 30, 2017. The bill would
require that the fiscal year beginning July 1, 2014, would not be a part of any biennial
appropriation act (i.e., it would be a single-year transitional budget).

Ryan T. McDougle

SB169

Private or out-of-state
higher educational
institutions; revoked
certification.

Private or out-of-state institutions of higher education; certification. Allows a
private or out-of-state institution of higher education whose certification has been
revoked by the State Council of Higher Education for Virginia to continue to enroll
students for up to five years, provided that it demonstrates to the Council that it has
undergone a change in leadership and is actively pursuing recertification by the
Council.

Petersen

SB211

Comptroller; assignment
of general fund balance
remaining at year end

Assignment of general fund balance remaining at year end. Changes current law
for the assignment of any year-end general fund surplus. The surplus would first be
used for any Revenue Stabilization Fund deposit. Next, 30 percent of the remaining
amount of the surplus would be set aside as additional contributions (i) for defined
benefit retirement plans maintained by the Virginia Retirement System if the ratio of the
actuarial assets to actuarial liabilities of any such plan is less than 0.80, and (ii) to the
retirement plans of certain employees of public institutions of higher education who
elected to be covered for retirement purposes under an optional defined contribution
retirement plan in lieu of the Virginia Retirement System defined benefit retirement
plan, if certain minimum contributions have not been made to such optional retirement
plans. Any general fund balance remaining would then be set aside as provided under
current law.

George Barker

SB220

General fund; assignment
of year-end surplus

Assignment of year-end surplus. Changes the priority for assigning any year-end
surplus by requiring that of any general fund balance remaining after funds are set
aside for required deposits to the Revenue Stabilization Fund, 50 percent would be
assigned for deposit into the Transportation Trust Fund. If any surplus remains after
such assignments, the remainder would be assigned to the Virginia Water Quality
Improvement Fund and other commitments, including commitments to certain public
institutions of higher education.

Under current law, any year-end surplus is first assigned for deposit to the Revenue
Stabilization Fund, the Virginia Water Quality Improvement Fund, and other
commitments, including commitments to certain public institutions of higher education.
If any surplus remains after such assignments, the remainder is assigned two-thirds for
deposit into the Transportation Trust Fund and one-third for funding nonrecurring
expenditures.

Richard Black

1/22/2012
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SB236

Virginia Public
Procurement Act; multiple
project contracts for
services relating to
construction.

Virginia Public Procurement Act; multiple project contracts for architectural or
professional engineering services relating to construction. Raises, for certain
local public bodies, the maximum cost of all projects in one contract term of a multiple
project contract from $500,000 to $1.5 million, and raises the maximum cost for any
single project from $100,000 to $1.5 million. For a locality or authority or sanitation
district with a population in excess of 80,000, the bill raises the maximum cost from $1
million to $2 million.

Charles J. Colgan

SB242

Public procurement;
agreements with labor
organizations.

Public procurement; agreements with labor organizations. Requires state
agencies to ensure that neither the state agency nor any construction manager acting
on behalf of the state agency shall, in its bid specifications, project agreements, or
other controlling documents relating to the operation, erection, construction, alteration,
improvement, maintenance, or repair of any public facility of public works: (i) require or
prohibit bidders, offerors, contractors, or subcontractors to enter into or adhere to
agreements with one or more labor organizations, on the same or related projects; or
(ii) discriminate against bidders, offerors, contractors, subcontractors, or operators for
becoming or refusing to become or remain signatories or otherwise to adhere to
agreements with one or more labor organizations, on the same or other related public
works projects.

Mark D. Obenshain

SB250

Small, women-owned, and
minority-owned
businesses; enhancement
or remedial measures

Department of Minority Business Enterprise; small, women-owned, and minority-
owned businesses; enhancement or remedial measures. Requires state contracts
awarded pursuant to enhancement or remedial measures implemented to enhance
participation by small, women-owned, and minority-owned businesses to include a
requirement that no more than 60 percent of the work be subcontracted to another
contractor except under certain circumstances. The bill authorizes the Department of
Minority Business Enterprise to investigate complaints that the business has violated thg
contract provision and authorizes the Director to revoke the business's certification as a
small, women-owned, or minority-owned business for a period of one year upon
determination that the contract provision has been violated. The bill also provides that
any enhancement or remedial measure require the state agency to solicit bids from all
qualified vendors and not be limited to bids submitted by small, women-owned, and
minority-owned businesses. Under the bill, any enhancement or remedial measure
cannot exceed three percent of the total value of all vendor contracts calculated

against the costs of accepting the lowest competent and qualifying bids.

Department of Minority Business Enterprise; small, women-owned, and minority-owned
businesses; enhancement or remedial measures. Requires state contracts awarded
pursuant to enhancement or remedial measures implemented to enhance participation
by small, women-owned, and minority-owned businesses to include a requirement that
no more than 60 percent of the work be subcontracted to another contractor except
under certain circumstances. The bill authorizes the Department of Minority Business
Enterprise to investigate complaints that the business has violated the contract
provision and authorizes the Director to revoke the business's certification as a small,
women-owned, or minority-owned business for a period of one year upon

determination that the contract provision has been violated. The bill also provides that
any enhancement or remedial measure require the state agency to solicit bids from all
qualified vendors and not be limited to bids submitted by small, women-owned, and
minority-owned businesses. Under the bill, any enhancement or remedial measure
cannot exceed three percent of the total value of all vendor contracts calculated

against the costs of accepting the lowest competent and qualifying bids.

Mark D. Obenshain

SB263

Public employment;
prohibits discrimination
based on sexual
orientation, race, etc

Public employment; nondiscrimination. Prohibits discrimination in public
employment based on sexual orientation. The bill defines "sexual orientation" as a
person's actual or perceived heterosexuality, bisexuality, homosexuality, or gender
identity or expression. The bill expressly provides that "sexual orientation" shall not
include any person's attraction towards persons with whom sexual conduct would be
illegal due to the age of the parties. The bill contains technical amendments. The bill
also codifies existing prohibitions against discrimination in public employment based on
race, color, religion, national origin, sex, pregnancy, childbirth or related medical
conditions, age, marital status, disability, or status as a veteran. The bill contains
technical amendments.

