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RADFORD UNIVERSITY
ACADEMIC AFFAIRS COMMITTEE MINUTES
BOARD OF VISITORS
May 5, 2011, 9:00 am

APPROVED

Committee Members Present:

Mr. Thomas E. Fraim Jr.

Mr. Milton C. Johns

Mr. Steve Musselwhite, Rector

Mr. Walter F. Rugaber, Chair

Dr. Kay K. Jordan, Faculty Representative, non-voting

Others Present:

President Penelope W. Kyle Ms. Margaret Devaney
Ms. Nancy Artis Dr. Faye Gilbert

Mr. Stephan Cassaday Dr. Dennis Grady
Mr. Matthew Crisp Mr. Steve Helm

Mr. Mark Pace Dr. Orion Rogers

Ms. Linda Whitley Taylor Dr. Pat Shoemaker
Dr. Joseph Scartelli Dr. Raymond Linville
Ms. Randi Lynn Randell Dr. Lynn Zoch

Mr. Ron Forehand Dr. Laura Jacobson
Mr. Richard Alvarez Ms. Lisa Ridpath

Mr. Jeff Douglas Ms. Kim Chiapetto
Dr. Mark Shanley Mr. John Cox

Mr. Danny Kemp Ms. Connie Phillips
Ms. Margaret McManus Ms. Heather Miano
Dr. Steven Nape Ms. Karen Casteele

CALL TO ORDER

Mr. Walter Rugaber, Chair, called the meeting to order at 9:00 am, Thursday, May 5, 2011 in
the Board Room in Martin Hall at Radford University.

APPROVAL OF MINUTES — February 1, 2011

Mr. Walter Rugaber, Chair called for a motion to approve the minutes of the February 1, 2011
meeting. Mr. Thomas Fraim made the motion and Mr. Milton Johns seconded. The motion
carried.

Report from the Faculty Representative to the BOV Dr Kay K. Jordan

e Dr. Jordan expressed her delight with working with the Board and stated it has
been one of the highlights of her career. She stated that it has been a good year
with the Board, Faculty and Administration being on the same page.
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e Dr. Jordan commented that salaries for faculty at Radford University are
“shameful”. The salaries for faculty are the same now as they were when Dr.
Jordan started as Faculty Senate President. Dr. Jordan addressed the Board and
implored them to do what is in their power to remedy the current faculty salary
conditions. She also noted that any improvements will increase the university’s
competitiveness in recruiting highly qualified faculty. Dr. Jordan reported that
adjunct pay is unacceptably low at RU. There is a report about this on the
Faculty Senate webpage. Dr. Jordan reported that some Deans have told her that
they cannot recruit qualified adjuncts based on our current pay scale, particularly
in fields such as Anatomy and Physiology. The current pay scale is at about
$1,100 per credit hour. Dr. Jordan suggested that the Board to support improved
funding for adjuncts in order to better serve the university and elevate it from a
“good status to a great status”.

e Dr. Jordan reported briefly on the QEP topic for the SACS Reaffirmation.
Through a highly communicative process, working with the administration,
about a dozen proposals were submitted and the theme Citizens Scholars was
chosen. The proposal was submitted by Tim Filbert in Career Services. Dr.
Steve Lerch is leading the QEP development process, a significant component of
the reaffirmation. An implementation team has been chosen including a student,
an AP faculty member and a representative from each college. A report will be
written by the team that will be included in the SACS report defining the and
how it will be measured and assessed (a copy of the QEP Proposal: Citizen
Scholars shall be attached hereto as Attachment A).

e Dr. Jordan reported that several Faculty Senate Constitutional Amendments
changes are being brought to the Academic Affairs Committee today for
approval.

e Dr. Jordan spoke briefly about the Faculty Satisfaction Survey (a copy of the
Radford University Faculty Survey Reponses, Spring 2011 shall be attached
hereto as Attachment B).

e Dr. Jordan introduced Rick Roth as the new Faculty Senate President for 2011-
2012 academic year.

e Dr. Jordan and Dr. Scartelli addressed questions from the Academic Affairs
Committee regarding the Constitutional Amendment changes.

Action ltems Dr. Joe Scartelli

Tenure Recommendation for Approval

Resolution of Tenure Recommendations for approval by the Academic Affairs
Committee for submission to the Board of Visitors Resolution of Tenure
Recommendations shall be attached hereto as Attachment C.

BE IT RESOLVED, it is recommended that the Academic Affairs Committee approve
the Faculty Tenure Recommendations listed to be presented to the full Board of
Visitors, to become effective the 2011-2012 academic year. Mr. Fraim made the
motion. Mr. Pace seconded. The motion passed unanimously.
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Faculty Senate Constitutional Amendment Revisions

Mr. Rugaber called for a motion to approve the three revisions listed below to the
Faculty Senate Constitutional Amendment:

e To Amend the Faculty Senate Constitution to increase the number of Faculty
Senators (a copy of the Motion: To Amend the Faculty Senate Constitution to
Increase the Number of Faculty Senators shall be attached hereto as Attachment
D).

¢ To Amend the Faculty Senate Constitution to Revise Provisions Regarding Full-
Time Temporary Faculty (a copy of the Motion: To Amend the Faculty Senate
Constitution to Revise Provisions Regarding Full-Time Temporary Faculty shall
be attached hereto as Attachment E).

e Recommendation for Faculty Senate Approval Authority on Core Curriculum
Issues (a copy of the Recommendation: Recommendation for Faculty Senate
Approval Authority on Core Curriculum Issues shall be attached hereto as
Attachment F).

BE IT RESOLVED, it is recommended that the Academic Affairs Committee approve
the Faculty Senate Constitutional Amendment Revision listed and attached to be
presented to the full Board of Visitors, to become effective the 2011-2012 academic
year. Mr. Fraim made the motion. Mr. Pace seconded. The motion passed unanimously.

ACADEMIC AFFAIRS REPORT

Enrollment Management Report Steven Nape, Vice Provost for
Enrollment Planning and Management

e Dr. Nape referred to the handout given to the Committee members in their book
and gave a brief report on Fall 2011 enrollment and admissions projections (a
copy of the handout identified as Enrollment Management Report shall be
attached hereto as Attachment G). Dr. Scartelli and several Board members
thanked Dr. Nape for his efforts in increasing freshman enrollment and his
personalized attention to special admissions needs.

SACS Update Joseph Scartelli, Interim Provost
and VP for Academic Affairs

e Dr. Scartelli referred to the handout given to the Committee members in
their book and gave a brief report on the SACs Reaccreditation (a copy of
the handout identified as Quality Enhancement Plan (QEP) shall be attached
hereto as Attachment H). Dr. Scartelli reported that the schedule for the
SACS Accreditation is on target and well underway.

Academic Affairs Updates Joseph Scartelli, Interim Provost
and VP for Academic Affairs
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Emeriti Faculty

Dr. Scartelli reported:

Criteria for the awarding of emeritus faculty status are:

o aminimum of ten years of service to Radford University;
o evidence of effective teaching; and

o significant professional contributions.

The privileges and responsibilities attached to emeritus status include:

o the use of the library;

o use of those athletic facilities available to regular faculty;

o use of a university computer account;

o a Radford University identification card and special event discounts
available with it; and

o attendance at University functions that are open to all regular faculty.

Based on recommendations from the Department Personnel Committee, the
Department Chair, the College Dean, and the Provost, the President has
awarded emeritus status this spring to one retired faculty member:

Dr. Grace Toney Edwards

College updates Joseph Scartelli, Interim Provost

and VP for Academic Affairs

College Updates - Overview of College Updates (a copy of the College
Updates shall be attached hereto as Attachment | and made a part of these
minutes.)

Dr. Scartelli reported that the search for a new Core Curriculum Director is
underway and he formally thanked and recognized Dr. Susan Van Patten for
her hard work and dedication for the past 18 months as the Acting Core
Curriculum Director.

Dr. Scartelli thanked Dr. Lynn Zoch for serving as Interim Dean in the
College of Humanities and Behavioral Sciences for the past year. A
successful search has led to the hiring of Dr. Kate Hawkins who will begin
in May as the new Dean.