Adam Ebbin

1/22/2012
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General Assembly; general appropriation bills. Requires the Chairman of the
House Appropriations Committee and the Chairman of the Senate Finance Committee
to issue reports concurrently with the budget conference report that specifically identify
Appropriation bills; House 0] apy nonste.lte agency appropria_tiqn, (ii? any item in the gonference report that was
Appropriations and Senate not included ina gengral appropriation bill as pa_ssed by ether .the.House or the _
h . -~ [Senate, and (iii) any item that represents legislation that failed in either house during
I:manceIssuerepomsvwmtheregularoraspecialsession
SB267 budget conference. ) Thomas Norment
General Assembly; consideration of certain documents related to the budget bill
or general appropriation act. Provides that no legislative action may be taken on (i)
any committee amendment to the budget bill or general appropriation act, (i) any
conference committee report on the budget bill or general appropriation act, or (iii) any
Governor's recommendation on the budget bill or general appropriation act until each
General Assembly; such amendment, report, recommendation, or budget bill has been posted on the
consideration of certain General Assembly's website for at least 72 hours. The bill provides that each house
documents related to may vote by two-thirds majority to override the posting requirement.
SB272 budget bill. Ralph Smith
Sexual assault response |Sexual assault response teams; addition of campus police. Requires each
teams; addition of campus |attorney for the Commonwealth to invite any chiefs of campus police located within the
SB301 police jurisdiction to the annual SART meeting. Howell
Campus police; MAAs with local law-enforcement agencies. Requires campus
Campus police; MAAs with |police to enter into mutual aid agreements with a local law-enforcement agency or the
local law-enforcement State Police for cooperation in providing assistance with the investigation of deaths
SB302 agencies. and alleged rapes occurring on college campuses. Janet D. Howell
Mandatory reporting of Mandatory reporting of suspected child abuse; public and private college
suspected child abuse; employees. Adds any person employed by a public or private institution of higher
public and private college |education to the list of individuals required to report suspected abuse or neglect of a
SB303 employees. child. Janet D. Howell
Institutions of higher education; crisis and emergency management plans.
Institutions of higher Increases the Department of Emergency Mgpage_:mgnt'g oversight'of 'instit'u_tional crisis
education: crisis and and emergency management plans by rgqumng |nst|tut.|ons to cer‘tlfy in writing to the
emergency management Department that the required annual reviews and functional exercises have been
SB346 plans. conducted. Ryan T. McDougle
Higher education; violence prevention. Clarifies that the establishment of violence
prevention committees and threat assessment teams by public colleges and
Higher education; violence |universities, as required by current law, may occur as such resources and individuals
SB373 prevention may become available for those purposes. Barker
Student records; mental health. Clarifies that an institution of higher education may
require that any accepted student provide a complete student record, including any
Student records; mental  |mental health record, from not only his high school but also any other institution of
SB375 health. higher education. Barker
Construction projects using public funds; iron, steel, and manufactured goods
must be produced in the United States. Prohibits use of state or local funds for
construction projects, including any construction, alteration, maintenance or repair of a
public building or public works project, unless all of the iron, steel, and manufactured
goods, including equipment, used in the project are produced in the United States.
Under the bill an exception to the requirement is provided if the administrative head of
the contracting state agency determines in writing that (i) iron, steel, and relevant
Construction projects using|manufactured goods are not produced in the United States in sufficient and reasonably
public funds; iron, steel, available quantities and of a satisfactory quality or (ii) inclusion of iron, steel, and
manufactured goods must |[manufactured goods produced in the United Sates will increase the costs of the overall
SB377 be produced in USA project by more than 25 percent. McEachin
Two-Year Transfer Grant Program; Expected Family Contribution. Increases
eligibility for the Two-Year Transfer Grant to students with financial need, defined by
an Expected Family Contribution of no more than $12,000, rather than the current
Two-Year Transfer Gran't $8,000, as calculated by the federal government using the family's financial information
Progrgm;_ Expected Family reported on the Free Application for Federal Student Aid.
SB400 Contribution Emmett Hanger

1/22/2012
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SB413

Renewable energy
portfolio standard
program; credits for
investments

Renewable energy portfolio standard program; credits for investments. Allows
any investor-owned electric utility that participates in the renewable energy portfolio
standard program to meet up to 20 percent of an RPS Goal through certificates
evidencing the utility's expenses in conducting research and development activities
related to renewable or alternative energy sources. To qualify, such expenses shall
either (i) be designed to enhance the participating utility's understanding of emerging
energy technologies and their potential impact on and value to the utility's system and
customers within the Commonwealth; (ii) promote economic development within the
Commonwealth; (i) supplement customer-driven alternative energy or energy
efficiency initiatives; (iv) supplement alternative energy and energy efficiency initiatives
at state or local governmental facilities in the Commonwealth; or (v) be designed to
mitigate the environmental impacts of renewable energy projects. The State
Corporation Commission shall issue certificates to utilities making qualified
investments based on the prices for renewable energy certificates in the
interconnection region of the regional transmission entity of which the utility is a
member. Qualified investments are stated to be reasonable and prudent operating
expenses of a participating utility. A participating utility is not authorized to recover the
costs associated with qualified investments through rate adjustment clauses and is not
authorized to earn a return on its qualified investments.

Thomas Norment

SB475

College partnership
laboratory  schools;
partnering with local
school boards.

College partnership laboratory schools; partnering with local school boards.
Allows a public or private institution of higher education that operates a teacher
education program approved by the Board of Education to operate jointly with one or
more local school boards a college partnership laboratory school.

Mamie E. Locke

SB498

Virginia Retirement
System; optional defined
contribution and defined
benefit retirement program

Virginia Retirement System; optional defined contribution and defined benefit
retirement program. Creates a new hybrid retirement program, administered by the
Virginia Retirement System, that contains a defined contribution and a defined benefit
component. All new state and local employees commencing employment on or after
January 1, 2014 would make an irrevocable election to participate in the hybrid plan or
the traditional retirement plan. Employees in-service on December 31, 2013 would be
given the opportunity to make a one-time, irrevocable election to participate in the new
hybrid program.

John Watkins

SB508

In-state tuition; members
of the Virginia National
Guard

In-state tuition; members of the Virginia National Guard. Provides that any
member of the Virginia National Guard residing in Virginia shall be eligible for in-state
tuition at a public institution of higher education. This is broader than the current
provision, which requires a guard member to be (i) activated or mobilized or on
temporary active orders for six months or more, (ii) stationed or assigned by military
service to a work location in Virginia, and (iii) residing in Virginia.

Frank Wagner

SB525

Virginia Public
Procurement Act;
preference for local
products and firms;
applicability.

Virginia Public Procurement Act; preference for local products and firms;
applicability. Authorizes localities to apply a preference for bidders or offerors
located in the locality of up to 10 percent, provided (i) for competitive sealed bidding
the percentage of the discount is stated in the Invitation to Bid, (ii) for competitive
negotiations the percentage of the increase is stated in the Request for Proposal, and
(iii) the discount percentage or increase percentage is included in the informal
solicitation for small purchase.

Henry Marsh

SB535

Capital outlay plan

Capital outlay plan. Updates the six-year capital outlay plan for projects to be funded
entirely or partially from general fund-supported resources.

Charles J. Colgan

SB579

Commonwealth Innovation
Investment Fund; created

Research and technology funding; Commonwealth Innovation Investment Fund.
Creates the Commonwealth Innovation Investment Fund. The Fund will be
administered by the Innovation and Entrepreneurship Investment Authority to create,
attract, retain, expand, and enhance technology research, innovation, and economic
development in the Commonwealth. Beginning in 2014, the Fund will receive a portion
of the income taxes withheld by science and innovation companies that employ
persons in the Commonwealth. The percentage of the withheld taxes allocated to the
Fund will be based on a percentage of the difference between the current year's
withheld taxes and the amount withheld in 2011, the baseline year.

Mark Herring

1/22/2012
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Virginia Public Procurement Act; resident employment and apprenticeship
participation; required contract provisions. Requires all public bodies to include in
every contract of more than $100,000 that involves the performance of work within the
Commonwealth provisions requiring the contractor to agree (i) that 51 percent of all
positions created in performance of the contract be filled by Virginia residents, (i) that
35 percent of the total hours worked by apprentices in positions created in
performance of the contract be performed by Virginia residents, and (iii) to use the
Virginia Public Virginia Employment Commission as the first source of referral for obtaining qualified
Procurement Act; resident |applicants for any new position. Under the bill, "new position" shall not include a
employment and position that is filled by a current employee of the contractor or an individual who was
apprenticeship previously laid off by the contractor.
SB589 participation Creigh Deeds
Public procurement; products manufactured in the United States. Requires
public contracts for the construction, reconstruction, alteration, repair, improvement, or
maintenance of a public building or public works to contain a provision that the iron,
steel, and manufactured goods used or supplied in the performance of the public
contract or any subcontract are manufactured in the United States. This requirement
does not apply if the requirement is inconsistent with the public interest, the products
are not manufactured within the United States in sufficient and reasonably available
quantities or with satisfactory quality, or using the products will increase the cost of the
Public procurement; public contract by 25 percent or more. A person intentionally mislabeling or
products manufactured in misrepresenting the origin of products will be ineligible to receive any other public
SB601 the United States contracts. Richard Saslaw
Eligibility for in-state tuition; military personnel. Provides that, for current and
former military personnel and their dependents, the intent to attend a public institution
. ) . of higher education in the Commonwealth is sufficient for the purpose of establishing
Tuition, |n—st§t_e;_ mllltary domiciliary intent and determining eligibility for in-state tuition rates. Jeffrey L.
SB605 personnel eligibility McWaters
Southwest Virginia Higher Education Center; King College. Adds King College to
Southwest Virginia Higher |the Southwest Virginia Higher Education Center Board of Trustees and allows
Education Center; King graduate degree instructional programs in education to be provided with King College
SB617  |College. at the Center. Phillip Puckett
Higher education; mental health treatment coordination. Requires the governing
board of each public institution of higher education to establish a written memorandum
of understanding with their local community services board or behavioral health
authority, local hospitals, and other local mental health facilities in order to coordinate
the care of current students. Each institution of higher education shall designate a
contact person to be notified when a student is involuntarily committed, or when a
student is discharged from a facility and he consents to such notification. Each
Higher education; mental memorandum shall include the institution of higher education in the post-discharge
health treatment planning of a student who has been committed, to the extent allowable under state and | 5 Chapman
SB623 coordination federal privacy laws. Petersen
L ) Institutions of higher education; suicidal students. Requires public institutions of
Institutions of higher higher education to notify parents any time the institution receives notification from an
. L 9 yp y y
education; suicidal source that a student may be suicidal, to the extent permitted by the federal law. J. Chapman
SB624 students Petersen
Virginia Public Procurement Act; women-owned and minority-owned businesses;
Virginia Public remedial measures. Provides that the Governor shall require state agencies to
Procurement Act: women- |implement appropriate enhancement or remedial measures consistent with prevailing
owned and minority-owned |law when a persuasive analysis exists that documents statistically significant disparity
businesses; remedial between the availability and utilization of women-owned and minority-owned
SB651 measures businesses. Donald McKeachin

1/22/2012
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SJ5

Constitutional amendment;
contributions to defined
benefit retirement plan
maintained for employees

Constitutional amendment (first resolution); contributions to defined benefit
retirement plans maintained for employees. Requires that contributions to defined
benefit retirement plans that are maintained for state employees and employees of
participating political subdivisions and school divisions be made in strict adherence
with contribution rates and times for the payment of the contributions as recommended
by the Board of Trustees of the Virginia Retirement System (VRS).