Dr. Scartelli thanked Ms. Margaret Devaney for serving as Interim Dean in
the College of Visual of Performing Arts for the past 18 months in his
absence.

Dr. Scartelli thanked Mr. Steve Helm for serving as Interim University
Librarian. The search for a permanent Dean of the Library is currently
underway.

Dr. Scartelli, stating that this is the final meeting he will be speaking to the
Board in his current capacity of Interim Provost. He formally thanked the
Board of Visitors, President Kyle, the Cabinet and the other Vice Presidents,
the Vice Provosts, Dr. Steven Nape and Dr. Bill Kennan and their staffs, all
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of the Directors in the Provost area, Vickie Taylor and all of the support
from everyone he received while serving as the Interim Provost.

ADJOURNMENT
The meeting adjourned at 10:30 am

Respectfully Submitted,
Vickie S. Taylor, Executive Assistant to the Provost




ATTACHMENT A

POTENTIAL QEP THEME: CITIZEN SCHOLARS: CREATING AND APPLYING
KNOWLEDGE FOR LOCAL COMMUNITIES AND A GLOBAL SOCIETY

Abstract:

While the Radford University Core Curriculum includes instruction in national and international
perspectives, the focus is largely upon the conveyance of information. The adoption of the
“Citizen Scholars” theme would add a focus on the synthesis and application of that knowledge
toward complex and multifaceted public issues, a public scholarship, so that RU graduates would
be prepared for responsible citizenship and civic leadership in their local, national, and global
communities. A Citizen Scholars theme would also provide cohesion and synergy to numerous
existing RU efforts that already involve public scholarship.

Overview of Theme:

The Citizen Scholars theme proposes an emphasis on student learning that situates academic
skills and knowledge in real-world settings at both the local and global levels — particularly those
settings which foster social and civic responsibility. This public form of scholarship can
significantly enhance learning as students acquire, synthesize and apply knowledge in settings
that are personally meaningful and represent the complexities of modern life. This theme
furthers the aspirations of the core curriculum to help students develop a “love of learning and a
range of intellectual skills that enable them to meet the challenges and realize the promise of
living in a complex, multicultural, and ever-changing world.”

Through this, the Citizen Scholars theme would reflect a renewed RU commitment “to the
development of mature, responsible, well-educated citizens ” (RU Mission Statement). This
theme further supports the RU 7-17 plan by “investing in society — globally and locally,”
recognizing that learning within these contexts “fosters academic opportunities, good citizenship,
ethical behavior, and civic engagement.”

Current Status of Theme at RU:

Public scholarship is already being conducted in every college and many departments at Radford
University. What is lacking, however, is the recognition that these efforts collectively represent
a movement in higher education to connect university scholarship with society’s most pressing
challenges. Many faculty already incorporate the ideas and practices of public scholarship into
their teaching, research, and civic engagement. Beyond these efforts, a sampling of other
programs, departments, and initiatives involved in this work include: the Center for Social and
Cultural Research; Appalachian Regional Studies Center; International Education Center;
COBE’s Global Innovation Tournament; the Office of Academic Engagement and Community
Partnerships; and RU’s Sustainability Initiative. The School of Social Work’s Field Program
suggests a common thread of these programs: A place where critical thought and community
informed practice meet. Without the recognition that public scholarship ties these disparate
programs together, we may be missing an opportunity to create a more powerful learning
environment and culture across campus.





Ways Adoption of this Theme Might Move RU Forward:

This theme can bolster RU’s image both in the eyes of potential students as well as citizens of
the Commonwealth. First, the opportunities for local and global awareness and engagement will
be highly attractive to students as it extends their educational experience beyond the University
into society and better prepares them to deal with the complexities and challenges of a global
society. This theme also responds to an increasing expectation for public universities to be more
accountable and more responsive to public issues and needs, from the local level and beyond.
The American Association of State Colleges and Universities, for instance, suggests an important
role for state colleges and universities as “stewards of place,” institutions who can “aggressively
and creatively engage in society’s most pressing challenges.” The Citizens Scholars theme
positions RU within this emerging discourse.

Who Might be Involved in Implementation of this Theme:

The challenge to implementation might be in developing a campus environment and culture that
orients learning, research, and engagement more intentionally toward the challenges and
complexities of contemporary society. The multiple departments and programs that are currently
involved in public scholarship would likely serve as the foundation for a broader campus
dialogue. But to meaningfully advance this QEP theme, and likely any theme, would require on-
going forums and activities that engage multiple stakeholders, on campus and beyond, in
learning and dialogue around the possibilities of public scholarship.

Benefits for RU Students Resulting from the Adoption of this Theme:

The intersection of knowledge and society, both locally and globally, can contribute to powerful
learning that prepares RU students for lives of deliberative and active engagement in local,
national, and global communities. Situating student learning within real-world contexts more
effectively engages students cognitively, affectively, and socially, increasing the potential for
more transformative learning. Within these complex contexts, students will have opportunities
to not just acquire, but also to synthesize and apply a diverse body of knowledge and range of
intellectual skills. Through these experiences, students will leave RU further along the path of
being “mature, responsible, well-educated citizens.”

Resources: Lafayette College Takes a Liberal-Arts Approach to Community and Economic
Outreach




http://chronicle.com/article/A-Liberal-Arts-Approach-to/125784/?sid=at&utm_source=at&utm_medium=en

http://chronicle.com/article/A-Liberal-Arts-Approach-to/125784/?sid=at&utm_source=at&utm_medium=en




Radford University Faculty Survey Responses
Spring 2011
Last Modified: 05/03/2011

The spring 2011 Faculty Morale Survey was administered by the Radford University Faculty Senate
Campus Environment Committee from April 25-27-17 using Qualtrics.com. The survey recipient list
included 707 T&R and A/P faculty, including adjuncts. A total of 304 faculty completed the survey. This

public report is provided by the Campus Environment Committee and the Faculty Senate Executive
Council.

Note: The survey did not return demographic data about the respondents.