Under the resolution, for the six fiscal years beginning on and after July 1, 2014, the
General Assembly could make contributions at a rate that is less than the VRS
recommended contribution rate without any deferred contributions being recognized so
long as the contributions are at least equal to certain minimum amounts. In addition, for
fiscal years beginning on or after July 1, 2020, the General Assembly could provide for
the deferral of all or any portion of such contributions for any fiscal year in which the
maximum amount is appropriated from the Revenue Stabilization Fund by a separate
vote of a majority of all the members voting in each house. All contributions deferred
would be required to be repaid within 10 years at an annual interest rate equal to the
current actuarially calculated long-term rate of return as determined by VRS. The
resolution also requires that retirement contributions deferred in 2010 be repaid by
June 30, 2022.

The resolution also specifies how certain other factors and variables used in setting
contribution rates are to be determined.

Janet D. Howell

SJ15

Study: JCOTS to study
electronic security
credentials; report

Study; JCOTS to study electronic security credentials; report. Directs the Joint
Commission on Technology and Science to study electronic identity credentials and
any possible liability concerns therewith. In conducting its study, the Joint Commission
on Technology and Science shall (i) coordinate with stakeholders in both the public and
private realm to identify opportunities, challenges, and strategies for the issuance of
electronic security credentials; (i) identify potential uses of electronic security
credentials in transactions involving the Commonwealth; (iii) identify the role the
Commonwealth should play in the issuance of identification documentation used by
private electronic security credentialing services; (iv) identify policies and craft
legislation that would facilitate the use and issuance of electronic security credentials;
(v) identify and address through policies and legislation any liability considerations that
may arise through the issuance of electronic security credentials by private entities;
and (vi) consider such other related issues as the joint commission deems appropriate.
JCOTS must report its final findings and recommendations to the 2013 Session of the
General Assembly.

John Watkins

SJ19

Community colleges;
SCHEV to study offering
selected baccalaureate
degrees.

Study; State Council of Higher Education for Virginia; feasibility for community
colleges to offer selected baccalaureate degrees. Requests the State Council of
Higher Education to study the feasibility for community colleges to offer selected
baccalaureate degrees in high-demand fields, particularly in geographic areas
underserved by other public institutions of higher education.

Favola

1/22/2012
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Radford University Board of Visitors
Business Affairs & Marketing Committee
February 7, 2012

Information ltem
Level Il Renewal Update

Item:

Informational update on the University’s desire to renew its Memoranda of
Understanding (MOU) with the Commonwealth of Virginia for Level 1l Authority in the
functional areas of Information Technology and Procurement.

Background:

On July 6, 2009, Radford University received additional operational authority in the areas
of information technology and procurement through two MOUSs in response to Chapters
824 and 829 of the Virginia Acts of Assembly. The legislation identified the initial term
of the agreements for a three year period from the date of last signature.

Currently, the renewal date for all Level 11 organizations differs based upon the timing
each institution completed the appropriate documentation. In order to have a unified
renewal date for all MOUs, Radford worked collaboratively with the other Level Il
institutions (GMU, JMU, Longwood, ODU, VCCS, and VMI) to propose renewal
MOU’s that are consistent in format and content. Each institution submitted their
respective MOUSs to the Secretary of Finance on December 14, 2011, for consideration.
The Secretary of Finance will coordinate the renewal process with the other Secretaries
as appropriate.

Once the University is notified of the Secretaries decision, subsequent MOUSs will remain
in effect until June 30, 2017. If the University remains in substantial compliance with the
terms of the agreements and the Governor has not exercised his right and power to

terminate the MOUSs as identified in the terms, the agreements shall automatically renew.

Action:
None. Information item only.
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Radford University Board of Visitors
Business Affairs & Marketing Committee
February 7, 2012

Action Item
Approval of Radford University’s Small, Women, and Minority-Owned (SWaM) Plan for
Fiscal Years 2013, 2014, 2015, 2016, and 2017

Item:

Approval of Radford University’s Small, Women, and Minority-Owned (SWaM) Plan for fiscal
years 2013 through 2017 in accordance with the Restructured Higher Educational Financial and
Administration Operations Act, Chapter 4.10 (8 23-38.88 et seq.) of Title 23 of the Code of
Virginia for Level Il authority in procurement (83.0 of Chapters 824 and 829).

Background:

The 2008 Session of the General Assembly adopted, and the Governor signed, legislation that
provides Radford University and all other public colleges and universities in the Commonwealth
the opportunity to attain certain authority and autonomy to manage its procurement operations
more efficiently and effectively. Under the initial request for additional authority in procurement
operations, the University was required to develop a three-year SWaM plan adopted by the
Board of Visitors and approved and certified by the Secretary of Administration. The approved
Memorandum of Understanding (MOU) had an initial term of three years and is scheduled to
expire on July 5, 2012.

Currently, the University has applied for a five year renewal of the Level Il authority and feels it
prudent to adopt a five-year SWaM plan to run concurrently with the MOU. The University and
the Commonwealth intend to enter into a subsequent MOU confirming continuation of the
original agreement through June 30, 2017.

As was the case with the original MOU, the SWaM plan is being submitted for approval by the
Radford University Board of Visitors. The five-year SWaM plan will serve as a master plan that
outlines the University’s aspirational targets for utilization of small, women- and minority-
owned businesses and the efforts that must be put forth to achieve these goals.

Action:
Board of Visitors adoption of a Resolution approving the Radford University Small, Women,
and Minority-Owned (SWaM) Plan for fiscal years 2013, 2014, 2015, 2016, and 2017.





Attachment F DRAFT

Radford University
Small, Women and Minority-Owned (SWaM) Plan for Fiscal Years 2013 through 2017
February 7, 2012

Executive Summary:

The Restructured Higher Educational Financial and Administration Operations Act, Chapter 4.10
(8 23-38.88 et seq.) of Title 23 of the Code of Virginia, provides inter alia, that “any public
institution of higher education may enter into a memorandum of understanding with the
appropriate Cabinet Secretary or Secretaries, as designated by the Governor, for additional
operational authority in any operational area or areas adopted by the General Assembly in
accordance with law provided that the authority granted in the memorandum of understanding is
consistent with the institution’s ability to manage its operations in the particular area or areas.”