Strongly Disagree Disagree Neither Agree or Disagree Agree Strongly Agree Not Applicable
1 2 3 4 5 NA
Question 2010 2011
Mean£*SD | n Mean * SD n
DEPARTMENT LEVEL
1. My work environment is collegial at the department level. 426+1.08 | 303 | 3.93+£1.31 | 304
2. lam given the opportunity to participate in decisions that affect me in my department. | 4.07 £1.11 | 300 | 3.77 £1.38 | 304
3. My chair keeps me well informed of matters important to faculty. 431+1.03 290 | 390+1.27 | 304
4. |am satisfied with the leadership of my department chair. 416+1.14 | 292 | 3.78 £1.40 | 304
5. My chair values my opinion. 423+1.06|290 | 3.87+1.32 | 304
COLLEGE LEVEL
6. My work environment is collegial at the college level. 3.71+1.06 | 296 | 3.72+£1.04 | 290
7. lam given the opportunity to participate in decisions that affect me in my college. 3.28+1.15| 295 | 3.27+1.19 | 292
8. My dean keeps me well informed of matters important to faculty. 350+1.20 | 300 | 3.46+1.23 | 291
9. The dean does all s/he can to meet the needs of my department. 337+£1.27|299 | 344+1.33 | 291
10. | am satisfied with the leadership of my dean. 3.39+1.37 | 299 | 3.54+£1.38 | 291
11. My dean values my opinion. 341+£1.27 | 295 | 3.49+1.27 | 294
UPPER ADMINISTRATIVE LEVEL
12. Upper administration keeps me well informed on matters important to faculty. 268+1.12 299 | 266+£1.09 | 288
13. The Provost does all s/he can to meet the needs of my college. 3.10+£1.10| 279 | 3.18+1.12 | 288
14. The Provost values faculty opinion. 3.19+1.14 | 282 | 3.31+£1.11 | 289
15. | am satisfied with the leadership of the Provost. 3.23+£1.13 | 277 | 3.44+1.13 | 288
16. The President does all s/he can to meet the needs of our university. 240+1.17 | 297 | 2.37£1.16 | 285
17. The President values faculty opinion. 218+1.17 | 298 | 2.15+1.14 | 287
18. | am satisfied with the leadership of the President. 213+1.15 (298| 215+£1.13 | 285
19. | am satisfied with the leadership of the BOV. 200£0.97 | 292 | 2.32+1.03 | 287
20. The faculty senate is doing all it can to represent the faculty. (Add comment section 3.37+£1.24 | 299 | 3.25+1.14 | 287
below for comments about leadership)
CAMPUS RESOURCES AND ENVIRONMENT
21. The university facilitates my professional development. 3.16+£1.08 | 298 | 3.16 +1.16 | 283
22. RU’s bureaucratic procedures are reasonable. 226+1.01 298| 230£1.09 | 284
23. RU provides the equipment and materials needed to do my job well. 3.28+1.10| 298 | 3.24+1.18 | 286
24. RU provides sufficient support for student research opportunities. 3.15+0.96 | 281 | 3.09+£1.12 | 286
25. My workload is reasonable. 2.79+£1.23| 296 | 270+1.22 | 284
26. My office is adequate for my needs. 3.66+1.18 | 297 | 3.62+1.21 | 283
27. The classrooms where | typically teach are conducive to learning. 341+£1.13|295 | 354+1.10 | 284
28. RU has family-friendly employee benefits. 3.40+1.10 | 267 | 3.32+£1.10 | 283
29. RU offers programs to help invest/manage my finances effectively. 341+£090 | 273 | 3.23+£0.99 | 284
30. | am satisfied with my pay. 234+£1.15| 296 | 2.09+1.14 | 285
31. RU provides good health benefits 3.76 £0.95 | 288 | 3.69+1.02 | 282
OVERALL SATISFACTION
32. My colleagues have a positive attitude about the state of the university. 217+1.00 | 299 | 235+1.00 | 284
33. | am satisfied with the current state of the university. 2.18+1.04 | 298 | 2.39+£1.04 | 285
34, Radford University has a positive image. 247+£1.06 | 298 | 255+ 1.05 | 284
35. | am dedicated to my profession. 476053 | 298 | 4.77+£0.46 | 283
36. My job allows me to express my special talents. 3.92+1.00 | 298 | 3.88+1.00 | 283
37. The future of RU is important to me. 455+0.69 | 298 | 4.48+£0.77 | 284
38. If I had it to do over again, | would still choose for this university. 343+£1.27 | 295 | 3.42+1.28 | 285
39. Morale among faculty is positive. 205+£0.99 | 298 | 2.23+1.07 | 282
40. Overall, | am satisfied with my job. 3.36+£1.10 | 297 | 3.26+1.14 | 285







ATTACHMENT C

Radford University Academic Affairs Committee

Resolution of Tenure Recommendations
May 5, 2011

WHEREAS, the tenure-track faculty are appointed initially on one-year contracts and
throughout the probationary period, which is normally six years, they are subject to
reappointment annually upon recommendation by the Department Personnel Committee, the
Department Chair, the College Dean, the Provost, and the President, and

WHEREAS, no later than the beginning of the fall semester of the sixth year of full-time
appointment, tenure-track faculty are notified by their Department Chairs of their eligibility for
consideration for award of tenure and candidates for tenure must submit to their Department
Personnel Committees pertinent information regarding their qualification for tenure, including a
statement justifying the granting of tenure, all past performance evaluations, including a
summary of student evaluations and any peer evaluations, a current curriculum vita, and any
other relevant documentation, and

WHEREAS, criteria for the award of tenure include: the continuing need for the individual’s
expertise; the individual’s teaching effectiveness; effectiveness as an advisor; professional
development; participation in University co-curricular activities; committee work; cooperation
with colleagues; and contributions towards the objectives of the department, college, and
University, and

WHEREAS, upon consideration of the candidate’s achievement of the above criteria, the
Department Personnel Committee submits its recommendation to the Department Chair, who in
turn submits his or her recommendation to the College Dean. The Dean submits his or her
recommendation to the Provost, and the Provost submits his or her recommendation in each case
to the President. At each stage, the recommendation is added to the previous recommendations,
and all are transmitted to the next level. Copies of each recommendation, together with
justification, are sent to the faculty member, who has the right to appeal negative
recommendations to the Faculty Grievance Committee. The final authority for awarding or
denying tenure lies with the Board of Visitors, and

WHEREAS, all of the faculty members listed below have met the criteria for award of tenure,

COLLEGE OF EDUCATION AND HUMAN DEVELOPMENT

Name Rank Department

Dr. David N. Sallee Assistant Professor  Exercise, Sport, and Health Education

Dr. Gaston Dembele Assistant Professor  School of Teacher Education & Leadership
Dr. Sharon L. Gilbert Assistant Professor ~ School of Teacher Education & Leadership
Dr. Boyoung Park Assistant Professor  School of Teacher Education & Leadership
Dr. Holly H. Robbins Assistant Professor ~ School of Teacher Education & Leadership
Dr. Ann Mary Roberts Assistant Professor  School of Teacher Education & Leadership
Dr. Dana G. Rose Assistant Professor ~ School of Teacher Education & Leadership

Dr. Cheri F. Triplett Associate Professor  School of Teacher Education & Leadership





COLLEGE OF HUMANITIES AND BEHAVIORAL SCIENCES

Name Rank Department

Dr. Lori A. Elis Associate Professor  Criminal Justice
Dr. Don A. Cunningham Assistant Professor  English

Dr. Kurt A. Gingrich Assistant Professor  History

Dr. Eric M. Mesmer Assistant Professor  Psychology

Dr. Jenessa C. Steele Assistant Professor ~ Psychology

COLLEGE OF BUSINESS AND ECONOMICS

Name Rank Department
Dr. Seife Dendir Assistant Professor  Economics
Dr. Jo Ann E. Brown Assistant Professor  Management

COLLEGE OF SCIENCE AND TECHNOLOGY

Name Rank Department

Dr. Laura Joan Jacobsen Assistant Professor  Mathematics and Statistics
Dr. Mark A. Cline Associate Professor  Biology

Dr. Premchand Uppuluri Assistant Professor  Information Technology
Dr. Tracy L. Lewis Assistant Professor  Information Technology

COLLEGE OF VISUAL AND PERFORMING ARTS

Name Rank Department

Ms. Alison G. Pack Assistant Professor  Art

Dr. Robert L. Glarner Assistant Professor  Music

Mr. Anthony R. Guest Assistant Professor ~ School of Theatre and Dance
Ms. Jennifer K. Juul Assistant Professor ~ School of Theatre and Dance
Ms. Deborah J. McLaughlin Assistant Professor ~ School of Theatre and Dance
Ms. Inessa Plekhanova Assistant Professor  School of Theatre and Dance

WALDRON COLLEGE OF HEALTH AND HUMAN SERVICES

Name Rank Department

Dr. Susan L. Schoppelrey  Associate Professor  School of Social Work
Dr. Debora P. Schneller Assistant Professor ~ School of Social Work
Dr. Alice King Ingham Assistant Professor ~ School of Social Work

THEREFORE, BE IT RESOLVED, it is recommended that the Academic Affairs Committee
approve the Faculty Tenure Recommendations listed above to be presented to the full Board of
Visitors, to become effective the 2011-2012 academic year.






MOTION: AMENDING THE FACULTY SENATE CONSTITUTION TO
INCREASE THE NUMBER OF FACULTY SENATORS

REFERRED BY: FACULTY SENATE EXECUTIVE COUNCIL
Motion
(1) Article | of the Faculty Senate Constitution shall be revised as follows:
Current Text

The number of elected Faculty Senators must be an odd number and shall not
exceed 49 nor be less than 43.

Proposed Text (deletions in strikethrough, additions underlined)

The number of elected Faculty Senators must be an odd number and shall not
exceed 42 55 nor be less than 49 43.

(2) If approved by the Faculty Senate, the proposed revision shall be submitted to
the General Faculty for a vote by ballot.

Rationale

The number of Senate seats has increased over time, and with the addition of new
departments, additional seats will become necessary to provide apportionment and
representation as stipulated in the Constitution. Increasing the number of seats will
better facilitate such representation. The proposed changes retain a six-seat range
between minimum and maximum number of Senators.






MOTION TO AMEND THE FACULTY SENATE CONSTITUTION TO REVISE PROVISIONS

REGARDING FULL-TIME TEMPORARY FACULTY

REFERRED BY: FACULTY SENATE EXECUTIVE COUNCIL

Motion

(1) The Faculty Senate recommends that Article | of the Faculty Senate Constitution

And

be revised as follows (delefions in strikethrough, insertions underlined):

The following are eligible to vote for representatives or to serve in the Faculty Senate:
full-time tenure-track; tenured; special-purpose faculty; administrative faculty, provided
the faculty member is currently teaching at least one course per semester; full-time
temporary faculty; and library faculty. In this document, the term "General Faculty" shall
be deemed to apply to those eligible to vote for representatives or to serve in the Faculty
Senate, as defined in this paragraph.

For purposes of this paragraph, the term "Department" shall be interpreted to include the
term "School" for those colleges which use that designation in lieu of the term
"Department”. The membership of the Faculty Senate shall consist of elected
representatives and of ex officio members. The number of elected Faculty Senators must
be an odd number and shall not exceed 49 nor be less than 43. Prior to the election of
General Faculty Senators in the spring of each academic year, the ratio of faculty
members to elected Faculty Senators will be determined by the Executive Council of the
Faculty Senate, which will apportion seats to each College based on this ratio, subject to
the following conditions: (1) The number of seats apportioned to each College must equal
or exceed the numbers of departments in that College; (2) there shall be one seat reserved
for an elected representative of the library faculty; and (3) there shall be two seats
reserved for elected representatives of these Adjunct and-Ful-timeTemperary-Faculty
who are not eligible to serve in the Faculty Senate under the provisions of the first
sentence of this Section. The two elected representatives of Adjunct and-Fu-time
TFemporary Faculty shall be elected by Adjunct and-Ful-timeTFemporary Faculty in a
manner approved by the Faculty Senate. Senators shall be elected within each College in
a manner determined annually at a regularly scheduled meeting of the College faculty
called by the College Dean. Election of Faculty Senators, and voting in Colleges on how
Senators from each College are to be apportioned, shall be by secret ballot.

Elections for General Faculty Senators shall be held during the first week in April of each
year and newly elected Senators shall take office immediately following adjournment of
the last regular meeting. Elections for Adjunct ane-Fuh-timeFemperary Senators shall be
held during the first two weeks of the fall semester of each year with members-elect to
take office at the first Senate meeting following their election.

(2) If passed by the Faculty Senate, the proposed change to the Faculty Senate

Constitution be submitted to the General Faculty to be voted upon by ballot.





Rationale

As defined by Section 1.1.4 of the Teaching and Research Faculty Handbook, full-time
temporary faculty are appointed to one-year terms, with the possibility of renewal for
up to three years, and with academic rank. As full-time teaching and research faculty
members, full-time temporary faculty may be closely involved with matters pertaining to
their academic units. Further, pursuant to Section 4.2.2 of the Teaching and Research
Faculty Handbook, full-time temporary faculty members are automatically accorded
voting rights in departments and schools; voting rights are not automatically conferred
to adjunct faculty.

Therefore, it would be appropriate for full-time temporary faculty to participate in the
Faculty Senate through their academic units. Currently, full-fime temporary faculty
members are not represented through their academic units, but rather through two
university-wide adjunct/full-time temporary positions. Full-time temporary faculty
cannot substitute for their department, school, or college Senator, if asked to do so;
they may not represent their department, school, or college in Faculty Senate service;
and under current provisions, their interests are not even represented by department,
school, or college Senators.

This motion would accord full-time temporary faculty the same representation as other
full-time teaching and research faculty, by allowing them to participate in the Faculty
Senate through their academic units. Adjunct faculty would continue to be
represented by two adjunct Faculty Senators, selected as specified in the Faculty
Senate Bylaws.

Article IX of the Faculty Senate Constitution indicates that amendments to the Faculty
Senate Constitution become effective when, after passage by the Faculty Senate, they
are approved by a majority of the General Faculty. The Faculty Senate Constitution
indicates that the Faculty Senate shall determine whether the vote of the General
Faculty shall be in a meeting or by ballot. A vote by ballot is the more practical option.

If approved, this measure would be effective for the 2012-2013 Faculty Senate, and the
elections to that Senate. Because elections will occur in early April 2011 for the 2011-
2012 Faculty Senate, if this measure is approved it would be after the 2011-2012 election
cycle.






MOTION: FACULTY SENATE APPROVAL AUTHORITY ON CORE CURRICULUM ISSUES
REFERRED BY: FACULTY SENATE EXECUTIVE COUNCIL

Motion
The Faculty Senate recommends the following:

1. Revision to Article V of the Faculty Senate Constitution, as follows (deletfions in
strikethrough, additions underlined):

All proposed alterations in generaleducation Core Curriculum requirements shall
be subject to review approval by the Faculty Senate and apprevel by the
President.

2. Pursuant to Article IX of the Faculty Senate Constitution, the above provision
should be submitted to the General Faculty for a vote by balloft.

3. If approved by the required maijority of the General Faculty, the revision to the
Faculty Senate Constitution shall be submitted to the Board of Visitors along with
the following motion for Board of Visitors Consideration:

The Faculty Senate recommends that the Faculty Senate Constitution and
University governing documents pertaining to the Core Curriculum be revised to
indicate that the Faculty Senate must approve all proposed alferations in the
Core Curriculum.

Rationale

This motion would grant the Faculty Senate approval authority over matters pertaining
to the Core Curriculum. The implication is that any Core Curriculum changes would
have to receive the approval of the Faculty Senate before being conveyed to the next
authority in the approval process. While Faculty Senate approval would not guarantee
that a change would ultimately be adopted, it would be necessary for the proposal to
confinue through the process. Proposals that fail to receive Faculty Senate approval
would not be sent forward.

This proposal would not change the pathway through which proposals must proceed.

Because the Core Curriculum is a university-wide program, it is necessary for all
departments, schools, and colleges to have input on Core Curriculum matters. The
rationale for this motion is that the Faculty Senate, as “the official voice of the faculty”
(oreamble to the Faculty Senate Constitution), is the body most appropriately
constituted to provide faculty review of the Core Curriculum. Further, this motion
defines the role of the faculty in curricular matters by providing that curricular decisions
pertaining to the Core Curriculum may only continue through the process upon
approval of the faculty, as custodians of the curriculum. This is consistent with curricular
decisions made at the department or school level, in which failure to receive support of
the department or school faculty effectively nullifies any curricular proposal and
prevents it from continuing in the process.





The motion is directed, in part, to the Board of Visitors. This is because the Board of
Visitors originally approved the Faculty Senate Constitution in 1995 with the provision
that the Faculty Senate have review and comment (rather than approval) authority
over general education. Also, in 1996 the Board of Visitors approved a policy
document pertaining to governance of general education, in which the Faculty Senate
had review and comment (rather than approval) authority. Accordingly, this motion
requests that the Board revise the policies as described in the motion.