At its meeting on June 11, 2009, the Radford University Board of Visitors approved the
University’s fiscal years 2010, 2011 and 2012 three-year small, women, and minority-owned
(SWaM) plan in accordance with the legislation requirements. On July 6, 2009, Radford
University and the Commonwealth of Virginia entered into Memoranda of Understanding
(MOU) granting operational authority in information technology and procurement. The MOU’s
had an initial term of three years and are scheduled to expire on July 5, 2012.

The University has applied for a five year renewal of the Level 1l authority and feels it prudent to
adopt a five-year SWaM plan to run concurrently with the MOU. The University and the
Commonwealth intend to enter into subsequent MOUs confirming continuation of the original
agreement through June 30, 2017. As was the case with the original MOU, the SWaM plan is
being submitted for approval by the Radford University Board of Visitors.

This SWaM plan for the fiscal years 2013, 2014, 2015, 2016 and 2017 will serve as a master
plan that outlines the University’s aspirational targets for utilization of small, women- and
minority-owned businesses and the efforts that must be put forth to achieve these goals. The
five-year SWaM plan follows the Procurement of Goods, Services, Insurance, and Construction
and the Disposition of Surplus Materials as they relate to the SWaM initiative and all
requirements mandated by the Commonwealth’s Executive Order 33.

I. SWaM Plan History

A. Review of Radford University’s fiscal years 2010, 2011, and 2012 approved three-
year SWaM plan goals and actual spending percentages.

All targeted goals in fiscal years 2010 and 2011 were exceeded and goals for fiscal year
2012 are on target to be met or exceeded. This is due in large part to the number of
capital projects in place during the time period and the second tier (subcontractors)
reporting attributed to a large percentage of the SWaM spend. Policies and procedures
implemented during the three-year period allowed staff to better capture the second tier
information and has allowed for better and more accurate representation of the
University’s SWaM spend.
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Spending Targets Minority Women Small Total SWaM
(as a percentage of total Business Business Business Percentage
university discretionary spend) Enterprises Enterprises Enterprises Goal
Targeted Goal FY 2010 7.00% 3.53% 17.03% 27.56%
Actual Percentages FY 2010 12.72% 7.61% 40.95% 61.29%
Targeted Goal FY 2011 7.00% 3.75% 21.03% 31.78%
Actual Percentages FY 2011 9.93% 7.61% 57.50% 75.03%
Targeted Goal FY 2012 7.00% 4.00% 25.03% 36.03%
Actual Percentages
FY 2012 through 4.00% 2.90% 50.60% 57.40%

1% quarter (9/30/2011)

B. Comparisons of Radford University’s fiscal years 2009, 2010 and 2011 actual SWaM
plan spending percentages with all Commonwealth Secretariats, the Commonwealth
Education Secretariat and VASCUPP institutions.

During the past three fiscal years, the University has kept pace with, and in some cases
exceeded, State Secretariats as a group, the Education Secretariat alone, and the
University’s VASCUPP peer institutions. In years when the goals have been exceeded, a
majority of the percentage of discretionary spend has been the result of capital projects
and second tier subcontractor reporting.

A key focus over the course of the proposed five-year SWaM plan will be to increase the
percentages in the Minority and Women Business Enterprises categories. While the
percentages are in line with or exceed many of those Secretariats being presented, these
areas have the most potential for growth.

Due in large part to the University’s geographic location, the number of minority- or
women-owned businesses is lower than in more populous regions of the Commonwealth.
Expanding the University’s outreach and presence at state-wide and regional vendor
events will be an important aspect to meeting the aspirational goals set in the five year

SWaM Plan.
Average By Secretariat Mmp rity Wo_men S”.‘a” Total SWaM

, Business Business Business
Source: DMBE Dashboard ; . ; Percentage

Enterprises Enterprises Enterprises
Fiscal Year 2009

All Secretariats 5.44% 5.13% 31.31% 41.88%
Education Secretariat 6.15% 5.67% 35.58% 47.40%
VASCUPP 5.60% 5.61% 40.23% 51.44%
Radford University (actual) 7.69% 4.95% 28.40% 41.04%
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Fiscal Year 2010
All Secretariats 6.72% 5.74% 29.34% 41.81%
Education Secretariat 6.16% 6.68% 34.09% 46.94%
VASCUPP 6.11% 8.16% 38.85% 53.12%
Radford University (actual) 12.72% 7.61% 40.95% 61.29%
Fiscal Year 2011
All Secretariats 6.47% 5.86% 27.02% 39.35%
Education Secretariat 6.52% 6.05% 30.66% 43.20%
VASCUPP 5.89% 7.02% 33.12% 46.03%
Radford University (actual) 9.93% 7.61% 57.50% 75.03%

I1. Five-Year SWaM Plan for Fiscal Years 2013, 2014, 2015, 2016 and 2017

Small, Women, and Minority-Owned (SWaM) aspirational five-year expenditure goals as a
percentage of Radford University’s projected discretionary expenditures. Goals include
expenditures with prime contractors (first tier), as well as subcontractors (second tier).