In-State Applications

Fall 2009 Fall 2010 Fall 2011 2009-2011 % Change  2010-2011 % Change
Application Status NF TR Total NF TR Total NF TR Total NF TR Total NF TR  Total
Prospects - - - - - - 20904 | 400 21304 - - - - - -
Total Applications 5363 | 939 6302 6101 1021 7122 6543 1082 7625 22.0% 152% 21.0% 7.2% | 6.0% 7.1%
Completed 5110 524 5634 5821 7236544 6229 829 7058 21.9%  58.2%  253% 7.0% 14.7% 7.9%
Admitted 3750 420 4170 4487 | 453 4940 5283 618 5901 40.9%  47.1% | 41.5% 17.7% 36.4% 19.5%
Rejected 1303 63 1366 415 50 465 170 34 204 -87.0% -46.0%  -85.1% -59.0% -32.0% -56.1%
Deferred - 164 164 - | 128 128 - 141 141 - -14.0% | -14.0% - 10.2%  10.2%
Wait List 36| - 36| 889 - 889 752 - 752 1988.9% -  |1988.9% -15.4% - -15.4%
Paid Deposit 1253 151 1404 1605 222 1827 1874 344 2218 49.6% 127.8% 58.0%  16.8% 55.0% 21.4%
Withdrawn 211 8 219/ 309 11| 320 553 23 576 162.1% 187.5% 163.0% 79.0% 109.1% 80.0%

Fall 2009 Fall 2010 Fall 2011 2009-2011 % Change  2010-2011 % Change
Application Status NF TR Total NF TR Total NF TR Total NF TR Total NF TR  Total
Prospects - - - - - - |28515| 5328568 - - - - - -
Total Applications | 751 123 874 943 83 1026 947 115 1062 26.1% -6.5% 21.5% 0.4%  38.6% 3.5%
Completed 696 63 759|852 45| 897 825 77 902 185% 22.2% 18.8% -3.2% 71.1% 0.6%
Admitted 541 51 592 715| 33 748 707 63| 770 30.7% 23.5%| 30.1% -1.1% 90.9% 2.9%
Rejected 138 7 145 52 3 55 40 2 42 -71.0% -71.4%  -71.0% -23.1% |-33.3% |-23.6%
Deferred 1 12 13 - 3 3 - 10 10 -100.0% -16.7% | -23.1% | - 233.3% 233.3%
Wait List 3 - 3 82 - 82 70| - 70 2233.3% | -  |2233.3% -14.6% - -14.6%
Paid Deposit 98| 19/ 117|121 7 128 132 32 164 34.7% 68.4% 40.2% 9.1% 357.1%  28.1%

Withdrawn 52 4 56 95 1 96 117 5 122 125.0%  25.0% 117.9%  23.2% 400.0% 27.1%





Radford University Fall 2011 Admissions Comparison as of 2011-05-04

Total Applications

Fall 2009 Fall 2010 Fall 2011 2009-2011 % Change 2010-2011 % Change
Application Status NF ' TR Total NF TR Total NF TR Total NF TR Total NF TR  Total
Prospects - - - - - - 149419 | 453 49872 - - - - - -
Total Applications 6114|1062 | 7176 |7044 |1104 | 8148 | 7490 1197 | 8687 | 22.5% | 12.7%  21.1% 6.3% 8.4% 6.6%
Completed 5806 | 587 |6393 6673 | 768 7441 | 7054 906 7960 | 21.5% | 54.3% | 24.5% | 5.7%| 18.0% | 7.0%
Admitted 4291 | 471 | 4762 5202 | 486 | 5688 | 5990 681 | 6671 | 39.6% | 44.6% 40.1%  15.1% | 40.1% | 17.3%
Rejected 1441 701511 467 | 53| 520| 210| 36| 246 6 -85.4% -48.6%  -83.7% -55.0% |-32.1% |-52.7%
Deferred 1176 177 - 131 131 - | 151 151 -100.0% -14.2% -147% - | 153% 15.3%
Wait List 39| - 39| 971 - 971 822| - 822 12007.7% - 2007.7% |-15.3% - -15.3%
Paid Deposit 1351 17015211726 229 | 1955 2006 376 2382 48.5% 121.2% 56.6% 16.2% 64.2% 21.8%
Withdrawn 263 12| 275 404 12| 416| 670, 28 698 | 154.8% 133.3% | 153.8%  65.8% 133.3% | 67.8%
New Freshmen Admit Pool Strategies
2011 (to date) 2010 (final) Enhanced in-state and out-of-state travel
n—5,990 n-5,326 Enhanced on-site admissions opportunities
GPA-3.21 GPA -3.27 Expanded out-of-state student search
SAT - 1036 SAT - 1044 Enhanced out-of-state outreach, including RuffaloCODY
ACT -21 ACT - 22 Expanded personalized cultivation (Counselor of Year Award)

Increased involvement of faculty/Colleges

New Freshmen Deposits Back to the basics (403 inquiries on May 4, 2009)
2011 (to date) 2010 (final)
n— 2,006 n-1,837
GPA -3.15 GPA -3.22
SAT - 1017 SAT - 1023

ACT -21 ACT -21






ATTACHMENT H

Quality Enhancement Plan (QEP)

SACS mandates that the QEP topic be selected as part of a “broad-based institutional process.”
That process began in October with a campus-wide informational forum and continued through
early March with additional forums, workshops, and opportunities for groups and individuals to
provide input. Eight potential themes emerged and were thoroughly discussed by all key
constituencies. On March 31, upon the recommendation of the QEP Leadership Team, President
Kyle and her Cabinet approved “Citizen Scholars” as our QEP’s theme.

The Citizen Scholars theme proposes an emphasis on student learning that situates academic
skills and knowledge in real-world settings at both the local and global levels — particularly those
settings which foster social and civic responsibility. This public form of scholarship can
significantly enhance learning as students acquire, synthesize and apply knowledge in settings
that are personally meaningful and represent the complexities of modern life. This theme is a
great fit for RU:

e |t furthers the aspirations of the RU Core Curriculum to help students develop a “love of
learning and a range of intellectual skills that enable them to meet the challenges and
realize the promise of living in a complex, multicultural, and ever-changing world”;

e It echoes the RU Mission Statement by reflecting a renewed RU commitment “to the
development of mature, responsible, well-educated citizens ’; and

e It supports the 7-17 Strategic Plan by “investing in society — globally and locally,”
recognizing that learning within these contexts “fosters academic opportunities, good
citizenship, ethical behavior, and civic engagement.”

Now that the theme has been chosen, the Quality Enhancement Plan can be written. The QEP
must include:
e Clear student learning outcomes;
A review of best practices related to the theme;
A discussion of the actions that will be implemented:;
An implementation timeline;
A description of the organizational structure that will have oversight for implementation;
The identification of resources to support implementation; and
Information about strategies we will use to assess the success of the QEP

The QEP will be drafted this summer, vetted with the campus and revised as appropriate in the
fall, and submitted to SACS for review approximately six weeks prior to the on-site visit in late
March 2012. The QEP Writing Team includes six faculty (one from each college), who were
invited to participate following consultation with Dr. Kay Jordan, President of the Faculty
Senate, and with the approval of their deans; a Student Affairs representative chosen in
consultation with Dr. Shanley; a student; and the individual who initially proposed the “Citizen
Scholars” theme. Specifically, those individuals are:





Teaching Faculty

lain Clelland, Associate Professor of Marketing, representing COBE

Laura Jacobsen, Assistant Professor of Mathematics, representing CSAT

Ann Mary Roberts, Assistant Professor in the School of Teacher Education and
Leadership, representing CEHD

Tony Ramsey, Assistant Professor of Nursing, representing CHHS

Erin Webster Garrett, Associate Professor of English, representing CHBS
Monica Weinzapfel, Professor of Theatre, representing CVPA

Other Members

Lee Carter, Substance Abuse and Sexual Assault Coordinator, representing the Division
of Student Affairs

Lee Hicks, Rising Sophomore and SGA President-elect, representing RU students

Tim Filbert, Assistant Director in the Office of Academic Engagement and Career
Services, author of the “Citizen Scholars” prospectus

Dr. Steve Lerch, SACS Consultant, will coordinate the Team’s efforts.






ATTACHMENT |

ACADEMIC AFFAIRS REPORTS AND UPDATES
May, 2011

THE COLLEGE OF BUSINESS AND ECONOMICS

Radford University’s Student Managed Investment Portfolio Organization (SMIPO) recently
earned first place in the VValue Fund category at the Redefining Investment Strategy Education
(RISE) XI Forum in Dayton, Ohio. SMIPO’s top placement results from its portfolio
performance in 2010, with the fund producing the highest risk-adjusted returns in the Value Fund
category. For the year, SMIPO delivered a 19.74 percent rate of return, trouncing the S&P 500
benchmark return of 15.06 percent. “Not only did we come together to have a winning
presentation for one day, but we continually produced strong returns throughout the entire year,
said Ashley Hall, SMIPO’s outgoing president. “The commitment and teamwork in SMIPO has
been phenomenal this year and we have learned that it takes each person in the organization
performing their best work to be successful.”

Jason Bingham, vice president for Central Territory, North America for Ingersoll Rand,
introduced more than 60 Radford University MBA students and their guests to the "ACB’s" of
business during the Global Capitalism Speaker Series — Roanoke, sponsored by BB&T,
Thursday, March 24, at the Roanoke Higher Education Center. “The driver of great organizations
is a culture built around the ACB’s of business,” said Bingham. “How do we help our associates
be great so they can help our customers be great so they can help our business be great . . .
associates, customers, business - the ACB’s of business.” Bingham spoke on “Strategy,
Innovation and Results,” and his presentation was based on the process through which he and
Ingersoll Rand, a $13 billion global diversified industrial company with a family of brands that
includes Club Car, Hussmann, Ingersoll Rand, Schlage, Thermo King and Trane, are going at
this time.

In a luncheon held at the Hotel Roanoke on March 24™, over 30 alumni gathered to hear the
news about RU and the new COBE building. Based on a suggestion by BOV Vice Chair, Mark
Pace, the event provided an opportunity for key alumni in the area to meet with each other, to
meet the Dean of the COBE, Faye Gilbert, and to hear comments from President Kyle. The
comments heard most often included a surprise at the activities of the COBE and the need to
repeat these types of functions more frequently.

At the Honors Banquet for COBE, faculty members honored top students in each field of
business. As a few examples of the talent and quality of this year’s graduating class, consider:

e Chelsea Webb, Outstanding Student in Accounting who was also honored by the Virginia
Society of CPAs. Chelsea has completed 2 study abroad experiences (Spain, Africa),
volunteered time in Tanzania for Nurturing Minds in Africa, participated in Project
Linus, the Special Olympics, and the Humane Society and graduates with a 3.94 GPA.

e Ashley Hall, Outstanding Student in Finance who has worked with the National Bank of
Blacksburg and will be employed there after graduation; worked as an office assistant for





a doctor; as an assistant for a Homeowners’ Association; and as the financial director for
Allegheny Brokerage who led SMIPO to the national honor as she also managed their
transition in portfolio strategy.

e Greg Myers, Outstanding Student in Marketing has worked for McDonough Bolyard
Peck, a construction management firm, throughout his time at RU. He also has
experience as a manager of Accusplat Paintball and as a lifeguard. Greg volunteers his
time with the RU Disability Resource Center and as an Assistant Scoutmaster.

e Jordan Salyards, Outstanding Student in Economics and the recipient of the Delta Sigma
Pi Scholarship Key for the highest GPA in COBE, has served as a research assistant on
the Dynamic Inconsistency Research project, worked for the Montgomery County
Economic Development Office, completed an intern for the College Board and served as
a technician for the Headquarters of the U.S. Marine Corps.

e Zachary Burnett, Outstanding Student in marketing, enjoys videogames and the internet
culture. Thus, it comes as no surprise that he’s an expert in ADOBE and in SPSS which
is an impressive accomplishment for any undergraduate student. Zachary has completed a
study abroad in Japan and applied to the London Business School.

e Mathias Schmitt, Outstanding MBA student who is combining his interest in structural
engineering, woodworking and an MBA to pursue his PhD in forest products at Virginia
Tech as he completes his MBA at RU, speaks 5 languages, and has analyzed business
systems all over the world for Siemens, Bosch, and Pfizer.

¢ Joshua King, Outstanding Professional MBA student, received his BS from Liberty
University magna cum laude, and is currently an accounting manager with Stryker
Medical in Roanoke where he managed a territory to achieve 205% of quote. His prior
experiences include AstraZeneca pharmaceuticals and Enterprise. He is active in his
church and in programs that help local youth.

Members of the BOV and the COBE council continue to step up to support the new home for the
AACSB-accredited programs. Formal announcements will be timed but pledges have been
obtained or increased to name: the MBA library, a faculty conference room, a 35-seat classroom
on the first floor, the internal courtyard for the café, the Jeff and Harriett Price Grand Hall, a
student study area, a balcony, the promenade outside the café, the Government and NonProfit
Assistance Center.

COLLEGE OF EDUCATION AND HUMAN DEVELOPMENT

The School of Teacher Education and Leadership (STEL)

The School coordinated the Teachers of Promise Program, soliciting nominations for ten

Radford University students to travel to James Madison University to participate in a two-day
professional development experience March 19-20. Teachers of Promise are outstanding student
interns who maintain high academic standards, strong leadership and communication skills and
who dedicate themselves to excellence in student teaching and as first-year teachers. Participants
are assigned mentors who serve as advisers and guide them through the transition to classroom
teaching. The institute is sponsored by the Virginia Professional Educators Association and The






Milken Family. Students representing RU are:

e College of Visual and Performing Arts — Senior choral/vocal music education K-12 major
Darren Goad of Floyd

e College of Humanities and Behavioral Sciences — Graduate English education major
Laura Bernhard of Blacksburg

e College of Education and Human Development — Senior health and physical education
major Eric Martin of Danville; graduate early childhood education and early childhood
special education major Stephanie Giles of Chatham; senior elementary education major
Corinne Pitts of Clifton; graduate education major Naomi Goddard of Leesburg; senior
interdisciplinary studies middle education major Jessica Ratcliffe of Salem; graduate
dance education and social science major Lacie Omps of Slanesville, W.Va.; and
graduate special education majors Sarah Kidd of Mechanicsville and special education
deaf/hard of hearing major Daniel Hill of Carroll County.

The GAMeS Lab Director Matt Dunleavy and his students continue to generate new PK-12
instructional technologies. The Radford Outdoor Augmented Reality (ROAR) Project is cited in
the 2011 Horizon Report (http://www.nmc.org/publications/2011-horizon-report), an
international series and high visibility publication which forecasts emerging technologies that
will have an impact on education over the next several years. In January of 2011, Dr. Matt
Dunleavy published a book chapter on Augmented Reality assessment with Brittney Simmons, a
STEL graduate student. Dr. Dunleavy will be presenting a conference paper he co-authored
with MIT and University of Wisconsin at Madison professors at the 9th International Conference
on Computer Supported Collaborative Learning in Hong Kong in July. Another Games Lab
initiative, the iLearn project, supported by a $1.7 million grant, has delivered approximately $1
million worth of iPod touches, laptops, software and training to neighboring school districts in
Pulaski and Radford. In collaboration with Carlotta Eaton at New River Community College,
Dr. Dunleavy and his Games Lab students have developed 18 standards-aligned apps, which
have been downloaded over 44,000 times from seven different countries. Three of these apps
have received awards from the 2009-2010 Virginia Mobile Learning Apps Development
Challenge funded by former Governor Kaine and Governor McDonnell’s Productivity
Investment Fund.

The Dean of the College of Education and Human development, Pat Shoemaker, and the Dean of
the College of Science and Technology, Orion Rogers, and Mathematics/Statistics Chair Jill
Stewart, STEL Director Sandy Moore, and mathematics professor Laura Jacobsen collaborated
on a mathematics project that has been submitted to the legislature and the Governor by
President Kyle. The project is a distance-delivered Master of Science Degree in Education with
a concentration in mathematics content courses for high school mathematics teachers. The
proposed project will support a pilot of this program with Virginia Commonwealth University
professors and further expansion of the program state-wide. The program has been endorsed by
the Virginia Coalition for Math and Science and is a complementary program to the K-8
Mathematics Specialist program in the state.