Spending Targets Minority Women Small Total SWaM

(as a percentage of total Business Business Business Percentage

university discretionary spend) Enterprises | Enterprises | Enterprises Goal
Stated Goal FY 2012 7.00% 4.00% 25.03% 36.03%
FY 2013 7.00% 4.23% 27.03% 38.26%
FY 2014 7.10% 4.47% 28.03% 39.60%
FY 2015 7.10% 4.60% 29.03% 40.73%
FY 2016 7.15% 4.80% 30.03% 41.97%
FY 2017 7.15% 4.94% 31.03% 43.12%

I11. Designation of SWaM Co-Champions

A. Finance and Administration

Name: Albert S. Mah

Title: Director - Contract Administration & Supplier Diversity

Mailing Address: P O Box 6558, Radford, VA 24142

Telephone/Fax: 540-831-5407 / 540-831-5946
Email address: amah@radford.edu




mailto:amah@radford.edu
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B. Procurement & Contracts Division
Name: Pamela P. Simpkins
Title: Director — Procurement & Contracts
Mailing Address: P O Box 6558, Radford, VA 24142
Telephone/Fax: 540-831-6118 / 540-831-5946
Email address: ppsimpkin@radford.edu

C. Facilities Planning & Construction
Name: Roy E. Saville
Title: Director - Facilities Planning and Construction
Mailing Address: P O Box 6909, Radford, VA 24142
Telephone/Fax: 540-831-7812 / 540-831-5964
Email address: rsaville@radford.edu

V. Responsibilities, Policies and Procedures

A. Who is responsible for producing, implementing and monitoring the SWaM Plan?

The SWaM Co-Champions are responsible for working together with university
administration, faculty and staff to achieve the University’s SWaM Plan. Co-Champions
responsibilities include:

e Providing communication and awareness training to campus and to vendors.

e Assisting vendors with questions, certifications and eV A registration.

e Working with prime contractors to increase the usage of certified SWaM vendors
as subcontractors.

e Researching and analyzing spend data and SWaM vendors’ commodity listings.
e Participating in state procurement and higher education outreach events.

e Participating in the Virginia Minority Supplier Development Council (VMSDC)
events.

e Preparing and distributing all reporting requirements to the University
administration and the State.

e Posting known procurement opportunities on the eVA “Future Procurement” site.

e Following up with SWaM vendors that choose not to bid on university
solicitations to research reasons and attempt to assist if training opportunities are
discovered.



mailto:ppsimpkin@radford.edu
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Monitoring SWaM Plan on a quarterly basis and making adjustments in activities
as necessary.

A. Procurement Policies and Procedures

Increase efforts in identifying SWaM vendors and assist them in the DMBE
certification process; follow-up to ensure certification in correct category.

Purchases under $5,000 will be to SWaM suppliers, if available.
Purchases of office supplies will be from SWaM suppliers.

Inclusion of 20 percent of evaluation points for small business subcontracting
plans in RFPs.

Use of eVA Quick Quote (QQ) by professional buying staff for non-complex
purchases of goods and services valued between $5,000 and $50,000. QQ
solicitations flow electronically to registered eVA vendors, including SWaM
vendors, according to commodity code selection.

Continued use of eVA as the campus-wide e-procurement system and increased
awareness to campus on the importance of using SWaM suppliers.

B. SWaM Procurement and Contracting Strategies

Evaluate all capital Construction Manager at Risk pre-qualifications and awards
using multiple factors, including a firm’s ability to bring Women Business
Enterprises (WBE) and Minority Business Enterprises (MBE) subcontractors to
our area. Look closely at the maturity of the prospective firm’s internal
disadvantaged business outreach program, current subcontracting database,
previous history of utilizing WBEs and MBEs on similar projects, and the firm’s
projected utilization of WBEs and MBEs as subcontractors on RU’s respective
capital projects. Consider any company who is willing to pursue joint ventures or
protégé agreements with a WBE or MBE partner on a RU capital project.

Utilize the resources of DMBE, specifically the new DMBE SWaM Construction
Administrator, for identifying WBE and MBE firms that have an interest in
traveling to Southwest Virginia for work. RU will serve as a conduit to match
these firms with prospective prime contractors for determination of their capacity
to be engaged in future capital construction projects as a DMBE certified
subcontractor.

Require prime contractors to submit SWaM subcontracting plans. Evidence of
compliance to SWaM subcontracting plans will be required prior to final payment
being processed. The reported subcontractor spending will be reviewed to ensure
the subcontractor is a certified DMBE vendor. Subcontractors found to be
eligible for DMBE certification will be contacted and certification assistance will
be offered.
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e The *prior experience’ requirement in solicitation will be written so that qualified
SWaM businesses will not be excluded from consideration.
e Update the eVA “Future Procurement” site as needed.

e Continue membership and active participation in the Virginia Minority Supplier
Development Council (Western Region).

e Partner with DMBE to assist vendors with certification requirements.

e Review existing term contracts to identify existing and potential SWaM vendors
that may already be or eligible to be on contract.

e Update SWaM designations in the Banner Finance vendor database.

e The Director of Contract Administration & Supplier Diversity will actively
participate on the VASCUPP SWaM committee.

e Advertise required solicitations in statewide newspapers.

e Actively participate in VASCUPP events (SWaMfest) and other state-wide or
regional outreach programs hosted by other agencies or VASCUPP peer
institutions.

C. Evaluation process utilized by Radford University for SWaM procurement progress and
achievement

The Director of Procurement and Contracts, Director of Contract Administration &
Supplier Diversity, Director of Facilities Planning and Construction, Associate Vice
President for Finance and Administration, Vice President for Finance and Administration,
and the University President will evaluate the progress and achievement of the SWaM
plan through SWaM reporting and university communications processes. These
individuals and other University administrators will support and advocate the efforts of
the SWaM plan as part of the University’s goal to spread diversity throughout the
campus.

The Radford University Department of Procurement and Contracts certifies that
purchasing manuals, regulations and guidelines incorporate and comply with the SWaM
purchasing regulations and/or guidelines set forth in the applicable Procurement Manual,
for example:

e Goods and services - Department of General Services, Division of Purchases and
Supply’s Agency Procurement and Surplus Property Manual (PIM #98-021
effective 10/2/2006);
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e IT goods and services - Virginia Information Technology Agency’s IT
Procurement Policy for Enhancing Opportunities for Small, Women- and
Minority-Owned Businesses (v. 2, effective 2/23/2007);

e Construction - Department of General Services’ Construction and Professional
Services Manual (2004).