The Department of Exercise, Sport, and Health Education (ESHE)
Senior Health Education and Health Promotion major in the Emily Harvey was recently notified
that she has been accepted as a summer intern at the Kennedy Space Center in Cape Canaveral,
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Fla., a place she has been fascinated with since childhood. Harvey will be interning for Jessica
Sapp, the wellness program manager for Innovative Health Applications LLC, the company that
oversees the Kennedy Space Center’s fitness, health and wellness programs. “Emily was
selected for the internship at the Kennedy Space Center because she had a variety of experience
that will enhance her abilities in our current programs. She seems to possess an intuitive
ambition that will be very beneficial to our wellness program. Creativity, organization, planning
and implementation are critical components in health education and Emily exuberates these
qualities,” said Sapp.

The College of Education and Human Development contributed 23 large “care packages” to our
troops in Afghanistan. Susan Miller, a faculty member in the Department of Exercise, Sport, and
Health Education, coordinated the contributions with LT. Ed Ferguson, an ESHE major stationed
there. The packages have included items requested by the troops, including a dozen “gently
used” leather volleyballs. LT. Ed Ferguson Ed called Mrs. Miller and talked about how much
his unit had enjoyed all the gifts. Mrs. Miller has also been a contributing authors to a new
publication of the American Alliance for Health, Physical Education, Recreation and
Dance/National Association for Sport and Physical Education, Opportunities to Learn:
Guidelines for Elementary School Physical Education and is the Director for the Tri-State
Southern District AAHPERD workshop to be held in Bristol, Virginia, June 2011.

The Department of Recreation, Parks and Tourism (RCPT)

The Radford University, Department of Recreation, Parks and Tourist hosted the 2011 Mid-
Atlantic Regional Association for Experiential Education Conference March 18-20. The
regional association serves individuals in programs at more than forty institutions. The
conference was coordinated by Fred Pierson, Director of RU’s Recreation, Parks and Tourism
Experiential Learning Laboratory, one of the most active experiential learning laboratories in the
region, serving over 40,000 individuals each year. The RCPT Experiential Learning Laboratory
has a team building course, helix climbing/rappelling tower, zip line and an indoor high ropes
course with nine elements. The RU ABLE program provides challenge course programs to
schools groups, college groups, RU classes, corporate groups and community groups. They offer
week long adventure summer camps for ages 8-14 and provide 3-day Therapeutic Adventure
Programs (TAP) for people with disabilities.

Dr. Mark Wagstaff initiated a partnership with National Outdoor Leadership School (NOLS), the
premier educational agency in outdoor skills and leadership development. Radford RCPT
students are able to participate in NOLS education courses in spectacular regions of the world
and receive credit for the experience. Three students have taken advantage of this three-week
opportunity, engaging in such experiences as sailing and sea kayaking trips to Baja Mexico and
off of the Washington State coast and a trip to the Wind River Range of Wyoming. Another
student participated in a 28-day mountaineering course in Ecuador with the International
Wilderness Leadership School.

The Department of Counselor Education and Human Development (COED)

The Department of Counselor Education has made a major curriculum change to the COED
master’s degree by upgrading the 48-hour Community Counseling concentration to a 60-hour
concentration in Clinical Mental Health Counseling. This change was successfully approved






this spring and will go into effect in fall 2011. This curriculum change will greatly benefit
students: in order to become a Licensed Professional Counselor (LPC) in Virginia, 60 graduate
credit hours are required. All students graduating from the program will now have all of their
academic requirements for licensure fulfilled.

The Department of Counselor Education co-sponsored a conference on Integrated Behavioral
Healthcare with the Virginia Community Healthcare Association and the SVCHS Integrative
Behavioral Healthcare Service that was held on-campus March 17, 2011. It was a full-day
conference that attracted both medical and mental health care professionals from throughout
Southwest Virginia. There were over 130 participants. Integrated Behavioral Health combines
mental health and general medical care to address both the physical and mental health needs,
thus offering a solution to the growing needs of both rural and urban populations.

COLLEGE OF HUMANITIES AND BEHAVIORAL SCIENCES

Because of the time of year we are highlighting student information to the BOV this time.

Political Science major Kelsey Lewis was named the Outstanding Senior and the committee she
chairs, Appalachian Events Committee, was named the outstanding student committee. Kelsey
is also a student athlete and has been accepted to graduate school at the University of Kentucky.

All three of the PsyD students who are ready to go on internship next year were “matched” with
accredited internship sites for next fall. This is significant since nationwide, only 75% of such
students get matched on the first round. Particularly given that the program has yet to achieve
full accreditation, this represents a substantial vote of confidence in the program.

Dr. Elizabeth Lyman and Carla Corroto, Department of Sociology, were awarded a “Carla B.
Howery Teaching Enhancement Grant” by the American Sociological Association. The $2,000
grant supports a research project on “Faculty and the Application of Service Learning.”

Roland Macher, and Department of Criminal Justice faculty members Dr. Stephen Owen and Dr.
Tod Burke, have two articles accepted for upcoming publication. Mr. Macher, an
undergraduate criminal justice major and a member of the Radford University Honors
Academy, is the lead author on both manuscripts.

Stephanie Cashwell, a senior public relations student, recently presented her research at the
National Conference on Undergraduate Research in Ithaca, NY. Cashwell's abstract was chosen
from more than 3,500 submissions at the 25th national conference for undergraduates. The focus
of Stephanie's research was identity management trends in the social media site Twitter--
specifically, perceived and presented selves seen in profiles of celebrities, organizations, and
average users. Stephanie conducted a survey of approximately 200 students to analyze the trends
of average Twitter users and supported her research through case studies and brief contemporary
video.

Radford University Army ROTC will hold its commissioning ceremony at 11:00 on Friday, 6
May in the Bonnie Auditorium. We will be commissioning 20 Second Lieutenants, the largest
commissioning class since ROTC began at Radford in 1978. The Lieutenants will leave Radford





for their initial training this summer, then move on to their first duty assignments. The 20 will be
moving into various career fields including: Infantry, Military Police, Chemical Corps, Field
Artillery, Transportation, Nursing, Armor, Quartermaster, Signal Corp, Ordnance, and the Corps
of Engineers.

COLLEGE OF SCIENCE AND TECHNOLOGY

Biology major Brandon Newmyer was awarded a 2011 Goldwater Scholarship from the Barry
M. Goldwater Scholarship and Excellence in Education Program. The Goldwater Scholarship is
considered the most prestigious honor in the United States conferred upon undergraduate
students studying the sciences. Newmyer has co-authored seven publications in peer-reviewed
scientific journals including Physiology and Behavior, the Journal of Neuroendocrinology,
Behavioural Brain Research and Neuroscience Letters with mentor Dr. Mark Cline, Associate
Professor of Biology. Newmyer served as first author on three of the seven publications, and he
and Dr. Cline have three more papers in preparation.

The Department of Biology and the Department of Mathematics and Statistics were awarded
$199,176 in a National Science Foundation Transforming Undergraduate Education in Science,
Technology, Engineering and Mathematics (NSF TUES) grant on February 16, 2011. The
project entitled “SUMS4BIO: Strengthening Undergraduate Mathematics and Statistics
Education for Biologists” in being directed by Dr. Joel Hagen, Dr. Fred Singer, Dr. Jeremy
Wojdak and Dr. Jill Stewart.

On March 4 and 5, the CSAT hosted the 20" Annual Blue Ridge Highlands Regional Science
Fair on the Radford University campus. Professor of Chemistry and Chemistry Department
Coordinator Dr. Christine Hermann served as Director, and Dr. Kimberly Lane, Assistant
Professor of Chemistry, served as Chair of the Scientific Review Committee. More than 150
students from middle and high schools across Southwest Virginia presented 110 projects in the
science fair competition.

On March 26, 2011 the CSAT STEM Club sponsored Science Exploration Day for 126 Boy
Scouts and Girl Scouts who took classes taught by CSAT faculty and students in Chemistry,
Computers, Electronics, Environmental Science, Indian Lore and Personal Management. RU
faculty members participated as instructors and included Dr. Christine Hermann, Dr. Kim Lane,
Dr. Joseph Wirgau, Mr. Tim Fuhrer, Ms. Libby Watts, Dr. Joe Chase, Dr. Rhett Herman and Dr.
Cassady Yoder. Dr. Melissa Chase served as a guest faculty member for Personal Management,
and Mr. Joe Rudolph, a geography major, taught Environmental Science.

Freshman chemistry major Rebekah Webster was awarded a $4,000 Undergraduate Summer
Research Fellowship from the American Physiological Society to work in the research laboratory
of Dr. Mark Cline, Associate Professor of Biology, during the summer of 2011. Only 20
students from across the United States and only three students in Virginia received this award.
Dr. Stephen Lenhart, Associate Professor of Geology, was awarded the 2011 William Barton
Rogers Individual Award from the Virginia Museum of Natural History for his science education
contributions as the Executive Director of the Radford University Museum of the Earth Sciences.
Over 13,000 visitors have toured the Museum of the Earth Sciences since it opened in January of





2007.

COLLEGE OF VISUAL AND PERFORMING ARTS

An independent study was conducted in mid-2010 by the national trade magazine
Designintelligence, on behalf of the Design Futures Council, to rank accredited undergraduate
and graduate architectural and interior design programs throughout the United States. This year’s
12th edition of the survey polled 381 professional practice leaders and employers with direct
experience in both hiring and evaluating the performance of recent architecture and design
graduates in their specific fields. According to Designintelligence, which for the first time ever
in its annual national survey of America’s Best Architecture & Design Schools, ranked Radford
University’s Department of Interior Design & Fashion (ID&F) as one of the nation’s ten best
interior design programs.

During this time period the College of Visual and Performing Arts presented numerous and
varied dance, theatre, music and design performances, exhibitions, and festivals that brought
over 14,000 people to this campus. Events included the 10" Annual International Guitar Festival,
the Virginia Museum of Fine Arts 75th Anniversary Exhibition “Van Gogh, Lichtenstein, and
Whistler: Masterpieces of World Art", the IBLA International Competition Performance, hosting
of the District VI Band, Orchestra, and Choral Festival bringing over 3,000 students, teachers,
and parents to campus over the four days of the Festival, the School of Dance and Theatre hosted
the 2011 Virginia State Thespian Conference that included over 600 Virginia High School
students and they produced The Tragedy of Romeo and Juliet which attracted over 1800 patrons
and 800 regional Virginia high school students.

On April 7, 2011 a large number of guests including faculty, family and friends attended the
dedication of the Ken Bondurant Auditorium honoring the legacy of Ken Bondurant for his
lifelong commitment and contributions to the arts at Radford University. Ken was a passionate
champion of the arts and founding president of the Radford University Arts Society and served
in that role for fourteen years. The Bondurant dedication reinforced the need to support
scholarships in CVPA. The Bondurant family has done so over the decades with support of
facilities, scholarships, and recruiting of others in the community to do likewise.

WALDRON COLLEGE OF HEALTH AND HUMAN SERVICES

Department of Communication Sciences and Disorders

Teresa Whitt was selected for the 2010-2011 Presidential Service Award. Lauren Smith
published an article ("The Undergraduate Research Assistant and the Faculty Mentor: A
Mutually Beneficial Relationship™) accepted for publication in ASHA Special Interest Division
11: Perspectives on Administration and Supervision.

Department of Physical Therapy

Construction for the new site at Carilion Roanoke Community Hospital is ahead of schedule.
The faculty and staff will begin moving into the new facility beginning June 1st. There are 14
confirmed admissions for the charter class with several more interviews being conducted. The






target enrollment for the first class is 15. The Doctor of Physical Therapy students will begin
their first class on June 27th.

Department of Occupational Therapy

The department hosted a highly successful accreditation site visit between March 21st and 23rd.
The final, official report is expected soon. The Charter Class of Master of Occupational Therapy
students will graduate in December, 2011.

School of Nursing

Emeritus Professor Karolyn Givens chaired the highly successful Fifth Annual Palliative Care
Conference, which was held on campus on April 1st. Johnathan Phillips has been appointed to
the State's Nursing Scholarship Advisor Committee by the Virginia Department of Health. He
also presented a peer-reviewed paper ("Relationship Among Faculty Experience, Discipline, and
Gender and Attitudes, Values, and Preparation Towards Faculty Advising With a Comparison of
Nursing Faculty") sponsored by the University of Tennessee on April 5th.

Cindy Cunningham received the Excellence in Simulation Champion Award from Education
Management Solutions for her recognized role in advocating technological teaching solutions.
Arwen Quinn, a Level 111 student, has been invited to be a panelist at the National Day of
Dialog on June 29th. The meeting recognizes outstanding work in the areas of policy
development and in particular her work with the Virginia Nursing Student Association.

Sallie Strauss received the Award for Educational Excellence from the Virginia Council of Nurse
Practitioners at its annual meeting on April 1st. The next generation of health policy leaders,
which included 11 Radford University nursing students, recently gathered at the Nursing
Student Policy Summit in Washington, D.C. The Commonwealth of Virginia had the most
students attending with a total of 17; Radford had the largest contingency.

THE COLLEGE OF GRADUATE AND PROFESSIONAL STUDIES

The College of Graduate and Professional Studies will be recognizing approximately 300
students during the Hooding and Commencement ceremony Friday May, 6 at 6:00 pm in the
Dedmon Center. The Office of Sponsored Programs, processed sixteen proposals that were
submitted for the period of January 1, 2011 through March 31, 2011. The total dollars requested
were $2,071,868. During the same period fourteen awards were received representing $539,859
in grant activity.

RADFORD UNIVERSITY LIBRARY

McConnell Library worked with Roy Saville, Director Facilities Planning and Construction, to
issue a Request for Proposals (RFP) to select an A/E firm to conduct a comprehensive program
evaluation, benchmark assessment, and a facility assessment study of McConnell Library’s
offerings relative to meeting current and future needs of the campus community and region. The
firm to perform this A/E study will be chosen in early April 2011. The work on the A/E study is
scheduled to begin in the late spring or early summer 2011. The resulting report and presentation
will offer recommendations that will inform future renovations, or other capital projects.





Supporting the 7-17 Goal 2.4 to “Provide a safe and secure environment for all faculty, staff,
students and visitors coming to the University” the Library in coordination with the RUPD and
Auxiliary Services has installed 23 security cameras throughout the Library. An electronic card
swipe and magnetic lock was also installed on the staff entrance. The goal is to increase overall
security on all five levels of McConnell Library, deter theft, graffiti, and other crimes, and to
assist in the investigation of any incidents that may occur. Foundation funds were sought and
approved for this project.

The Electronic Theses and Dissertations program was implemented this semester. A pilot project
will begin in fall 2011, all theses and dissertations will be submitted to the libraries
electronically. Although this ends a long tradition of print theses, RU student scholarship will
soon be available to the global academic community employing the Eprint open source software
application with metadata that is harvestable via OAI-PH protocol used by UMI, Google Scholar
and other web indexers.

HONORS ACADEMY

The 20" annual UG/G Student Engagement Forum (The Forum) was held on April 19-21, 2011.
Students and faculty at RU have collaborated on research and creative activities for many years
with many of those students traveling to conference outside of RU to present their work. The
Forum is held to showcase and celebrate student/faculty collaborative scholarship throughout the
RU campus. Presentations take several forms including oral presentations, poster sessions,
debates, performances and exhibits. This year’s Forum had special sessions in Biology,
Anthropological Sciences, Leadership, Gender Studies and Mountain Music. This year’s Forum
surpassed those of previous years in several respects. Past years have seen 225 or so students
present their work while this year almost 400 students participated in the Forum. While we
usually had approximately 170 presentations this year’s number grew to 266. Finally, we usually
have about 45-50 faculty mentor these presentations. However this year’s forum had
presentations mentored by 85 different faculty members from 25 different majors/disciplines.
Perhaps most importantly the Forum in particular and student/faculty collaborative scholarship in
general are becoming part of the ‘culture’ of the RU campus and many faculty incorporate
Forum presentations into their course syllabi and often require or provide extra credit for
students who write up a description of presentations that they attended. Such activities are
becoming a signature component of the RU educational experience.