Acronym Key:

DMBE - Department of Minority Business Enterprise

eVA — Electronic Virginia, State Procurement System

MBE - Minority Business Enterprises

SWaM - Small, Woman- and Minority-Owned Businesses

SWaMfest — Annual outreach event coordinated by the VASCUPP organization

VASCUPP - Virginia Association of Schools, Colleges, and University Procurement Professionals

VMSDC - Virginia Minority Supplier Development Council

WBE - Women Business Enterprises
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DRAFT

The University’s SWaM Plan for fiscal years 2013 through 2017 has been prepared and reviewed

for submission to the Radford University Board of Visitors by:

SWaM Co-Champion:
Pamela P. Simpkins Signature

Date

SWaM Co-Champion:
Albert S. Mah Signature

Date

SWaM Co-Champion:
Roy E. Saville Signature

Date

Associate Vice President for
Finance & Administration:
Lisa H. Ridpath Signature

Date

Vice President for
Finance & Administration:
Richard S. Alvarez Signature

Date
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Radford University Board of Visitors
Resolution
Approval of Radford University’s Small, Women, and Minority-Owned (SWaM) Plan for
Fiscal Years 2013, 2014, 2015, 2016 and 2017
February 7, 2012

WHEREAS, the 2008 session of the General Assembly enacted, and the Governor
signed, HB1390 and SB442 (identical bills), Chapters 824 and 829 of the 2008 Acts of
Assembly, which allow Radford University to enter into a memorandum of understanding
(MOU) with the Secretary or Secretaries designated by the Governor for additional operational
authority in two, but no more than two, of the functional areas of information technology,
procurement, and capital projects; and

WHEREAS, Radford University has selected the areas of information technology and
procurement as the areas in which to apply for additional operational authority as set forth in
82.0 and 8§3.0 of Chapters 824 and 829; and

WHEREAS, the Radford University Board of Visitors approved a resolution on June 25,
2008, expressing the sense that the University is qualified to be and should be governed by such
MOU for additional operational authority in the functional areas of information technology and
procurement; and

WHEREAS, the requirements set forth in 83.0 of Chapters 824 and 829 identifies that
the institution shall adopt a small, women, and minority-owned (SWaM) business program that
is consistent with the Commonwealth’s SWaM program; and

WHEREAS, Radford University intends to renew its Memoranda of Understanding with
the Commonwealth of Virginia for operational authority in the functional areas of information
technology and procurement through June 30, 2017;

NOW, THEREFORE BE IT RESOLVED that the Radford University Board of

Visitors approves the adoption of the University’s SWaM Plan for fiscal years 2013, 2014, 2015,
2016 and 2017 as presented.

10
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Radford University Board of Visitors
Business Affairs & Marketing Committee
February 7, 2012

Action Item
Compliance with Debt Management Policy

Item:

Adoption of a Resolution certifying that Radford University is in compliance with its
Debt Management Policy. In addition, this certification is required annually by the
Secretary of Finance for the Commonwealth of Virginia as part of Institutional
Performance reporting.

Background:

The 2005 Session of the General Assembly adopted, and the Governor signed, legislation
that provides Radford University and all other public colleges and universities in the
Commonwealth the opportunity to attain certain authority and autonomy to manage its
academic and administrative affairs more efficiently and effectively through
implementation of the Restructured Higher Education Financial and Administrative
Operations Act. At its meeting on June 30, 2005, the Radford University Board of
Visitors approved a Resolution of Commitment allowing the University to exercise
restructured financial and operational authority as identified in the Restructuring Act.

The 2011 Virginia Acts of Assembly, Chapter 890 includes a requirement in the General
Provisions related to Higher Education Restructuring. 84-9.02 requires, in part, that:
“Consistent with 823-9.6:.01, Code of Virginia, the following educational-related and
financial and administrative measures shall be the basis on which the State Council of
Higher Education shall annually assess and certify institutional performance. Such
certification shall be completed and forwarded in writing to the Governor and the
General Assembly no later than June 1 of each year. Institutional performance on
measures set forth in paragraph D of this section shall be evaluated year-to-date by the
Secretaries of Finance, Administration, and Technology as appropriate, and
communicated to the State Council of Higher Education before June 1 of each year.
Financial benefits provided to each institution in accordance with §2.2-5005 will be
evaluated in light of that institution’s performance.”

The Secretary of Finance collects information to fulfill the reporting requirements as they
relate to paragraph D-Financial and Administrative Standards, specifically 84-9.02 d.2.
which states: “Institution complies with a debt management policy approved by its
governing board that defines the maximum percent of institutional resources that can be
used to pay debt service in a fiscal year, and the maximum amount of debt that can be
prudently issued within a specified period.” To assess this measure, the Secretary of
Finance is seeking a statement from the Board of Visitors certifying Radford University’s
compliance with said policy and the effective date of that policy.
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Schedule A below provides the required ratio calculations and demonstrates the
University is in compliance with its Debt Management Policy. Currently, as disclosed in
the 2011 annual financial statements, the University’s debt obligations including
affiliated foundations total $5,800,425 which is almost entirely attributable to the Student
Fitness and Wellness Center project.

Schedule A

RADFORD UNIVERSITY
DEBT MANAGEMENT POLICY RATIOS

Reflects June 30, 2010 Audited Financial Statements; however Total Long-Term Debt and
Annual Debt Service is as of June 30, 2011.

Audited Financial

Statements
Board Approved Ratios | Range Formula as of 6/30/2010
Available Funds to
Operating Expenses > 1.5X Expendable Net Assets $68,209,416 ~ 11.7X
Total Long-Term Debt $5,800,425

Debt Burden Ratio
Max Annual Debt
Service as % of
Operating Expenses <7% Annual Debt Service $498,548 0.3%
Total Operating Expenses $144,824,816

* Ratios include Radford University Foundation and the Radford University Property
Acquisition Corporation (RUPAC)

The Debt Management Policy also identifies that an annual report shall be prepared for
review by the Board of Visitors. Given that the University currently has minimal debt
service, the notes to the annual financial statements provide the required elements to
comply with the Debt Management Policy. Below are the Financial Statement Notes
related to outstanding obligations that were prepared for the year-ending June 30, 2011:

NOTE 8: LONG-TERM DEBT *

Notes Payable — Pooled bonds

The notes payable for pooled bonds are debt obligations between Virginia College
Building Authority (VCBA) and the University. The VCBA issues 9(d) bonds and uses
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the proceeds to purchase debt obligations (notes) of the University and various other
institutions of higher education. The Radford University portion of the 2009B issuance
was $3.72 million and carries interest rates from 2.0% to 5.0% and is secured by general
revenues of the University. Principal is due annually and interest payments are due semi-
annually through 9/01/29.

Notes Payable - RUPAC

The Radford University Property Acquisition Corporation, a blended component unit of
the University as stated in Note 1, has a mortgage note payable to First National Bank for
the purchase of a warehouse leased by the University. The mortgage carries a 5.53%
interest rate and is payable in monthly installments of $9,860 with a final payment of
$4,132 due on 10/1/2022.

Installment Purchase Obligations
The University has future obligations under installment purchase agreements. The book
value of the assets purchased under these installment purchase agreements is $163,760

and the repayment terms range from 3 to 10 years at interest rates of 2.087% to 2.85%.

Future principal payments on long-term debt are as follows:

Fiscal Year Notes Notes
Ending payable payable Installment
Pooled RUPAC purchase
bonds
June 30, 2012 $ 120,000 $ 64,372 $ 27,806
June 30, 2013 125,000 68,386 11,094
June 30, 2014 130,000 72,320 11,327
June 30, 2015 135,000 76,481 11,565
June 30, 2016 145,000 80,780 11,807
2017 - 2021 830,000 479,714 36,930
2022 — 2026 1,060,000 143,849 -
2027 - 2031 1,060,000 - -
Unamortized 323,550
Premium
Total $3,928,550 $985,902  $110,529

Future interest payments on long-term debt are as follows:

Fiscal Year Notes Notes
Ending payable payable Installment
Pooled RUPAC Purchase
bonds

June 30, 2012 $ 174,100 $ 53,948 $ 2,260
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June 30, 2013 169,175 49,934 1,669
June 30, 2014 162,800 46,000 1,436
June 30, 2015 156,175 41,839 1,199
June 30, 2016 149,175 37,540 956
2017 - 2021 628,500 111,886 1,361
2022 - 2026 393,500 5,495 -
2027 - 2031 106,325 - -
Total $1,939,750 $346,642 $8,881

NOTE 17: COMPONENT UNIT FINANCIAL INFORMATION *

Long-term Debt Payable
The following is a summary of outstanding notes payable at June 30, 2010:

Note payable to a bank due in semi-annual installments of $40,000 through
April 2016, with interest payable at LIBOR plus 2.25%, with a minimum
rate of 3% (3% at June 30, 2011), outstanding principal due upon maturity,
collaterized by virtually all accounts held by Radford University

Foundation, Inc. with the bank $759,867
Note payable to GMAC in monthly instaliments of $708 including interest

at 0.0% beginning January 1, 2007, secured by vehicle 15,577
Total long-term debt _$775.444

*Long-term debt figures are included as presented in the unaudited 2011 Notes to the
Annual Financial Statements.

Action:
Board of Visitors adoption of a Resolution of Compliance with the Radford University
Debt Management Policy.
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Radford University Board of Visitors
Resolution
Compliance with Debt Management Policy
February 7, 2012

WHEREAS, the 2005 Session of the General Assembly adopted, and the
Governor signed, legislation that provides Radford University and all other public
colleges and universities in the Commonwealth the opportunity to attain certain authority
and autonomy to manage its academic and administrative affairs more efficiently and
effectively through implementation of the Restructured Higher Education Financial and
Administrative Operations Act, and

WHEREAS, on June 30, 2005, the Radford University Board of Visitors
approved a Resolution of Commitment allowing the University to exercise restructured
financial and operational authority as identified in the Restructuring Act, and

WHEREAS, the Governor has established financial and management measures
on which annual assessment and certification of institutional performance will be
evaluated, and

WHEREAS, the financial and management measures require the Radford
University Board of Visitors to approve a Debt Management Policy, and

WHEREAS, the Radford University Board of Visitors approved such Debt
Management Policy at its March 30, 2007, meeting; revisions to this policy were
approved by the Board of Visitors at its August 23, 2007, and November 12, 2010
meetings, and

WHEREAS, Schedule A demonstrates that the University meets the requirements
outlined in the Debt Management Policy; and

WHEREAS, the Board of Visitors must now certify Radford University’s
compliance with the approved Debt Management Policy to the Secretary of Finance for
the Commonwealth of Virginia;

NOW, THEREFORE, BE IT RESOLVED, this resolution approved by the
Radford University Board of Visitors certifies that the University is in compliance with
its Debt Management Policy.
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Radford University Board of Visitors
RESOLUTION
Compliance with Debt Management Policy

February 7, 2012

WHEREAS, the 2005 Session of the General Assembly adopted, and the Governor signed,
legislation that provides Radford University and all other public colleges and universities in the
Commonwealth the opportunity to attain certain authority and autonomy to manage its academic
and administrative affairs more efficiently and effectively through implementation of the
Restructured Higher Education Financial and Administrative Operations Act, and

WHEREAS, on June 30, 2005, the Radford University Board of Visitors approved a Resolution
of Commitment allowing the University to exercise restructured financial and operational
authority as identified in the Restructuring Act, and

WHEREAS, the Governor has established financial and management measures on which annual
assessment and certification of institutional performance will be evaluated, and

WHEREAS, the financial and management measures require the Radford University Board of
Visitors to approve a Debt Management Policy, and

WHEREAS, the Radford University Board of Visitors approved such Debt Management Policy
at its March 30, 2007, meeting; revisions to this policy were approved by the Board of Visitors at
its August 23, 2007, and November 12, 2010 meetings, and

WHEREAS, Schedule A demonstrates that the University meets the requirements outlined in
the Debt Management Policy; and

WHEREAS, the Board of Visitors must now certify Radford University’s compliance with the
approved Debt Management Policy to the Secretary of Finance for the Commonwealth of
Virginia;

NOW, THEREFORE, BE IT RESOLVED, this resolution approved by the Radford
University Board of Visitors certifies that the University is in compliance with its Debt
Management Policy.





